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INTRODUCTION 

This summary record documents the outcomes and key points of discussion of the 9
th
 Regional Policy 

Dialogue on technical and vocational education and training (TVET) “Business and industry cooperation 

in TVET – Advancing ASEAN’s Future Agenda for TVET”. The forum consisted of plenary and breakout 

sessions that focused on the Future ASEAN Agenda for TVET (Future Agenda), developed by the 

regional working group on business and industry cooperation in TVET (RWG BIC).  

The RWG BIC was established at the 7
th
 Regional Policy Dialogue on TVET (7

th
 RPD) in Jakarta, 

Indonesia in June 2018. The group consisted of 20 business and industry champions from chambers, 

associations, and enterprises from all ten ASEAN member states (AMS). Over the course of one year, the 

group developed the Future Agenda, which contains 45 policy recommendations in nine areas on how to 

strengthen business and industry cooperation in TVET in ASEAN. The publication and discussion of the 

Future Agenda at the 9
th
 Regional Policy Dialogue on TVET (9

th
 RPD) marked an important milestone for 

the regional learning process that was kicked-off at the 7
th
 RPD. 

The 9
th
 RPD took place at the Lancaster Hotel in Bangkok, Thailand, on 24-25 June 2019. Over 100 

participants from all ten AMS, including senior officials from education, labour and industry ministries, 

representatives of business and industry, and experts from regional and international organisations, came 

together to discuss the Future Agenda and how to implement its specific recommendations. The list of 

participants can be found in Annex III. 

The 9
th
 RPD was hosted by the ASEAN Secretariat and the Regional Cooperation Programme to Improve 

the Quality and Labour Market Orientation of Technical and Vocational Education and Training 

(RECOTVET) together with the ASEAN Business Advisory Council (ASEAN-BAC). RECOTVET is 

implemented by the Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) on behalf of the 

German Federal Ministry for Economic Cooperation and Development (BMZ).  

The detailed agenda of the event and all speaker presentations can be found on the SEA-VET.NET event 

page of the 9
th
 RPD. The Future ASEAN Agenda for TVET is available in the SEA-VET.NET resources 

section for download; the executive summary can be found in Annex I. 

Photo 1. Group photo of all participants at Lancaster Ballroom, Lancaster Hotel, Bangkok 

https://sea-vet.net/events/457-2019-05-15-06-48-15
https://sea-vet.net/events/457-2019-05-15-06-48-15
https://sea-vet.net/resources/490-future-asean-agenda-for-tvet
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Photo 2. H.E. Rillo, Deputy Secretary-General 
of ASEAN, delivering welcome remarks 

OPENING SESSION 

 H.E. Dr. Aladdin D. Rillo (Deputy Secretary-General of 

ASEAN for ASEAN Economic Community) officially 

opened the 9
th
 RPD. He hightlighted that the theme of 

advancing ASEAN’s TVET agenda is very timely. At the just 

concluded 34
th
 ASEAN Summit, “Advancing Partnership for 

Sustainability” was heralded as the chairperson’s theme of 

ASEAN in 2019, and human capital development, 

particularly with a view to preparing the region’s workforce 

for the 4
th
 Industrial Revolution, is among the priority 

deliverables. Collaboration with business and industry in 

TVET is essential to ensuring that ASEAN will be able to 

capitalise on the opportunities of technological 

advancements and meet its challenges. He stressed that 

there is a need for stronger partnerships for TVET – partnerships of mutual learning and exchange across 

sectors and countries, taking into account all aspects of TVET from policy planning to the delivery of 

training and foremost, to ensuring employment opportunities for graduates. He complimented and 

thanked the regional working group for their commitment and expertise in developing the Future Agenda 

since June of last year and encouraged all AMS to take ownership of the recommendations and lead their 

implementation in the coming years. 

H.E. Ms. Duriya Amatavivat (Deputy Permanent Secretary of the 

Ministry of Education of the Kingdom of Thailand) welcomed the 

participants of the 9
th
 RPD to Thailand. She expressed that she is 

impressed with the timely organisation of the 9
th
 RPD in response to the 4

th
 

Industrial Revolution. Industry 4.0 means a fast-paced changing world that 

requires TVET to respond quickly. She stressed that TVET is one of the 

most important priorities for the Ministry of Education (MOE) of Thailand 

but that the education sector alone cannot provide a sufficiently skilled 

workforce. The education sector needs business and industry to discuss 

with them how they can produce a workforce that matches the needs of 

the market. She encouraged all participants regardless of sectors to share 

and discuss what the future of TVET could be in the ASEAN region. From 

the perspective of the MOE, TVET works across sectors. Thailand’s MOE 

has moved from working separately from the business community 20 

years ago to closely collaborating with them nowadays. The MOE is happy 

to work with the economic sector of the ASEAN Secretariat to learn new 

ways of working with the private sector. She ended her opening remarks 

by encouraging participants to share and use the recommendations from 

the Future Agenda.  

H.E. Georg Schmidt (Ambassador of Germany to the Kingdom of Thailand) expressed that Germany 

is proud to work with ASEAN as a development partner, not just on economic issues but also on peace, 

security, climate change, sustainability, and other issues. These 21
st
 century challenges cannot be solved 

by one country alone and Germany is committed to multilateral collaboration to address such issues. 

Regarding TVET, he shared that Germany is happy to share experiences from its dual training system. 

The German private sector takes a lead in TVET – not because there is any obligation but because doing 

so benefits their business. The government plays a coordinating role by setting standards and making 

sure those standards are accepted beyond just one company. This approach has worked very well for 

Germany and continues to contribute strongly to the integration of young people into the labour market. 

He emphasized that the challenges in upgrading skills for the workforce cannot be solved alone, thus, a 

Photo 3. H.E. Amatavivat, 
Deputy Permanent Secretary of 
Thailand Ministry of Education, 

delivering opening remarks 
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regional approach is desirable. He shared the example of 

the European Union which has been dealing with similar 

issues as ASEAN, such as setting up a regional agency to 

monitor TVET, ensuring labour mobility across countries, 

and developing a process for a simplified recognition of 

certifications across the region, implementing exchange 

programs for interns and TVET school teachers and finally a 

strong commitment to leave no one behind. He ended his 

speech by congratulating the 20 business and industry 

representatives who have taken the time and worked hard 

over the past year to develop the Future Agenda. He was 

impressed by the commitment and the tangible 

recommendations they have produced.  

Mr. Phairush Burapachaisri (Board member of ASEAN-BAC Thailand) mentioned that Thailand as 

ASEAN Chairman this year has introduced the theme of “Advancing Partnership for Sustainability”. To 

grow sustainably, ASEAN needs to face its challenges in 

human capital, in particular the lack of skilled labour. One of 

the most significant assets of business and industry is its 

human capital. Yet, the cooperation between business, 

industry and the education sector in ASEAN remains 

inadequate. He stressed the importance of the 9
th
 RPD as a 

platform between the public and private sector to discuss 

the Future Agenda, to strengthen business and industry 

cooperation in TVET, to enhance the quality of TVET in 

ASEAN and to increase skills for employment and 

entrepreneurship in a digitalized economy. Concluding his 

remarks, he introduced the annual ASEAN Business 

Awards (ABA) that ASEAN-BAC has been hosting for over 

10 years to recognize outstanding and successful ASEAN companies that contribute to ASEAN’s 

economic growth and prosperity and showcase promising ASEAN SMEs with the potential to become 

global players. This year, ASEAN-BAC introduces four new award categories, among them the Skills 

Development Award, which is organised with the support of GIZ to recognize ASEAN companies that 

invest in human capital development. He invited everyone to join the ASEAN Business Awards 2019.  

Photo 4. H.E. Schmidt, German Ambassador 
delivering opening remarks 

Photo 5. Mr. Burapachaisri, Board member of 
ASEAN-BAC, delivering opening remarks 

Photo 6. Group photo of honoured guests and heads of public sector delegations 
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Photo 6. Mr. Mohammad 
introducing the ASEAN Future 

Agenda for TVET 

ADVANCING ASEAN’S FUTURE AGENDA FOR TVET 

PLENARY SESSION I: HOW CAN WE STRENGTHEN BUSINESS AND INDUSTRY COOPERATION 

IN TVET? 

Mr. Pech Bolene (Young Entrepreneurs Association of Cambodia) and Mr. Bahrin Mohammed 

(Brunei Institution of Surveyors, Engineers and Architects) provided an introduction to the Future 

Agenda on behalf of the RWG BIC. 

Mr. Bolene commenced with an introduction of the 

background and rationale of why the RWG BIC was formed. 

He addressed five common challenges to develop TVET in 

ASEAN from a private sector perspective, which are 1) the 

common belief that TVET is a second study option, making it 

not popular among students and parents; 2) low skills, skills 

mismatches, lack of innovation and creativity in the labour 

force; 3) lack of qualified resources for TVET development, 

including teachers, equipment, information and funds; 4) no 

clear joint efforts for TVET development in many countries in 

ASEAN; and 5) high costs for employees despite low 

productivity. He went on to explain the importance of having 

business and industry in TVET; because business and industry know the key competencies of the 

workforce needed in the future, they can advise academia and help to review and propose TVET laws 

and regulations to the government. Business and industry can also work together to develop new and 

more effective strategies to improve TVET, to promote TVET to relevant stakeholders, and they can play 

a role in contributing and soliciting funds for TVET development. In return, business and industry will 

enjoy greater returns on employees’ higher productivity and effectiveness. 

Mr. Bolene recalled that the RWG BIC was formed at the 7
th
 RPD in June 

2018 as a regional learning process among AMS to identify challenges 

and solutions to strengthening business and industry cooperation in TVET. 

The objective of the =working group was to develop specific 

recommendations on how the voice and contributions of business and 

industry in TVET could be enhanced. Sharing the same goals and 

challenges, the group committed itself with "heads and hearts" to meet, 

discuss and enhance TVET in ASEAN. The result of their hard work is 45 

specific recommendations for tangible joint actions to move TVET 

development from “potential to realization”. 

Mr. Mohammad continued with an introduction of the 20 members of the 

RWG BIC, who represent all 10 AMS. He explained the process of 

developing the Future Agenda, which involved five physical meetings with 

500 hours of travelling and 1,400 hours of group work, presentations and 

meetings to share ideas and exploit their diversity in culture, experience 

and knowledge to develop the 45 recommendations. 

He explained that the Future Agenda is divided into 9 focus areas (which 

were later discussed in-depth in the 9 breakout sessions of the RPD): 

1. Enhancing the relevance and quality of TVET regulations and strategies 

2. Establishing public-private models for skill standard development and assessments  

3. Rebranding TVET 

Photo 5. Mr. Bolene introducing the RWG BIC 
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4. Intensifying research on TVET and future skills needs 

5. Deepening the collaboration of TVET schools with business and industry 

6. Mobilizing companies to engage in TVET 

7. Ensuring sufficient funding for TVET 

8. Improving the quality of training delivery 

9. Strengthening the leadership of business membership organisations in TVET 

He concluded the presentation by highlighting 5 priority recommendations that the RWG BIC identified:  

1. Set up National TVET Councils co-chaired by senior public and private sector representatives to 

drive coherent, future oriented national TVET agendas. 

2. Form skill standard development committees that support business and industry in leading the 

development of skill standards. 

3. Form an ASEAN Future Workforce Council led by business and industry. 

4. Allocate an appropriate annual budget to TVET and consider the establishment of a TVET fund. 

5. Develop skills information platforms to make information about the supply and demand of skills 

publicly accessible online. 

 

PLENARY SESSION II: ARE WE READY TO ADVANCE ASEAN'S FUTURE AGENDA FOR TVET? 

Plenary session II, moderated by Ms. Natasha Walker, featured five panellists from different sectors, who 

reflected on the recommendations and ASEAN's readiness to advance the future agenda for TVET.  

All panellists agreed that the Future Agenda is relevant and timely. Ms. Mega Irena (ASEAN Secretariat) 

expressed that with the challenges ASEAN faces right now (Industry 4.0, demographic changes towards 

aging populations) all stakeholders (government, businesses, training institutes, workers) share the same 

concerns for human resources. There is a need for relevant and quality TVET to match technological 

breakthroughs and for all stakeholders to take action in order to have an impact. She explained that the 

introduction of the Future Agenda at the 9
th
 RPD comes at the right time for ASEAN as the current 5-year 

sectoral plans for education and labour will end in 2020; the recommendations therefore provide feedback 

to ASEAN at a timely period for the next planning cycle. She also explained that the document developed 

bottom-up by business and industry representatives is complementary to ASEAN Secretariat’s top-down 

Photo 7. Group photo of honoured guests and heads of private sector delegations 
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efforts of advocating heads of states. While the Future Agenda is developed by business and industry, it 

contains recommendations that require the support and collaboration of governments, but also actions 

that the business sector can take a lead in. It is her hope that the Future Agenda will help to mobilize 

industry to take a leadership role, not only concerning the governance of TVET but also its funding. She 

urged that it is time to collaborate and expressed that the ASEAN Secretariat is ready to collaborate and 

to help connect different sectors.  

Mr. René Lenssen (NIRAS-IP Consult, Germany) shared that his team, commissioned by GIZ 

RECOTVET, recently completed a comparative research study on business and industry cooperation in 

TVET in six AMS which 

show various levels of 

readiness for cooperation 

in TVET. He confirmed 

that the recommendations 

featured in the Future 

Agenda are in line with the 

situations and needs his 

team encountered. The 

main concern of ASEAN 

should now be to 

implement the 

recommendations. What 

he found very positive is 

that he and his team 

encountered a number of 

relatively small, unique 

initiatives, which show that 

a lot of hidden knowledge 

and expertise already 

exists in business and industry across the region. One example of such an inspiring initiative where 

industry is taking the lead in implementing and financing a skills development programme is the 

Cambodian Garment Training Institute (CGTI), an inter-company training centre of the Garment 

Manufacturing Association in Cambodia (GMAC). The centre is sector driven to meet the needs of 

GMAC’s member companies for skilled workers and financially sustainable as it is financed through a 

GMAC-internal training levy. He stressed that such initiatives show the thought leadership that already 

exists and that is needed to advance TVET. 

YB FDr Ar Yanty Rahman (ASEAN-BAC, Brunei) commented on the gap that exists among countries in 

terms of readiness; some are very well-organized and have established mechanisms like skill councils, 

while others are still at the very beginning. Speaking about her own country Brunei, she acknowledged 

that the government has developed policies to facilitate the cooperation with the business sector (such as 

an internship fund that supports industry internships and a policy that encourages entrepreneurs to serve 

as mentors in schools) and is planning to establish and run a manpower council in the next five years. 

However, she expressed concern about the implementation gap. She hopes to work more closely with the 

government in the coming years to help Brunei close this gap faster. 

Ms. Kate Jackson (Epic Service, Australia/Thailand), speaking as a representative of the private 

sector, welcomed the Future Agenda as an important step in determining “how” to address the real needs 

of businesses. In her experience, collaboration in TVET in ASEAN is not yet where it should be, since the 

mechanisms for government and business and industry to work together are inconsistent. She explained 

that businesses are all aware of the talent gap and she feels it is time that they take the lead in creating a 

platform to connect and work with other stakeholders. What ASEAN needs to do most urgently in her 

opinion is to develop the capacity of TVET personnel, in order to move away from traditional training 

Photo 8. Panellists during plenary session II (from left to right):  
Ms. Natasha Walker (moderator), Ms. Yanty Rahman (ASEAN-BAC Brunei),  

Ms. Mega Irena (ASEAN Secretariat), Mr. René Lenssen (NIRAS-IP Consult),  
Ms. Kate Jackson (Epic Service), Mr. Myo Aung (MOLIP, Myanmar) 
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methods. Since it is uncertain what the required skill sets in 5-10 years will be, we need to develop a 

workforce that is agile, i.e. workers need the ability to learn, unlearn and relearn and trainers have to be 

trained to prepare for the unknowns in the labor market. She shared Epic Service’s experience in asking 

senior experts to become mentors and share their experiences with young experts who are not yet ready 

to replace those who are going to retire. She explained that this approach can help bridge the two sides 

of the career ladder: the young are inspired and motivated to work with high profile experts, while the 

senior experts can give back to their profession and know they will leave their agency in good hands. 

Mr. Myo Aung (Ministry of Labour, Immigration and 

Population, Myanmar), responding to the Future Agenda 

from a government perspective, addressed the needs to 

align the actions of relevant ministries and business and 

industry. Providing an example from his country Myanmar, 

he explained that developing skill certificates is important to 

ensure a skilled workforce. The decision, which sectors to 

cover first should be based on a country’s economic 

development plan. In Myanmar, 23 priority sectors have 

been identified for which the government started issuing 

skill certificates.  

The proceeding discussion with participants from the 

audience focused mainly on the need to have better interfaces for communication and dialogue among 

the public and private sectors. A representative from the Union of Myanmar Federation of Chambers of 

Commerce and Industry (UMFCCI) expressed that business and industry are willing to take leadership in 

TVET, but they still require a close cooperation with government and a channel to explain the needs of 

businesses. A representative of GMAC similarly shared that businesses need a way to interact with the 

government in order to make their voice heard. He explained that government and businesses have 

different priorities, which need to be discussed. GMAC itself invests so heavily in TVET, because there is 

a lack of investment from the government. GMAC members 

have to pay for this service. A policy and support from the 

government in terms of incentives such as tax relief for 

sectors in Cambodia that need support, would be helpful. 

He commented that ASEAN BAC has interfaces with 

government leaders that can be a good platform to present 

and highlight the Future Agenda. Mr. Lenssen agreed that 

the lack of effective interfaces is the weakest consistency 

across ASEAN. He also expressed concern that councils do 

not usually implement, creating a gap between policy 

intentions and actual implementation. Even in countries with 

advanced TVET systems such as the Philippines, rules and 

regulations are not flexible enough for the private sector to 

effectively collaborate in TVET. 

A representative of the ASEAN Trade Union Council raised the concern that social partners are so far 

completely forgotten in the conversation: employers are important, but workers are also important. In 

response to that, Mr. Lenssen shared that based on his team’s research, the engagement of workers 

organisations in this type of dialogue is in fact still very limited and agreed that workers organisations 

should be involved more in the future. Ms. Irena also agreed and stressed that tripartite dialogue is in the 

spirit of ASEAN’s labour sector.   

 

  

Photo 9. Mr. Myo Aung responding to the 
Future Agenda from a government perspective 

Photo 10. Mr. Heng (GMAC) sharing his 
concerns for effective ways for business to 

interact with the government 
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THEMATIC SESSIONS 

BREAKOUT SESSION 1.1: ENHANCING THE RELEVANCE AND QUALITY OF TVET 

REGULATIONS AND STRATEGIES 

Moderated by Mrs. Natasha Walker, breakout session 1.1 discussed how to enhance the relevance and 

quality of TVET regulations and strategies. Mr. Bharkhbum Skolpap (RWG BIC member from Thailand), 

introduced recommendations no. 1-6 developed by the working group: 1) Set up National TVET Councils 

co-chaired by senior public and private sector representatives to drive coherent, future-oriented national 

TVET agendas, 2) Develop all government regulations on TVET with business and industry on a 

consensus basis, 3) Develop a long-term TVET strategy, 4) Strengthen business and industry 

cooperation in TVET planning through structured public-private dialogue, 5) Strengthen evidence-based 

policy-making, 6) Develop a future workforce strategy that create a common understanding of Industry 

4.0 and its impact on ASEAN education systems and labour markets. 

There was early on wide agreement among the participants 

that many ASEAN member states face an implementation 

gap: Regulations and strategies exist, but since their 

implementation is often not consequently pursued, they 

lack relevance. Only participants from Malaysia felt 

differently, as the new government has pushed for several 

reforms since the election in 2018. 

Before joining a panel discussion with other panellists, Dr. 

Nay Myo Tun (Ministry of Education, Myanmar) 

presented how the government of Myanmar underwent a 

comprehensive education sector review to develop an 

evidence-based National Education Strategic Plan. The 

plan outlines three main strategies for TVET: i) Expanding 

access and inclusive TVET, ii) Strengthening the quality 

and relevance of TVET, and iii) Strengthening TVET 

management, which includes the establishment of public-

private partnerships as well as a TVET Council and local TVET advisory boards. The planned TVET 

Council is to be chaired by the Minister of Education with business and industry representatives as 

members. 

Dr. Shamsuri Bin Abdullah (Ministry of Education, Malaysia) provided further information about 

recent initiatives of the Ministry of Education of Malaysia. The ministry announced the establishment of a 

TVET Empowerment Committee with members from government and industry. The Committee is set up 

to monitor and coordinate all nine Ministries currently offering TVET in Malaysia, to focus resources, 

address duplications and fragmentation in the TVET system and to promote TVET as an equal choice to 

university, in order to reduce Malaysia’s reliance on foreign labour. It is led by the Minister of Education 

and chaired by the president of the Federation of Malaysian Manufacturers from the industry.  

Following their short presentations, the two education officials were joined by Dr. Somkiat 

Tangkitvanich (Thailand Development Research Institute, Thailand), Ms. Nora’in Ali (ASEAN 

Secretariat) and YB FDr Ar Yanty Rahman (ASEAN-BAC, Brunei) in a panel discussion. Among the 

key points and comments on the recommendations that were made during the session was that there is 

actually no need for too many regulations, if governments and industry pursue the same agenda of 

ensuring the employability of TVET graduates. The panellists also stressed that if strategies are in 

people’s mind, not only on paper, they stand a better chance to get implemented. In times of continuous 

technological change, it is, however, important to balance long-term strategies with an agile system. 

Photo 11. Panellists during breakout session 1.1 
(from left to right): Dr. Nay Myo Tun (Ministry of 

Education, Myanmar), Dr. Shamsuri Bin 
Abdullah (Ministry of Education, Malaysia),  

Dr. Somkiat Tangkitvanich (Thailand 
Development Research Institute), Ms. Nora’in 

Ali (ASEAN Secretariat) 
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Evidence-based policy making is very important to monitor the impact of regulations and strategies. It was 

suggested to focus on two KPIs in particular for TVET: The employment rate and the starting salary of 

TVET graduates.  

The common sentiment among the panellists and 

participants at the end of the discussion was that these are 

the right recommendations that all AMS need to work on. 

The establishment of national TVET Councils was 

considered to be the most important starting point. AMS 

need better communication and transparency between 

Ministries of Economics/Finance and Ministries of 

Education to prepare for the skills impact of major 

economic changes. TVET Councils can contribute to this, 

and they can also contribute to more stability. In Thailand 

for example, the public-private committee guaranteed a 

certain amount of continuity over the past years despite 

frequent changes in government leadership (over 20 Ministers of Education in 8 years). To guarantee the 

output quality of such councils it is important that senior leaders from both government and industry 

attend its meetings; otherwise its recommendations will not be followed.  

BREAKOUT SESSION 1.2: ESTABLISHING PUBLIC-PRIVATE MODELS OF SKILL STANDARDS 

DEVELOPMENT AND ASSESSMENT 

Breakout session 1.2, moderated by Mr. Stefan Bannach, focused on establishing public-private models 

of skill standards development assessment with two examples from the National Skill Standard Authority 

(NSSA) of Myanmar and the Thailand Professional Qualification Institute (TPQI).  

The session started with an introduction by Ms. Eng Sopheap (RWG BIC member from Cambodia), who 

summarized the three recommendations no. 7-9 of the Future Agenda on this topic: 7) Form skill standard 

development committees that support business and industry in leading the development of skill 

standards, 8) Form skill councils to monitor and initiate the updating of skill standards when changes in 

industry practices necessitate revisions, and 9) Form national certification bodies to professionalise and 

standardise the assessment of skills. 

The first presenter, Ms. Khine Khine Nwe (NSSA manufacturing committee, Myanmar) exemplified 

the objectives and implementation progress of the NSSA by focusing on the garment sector. Myanmar 

started working on skill standards when it established the NSSA in 2007. Today, the NSSA consists of 15 

subcommittees working on skill standard setting, trainings 

and assessments. Skill standards have been developed for 

102 out of 176 occupations so far (but only 43 of those 

standards are up to date) and between 2014 and 2019, 

nearly 12,000 assessments were completed. Ms. Khine 

Khine Nwe stressed the importance of developing a mutual 

understanding about the skill levels (the NSSA established 

4 levels aligned with the AQRF) and what is required of 

employees to achieve a certain level among all involved 

parties (standard setters, employers and employees). She 

explained that the wages in the construction industry have 

now been linked to skill levels – a practice that the garment 

sector wants to implement in the future as well. Myanmar 

has set specific goals for the garment industry until 2025 in terms of labour strength, export value and 

business type. With about 460,000 employees working in the Myanmar garment industry in 2018, the 

Photo 12. Group work during breakout session 1.1 

Photo 13. Participant raising a question for Ms. 
Khine Khine Nwe (NSSA) 



 11 

country aims at employing about 1 million skilled workers by 2025. The biggest obstacle to achieving this 

goal is a shortage of trainers (20 skilled trainers are currently available; to achieve the 1 million goal, 416 

trainers would be required), but more employees are also needed for the skill assessments. Further 

challenges are a high rate of employee turnover as well as a limited number of training centres and 

trainings aids. Asked about the independence of the NSSA in terms of skills development, Ms. Khine 

Khine Nwe explained that the NSSA is independent from the government in deciding whom it involves in 

the standard setting from the private sector. 

The second presenter, Mr. Pisit Rangsaritwutikul (TPQI, Thailand) highlighted the importance of a 

close partnership between the industry and TPQI. TPQI cooperates with training institutions, professional 

associations and government agencies to fulfil its responsibilities in setting occupational standards, award 

professional qualifications, accredit and monitor certification bodies and serve as data centre for 

occupational standards and professional qualifications. Endorsement committees consisting of industry 

representatives, practitioners, regulators and institutions approve standards. Feedback from training is 

then used to assess the quality of standards, which are reviewed once a year. About 500 stakeholders 

from different sectors gather each year to prioritize which standards should be revised. The revision 

process of a standard takes about 4-6 months, while developing a new standard requires about one year. 

Looking ahead, TPQI aims at establishing an Industry Competency Board with the goal to develop 

forecasts of skills required in the future in order to adapt occupational standards accordingly, to approve 

occupational standards, to represent the sector as well as to help TPQI in reaching out to a wider 

network. In reply to an audience question, Mr. Pisit explained that TPQI also cooperates closely with the 

Department of Skill Development to ensure that the occupational standards developed by TPQI are 

aligned and do not overlap with the national skill standards of the Ministry of Labour. The Ministry of 

Labour and the Ministry of Education are also part of the board of TPQI, which meets once a month. 

 Following the presentations, participants were given the chance to provide specific feedback to the 

recommendations in the Future Agenda. It was suggested that capacity building programs be established 

for industry representatives on how to develop skill standards and assessment tools, so that they can 

lead in these activities (recommendations no. 7 and 9). Best practices on the development of skill 

standards and assessment tools should also be shared among AMS. Further to recommendation no. 9, a 

participant suggested that certification bodies should be institutionalized through skills development laws 

and regulations. With respect to skill councils, it was suggested that they also include workers 

representatives. Apart from monitoring and updating skill standards, skill councils could also cover the 

evaluation of implementation progress and provide support when problems occur. A regular review 

process set up annually or every two years was suggested as well as a prioritization of skills forecasting 

in the national development planning. Participants agreed that recommendation no. 8 could be integrated 

into the next 5-year work plan of SLOM.  

Photo 14. Group work during breakout session 1.2 
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BREAKOUT SESSION 1.3 STRENGTHENING THE LEADERSHIP OF BUSINESS MEMBERSHIP 

ORGANISATIONS IN TVET 

Breakout session 1.3 focused on strengthening the leadership of business membership organisations 

(BMOs) in TVET with two examples of actively engaged BMOs from Cambodia and Singapore. It was 

moderated by Mr. Wade Bromley from the ILO Regional Office for Asia and the Pacific. 

Mr. Aung Kyi Soe (RWG BIC member from Myanmar), provided a short introduction to the six 

recommendations (no. 10-15) of the Future Agenda that would strengthen the leadership of BMOs in 

TVET, highlighting that the first one, 10) Form an ASEAN Future Workforce Council led by business and 

industry, was considered a priority recommendation by the RWG BIC. The other recommendations are: 

11) Expand the member base of BMOs by providing more and better value-added services, 12) 

Encourage companies to become members of BMOs and consider making membership mandatory by 

law, 13) Prepare and disseminate position papers of BMOs that represent the voice of employers on 

TVET-related issues, 14) Establish TVET departments in BMOs staffed with full-time employees who are 

trained to deliver TVET-related services, and 15) Expand TVET-related activities and services of BMOs 

for members. 

The first example featured the Cambodian Garment Training Institute (CGTI), which serves an inter-

company training centre for the Garment Manufacturing Association in Cambodia (GMAC). Mr. Andrew 

Tey (CGTI, Cambodia) introduced the rationale for the establishment of CGTI in 2017 to meet the 

quantitative and qualitative demand of GMAC members for capacity building. CGTI is the first textile and 

fashion training centre in Cambodia that provides services to the garment industry including both long 

term trainings (6-12 months including periods of in-company training); short term courses (less than 1 

month, residential or on-site) and consulting services offered to GMAC members and other organisations. 

CGTI has designed and contextualized a total of 29 training 

curriculum packages; 27 CGTI modules (core and electives) 

are accredited. Since 2017, the centre has trained 2486 

trainees by qualified trainers from different countries, 

including Canada, Japan, Korean, and India. Because 

CGTI's training programmes meet the demand of 

companies, it is well regarded by other TVET centres in 

Cambodia. A highlight of the CGTI model is its training levy, 

which allows scholarship for students to be funded by 

GMAC members and not by the government. The training 

levy is a mandatory contribution of factories to GMAC (1$ 

per worker per annum). 50% of the training levy paid to 

GMAC will be allocated as training credit which can be used 

to offset students’ training fees in CGTI.  

The second presenter, Mr. Stephen Yee (Singapore National Employers Federation (SNEF), 

Singapore) introduced how SNEF strengthened its leadership role in TVET in Singapore. SNEF was 

formed in 1980 through a merger of the Singapore Employers Council and the National Employers 

Federation. Today, SNEF has 3,500 members with 600,000 employees (about half of all companies in 

Singapore with 200 or more employees are SNEF members). SNEF’s work focuses on industrial 

relations, employment issues and developing talents in organisations. SNEF learnt that it is not enough to 

provide training; companies require help to put a system in place that allows them to run their own 

trainings successfully. SNEF is supporting this by providing consultancy services to its members. SNEF 

has also worked in collaboration with the government and labour unions on SkillsFuture for the past 3 

years and assists SMEs in 5 areas of key competencies for employees: HR/IR; remuneration; leadership, 

employability and new skills; re-employment; operations, supervision and management. With the current 
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trend of Industry 4.0, SNEF helps employers transform to a digital economy by equipping employees with 

digital skills and building digital HR capabilities.  

The subsequent discussion focused largely on how to communicate what is relevant to members of 

BMOs. Several different ways were presented: In Singapore, SNEF members have the chance to discuss 

important issues directly with the government and labour unions; for GMAC it is important to talk with 

people on the ground, in order to develop relevant training programmes that equip workers with the 

necessary skills; in Myanmar, UMFCCI provides platforms for all its members to discuss certain issues so 

they can find a common position, and organises meetings with the participation of both public and private 

sector representatives.  

The general feedback from participants during the 

discussion was that all the recommendations are very 

suited for ASEAN countries. It was considered important 

that the RWG BIC regroup and form an ASEAN Future 

Workforce Council. There was also strong agreement on 

recommendation no. 13 (preparation and dissemination of 

position papers of BMOs). Indonesia was quite interested to 

start implementing this recommendation in the coming 

months, and it was suggested to integrate the 

recommendation into both SOM-ED and SLOM work plans, 

with the Philippines willing to take a lead in the 

implementation. The establishment of TVET departments in 

BMOs (recommendation no. 14) was also considered 

relevant for both SOM-ED and SLOM work plans. It was suggested to develop two pilot projects in 

cooperation with the public sector and labour unions. To move the expansion of TVET-related activities 

and services of BMOs forward, participants suggested computing the ROI of such activities.  

BREAKOUT SESSION 2.1: REBRANDING TVET 

Breakout session 2.1, moderated by Stefan Bannach, focused on the need to rebrand TVET in ASEAN, in 

order to change its negative perception. At the beginning of the session, Mr. Yunus Triyonggo (member 

of the RWG BIC from Indonesia) briefly introduced the five recommendations developed by the RWG BIC 

on how to rebrand TVET (recommendations no. 16 to 20): 16) Launch TVET awareness campaigns to 

improve the public reputation of TVET, 17) Offer career counselling and a TVET-oriented curriculum at 

high school level to inspire and motivate students from a young age to 

pursue TVET, 18) Open up further education opportunities for TVET 

graduates, including access to higher education, 19) Provide opportunities 

and financial incentives for life-long learning, 20) Improve and promote the 

value of skill certificates to companies. 

The session introduced two examples of how the recommendations could 

be implemented. Ms. Bui Thi Ninh (Vietnam Chamber of Commerce 

and Industry, Viet Nam) focused on recommendation no. 16 by 

introducing VCCI’s campaigns to improve the public reputation of TVET. 

VCCI started working on TVET in 2009. It conducts TVET activities based 

on the requirements of its members in collaboration with key stakeholders. 

In Viet Nam, besides challenges such as a skilled labour shortage and 

skills gap between labour force supply and demand, the main challenge is 

that stakeholders are not interested and don’t have a good understanding 

of TVET. In order to address this challenge, VCCI has started to carry out 

activities to improve the public reputation of TVET in Viet Nam, including 

communication campaigns, TVET-oriented career orientation, the 
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establishment of a collaboration platform, and advocacy focused on students and parents. Its 

communication campaigns target different groups (students, schools, industry and government) and use 

different channels of communication, such as open days for youth to visit TVET schools with talk shows 

by businesses; social media (Facebook, YouTube) posts for career orientation; online career orientation 

consultations and training courses on career guidance skills; and the provision of an online library of 

career-orientation video clips and personality tests.  

A lesson learnt from the presenter and the participants’ experience for effective campaigns is to choose 

the right messages, language and communication channels for different target groups. It is also important 

to gather strong evidence to show to students, their parents and society, such as data on the 

employability and salary levels of TVET graduates in comparison to higher education graduates (in Viet 

Nam, according to a recent survey, 80% of TVET students can get a job with income right after 

graduation and also in Singapore, students from TVET schools and polytechnic schools can get jobs 

faster than students graduating from universities).  

The second presentation focused on recommendation no. 

17 and the development of a new image of TVET through 

the use of modern technology, which was later agreed by 

the participants to be an effective solution for the ASEAN 

region as well. Ms. Esther Schwarz and Ms. Franziska 

Gensch (Studio2B GmbH, Germany) introduced their 

project “Your first day – using augmented reality for career 

orientation”. Studio2B’s activities aim at empowering 

students to make better career choices by illustrating daily 

job routines for a variety of professions using VR-

technology. In Germany, both school-based and employer-

based career orientation is still facing a wide range of 

challenges, such as a lack of knowledge about the variety of 

career opportunities, a lack of focus on vocational training 

opportunities, a lack of realistic insights into job profiles and companies and a lack of opportunities to 

inform students at an early stage. The solution to overcome these problems initiated by Studio2B is the 

provision of a complete production of 360 degree videos that present job profiles within companies. So 

far, 50 job profile videos have been produced, based on requests and cost covering by companies. Via 

Studio2B's website and social media channels that are popular among young students (Instagram, 

Facebook, YouTube), their 360 degree videos have reached over 3 million people. More than 2,100 

schools and 170,000 students in Germany have seen the videos. In the future, Studio2B plans to develop 

interactive trainings using VR technology, which are focused on preparing employees to handle 

challenging situations.  

During the following group discussion, a participant from Malaysia suggested that it is time to give TVET a 

new name, in order for it to be more recognizable and to obtain proper recognition from employers and 

parents. Participants from Cambodia shared that the country has successfully started organising national 

TVET days, which bring together companies and families, and it has introduced the concept of "TVET 

ambassadors". It was also emphasized by participants that awareness campaigns should not only focus 

on students but also on employees who are required to reskill and upskill for better jobs.  

BREAKOUT SESSION 2.2: MOBILIZING COMPANIES TO ENGAGE IN TVET 

Breakout session 2.2., moderated by Miguel R. Borromeo (ASEAN Secretariat), looked at possible 

interventions to mobilize more companies to engage in TVET. Mr. Phouxay Thepphavong (RWG BIC 

member from Lao PDR) opened the session by presenting the recommendations of the working group in 

this area: 21) Calculate the return on investment of engaging in TVET in order to persuade more 

companies of its benefits, 22) Set up a recognition system to award outstanding companies in TVET, 23) 
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Prioritize TVET as a topic in annual work plans of business membership organizations and use meetings 

to talk about the benefits of TVET, 24) Develop and pilot a cooperation scheme for the provision of 

practical training between large companies and SMEs, leveraging supply chain relationships, 25) Identify 

and distribute best practices of business and industry cooperation in TVET, 26) Develop a TVET 

handbook for companies to facilitate their engagement in TVET.  

Ms. Marissa Legaspi (TESDA, Philippines) provided an example related to recommendation no. 21 of a 

cost-benefit study conducted by TESDA and the German Federal Institute for Vocational Training (BiBB) 

in the Philippines. The study showed that the combined 

short and long-term benefits of the dual training system in 

the Philippines outweigh the costs for companies by 30 

percent. The biggest short-term benefit is an increase in 

productivity, in the long-term companies save costs of 

manpower for hiring new staff. The study proved a net 

benefit for companies in all regions except for Mindanao, 

where economies of scale are not present in the largely 

SME-based economy. Additional incentives should 

therefore be created for SMEs to participate in dual training. 

Concluding her presentation, Ms. Legaspi shared the 

following lessons learned with her fellow participants: The 

availability of data on partner companies and training 

institutions is very important to conduct such studies; it is useful to adopt and adapt methodologies and 

approaches from experienced partner institutions, such as BiBB; qualified research institutions or 

universities should be tapped to conduct such studies; and an intensified dissemination of the study 

results and a push for action on the outcomes is as important as the study itself.  

A second example was provided by Mr. Henry C. Widjaja (Yayasan Dharma Bakti Astra (YDBA), 

Indonesia), which illustrated how recommendation no. 24 could be realized. YDBA is a foundation of 

Astra, which is supporting SMEs in Indonesia through a structured mentorship program. The 6-step 

program, taking a maximum of 3 years, starts with the identification of SMEs based on set criteria and 

ends with ensuring SMEs have become self-reliant. Astra is investing in this program as part of its CSR, 

but there is also a clear mutual benefit as SME that have successfully undergone the program often 

become part of Astra’s ecosystem, for example as suppliers 

of products in Astra’s supply chain. Mr. Widjaja ended his 

presentation by saying that the skills development support 

YDBA provides is “peanuts for a big company [like Astra], 

but it will become a big tree for an SME”.  

The remaining time of the session was focused on 

discussing the cost-benefit study and its replication on a 

regional level. The participants agreed that it is important to 

show numbers if you want to convince companies (“you 

can’t just say it is better, you have to show it is better”). Yet, 

conducting such a study will itself not be sufficient to 

mobilize companies. Benefits need not only be proven on 

paper but also felt by companies, which is currently not always the case, because government 

bureaucracy is preventing many companies from accessing incentives. Communication and the 

dissemination of study results to and among the private sector is also important. Because some of the 

benefits are intangible, companies that participate in dual training are in fact the best spokespersons to 

promote dual training. The session concluded with recommending the implementation of such a cost-

benefit study on the regional level. While the costs and benefits are expected to differ across AMS, it was 

suggested to agree on a methodology and common indicators for all ASEAN countries.  
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BREAKOUT SESSION 2.3: ENSURING SUFFICIENT FUNDING FOR TVET 

Breakout session 2.3., facilitated by Mr. René Lenssen, focused on the financing of TVET. Two examples 

of TVET funding initiatives from Cambodia and Malaysia highlighted how funding for TVET could be 

enhanced. 

The session started with a short presentation by Mr. Xaybandith Rasphone (member of the RWG BIC 

from Lao PRD) He briefly introduced the five recommendations (no. 28-31) of the Future Agenda that 

deal with the financing of TVET: 28) Allocate an appropriate annual budget to TVET and consider the 

establishment of a TVET fund, 29) Pool public and private resources by establishing national centres of 

excellence, 30) Require foreign direct investors to fund TVET training in order to meet their investment 

project’s skills demands, 31) Set up inter-company training institutes as an income-generating measure to 

finance TVET activities and services of BMOs.  

Ms. Monin Sin (Skills Development Fund (SDF), 

Cambodia) provided an introduction to the Skills 

Development Fund, which was established in 2018 by the 

Government of Cambodia as one of the country's strategic 

initiatives to strengthen human resource development. 

SDF's vision is to be the most trusted financing platform for 

sustainable and demand-driven skills development. It is set 

up to respond to skills mismatches raised by the private 

sectors and provides a platform that Cambodia's private 

sector and development partners can contribute funds to for 

the upgrading and pre-training of the country's labour force. 

The SDF is open for various stakeholders from SMEs, large 

firms, associations and training providers. It will offer co-

financing of teacher and instructor salaries, allowances for trainees, training materials, utilities and 

administrative costs. To receive SDF financing, applicants will have to submit a training proposal that 

satisfies certain criteria. Priority is given to joint-training programs between industry and schools, with 

programs initiated by industry receiving a higher score. Other criteria, such as the financing model (cost-

sharing) and certification (joint company-school certificate) also emphasize the focus on public-private 

training programs.  

Following the presentation, a representative from the ILO suggested that 

SDF involve employers in the selection process of proposals, in order to 

ensure that proposals address actual skills needs. It was also clarified that 

the SDF is currently fully government funded, but development partners 

are interested to invest in the fund in order to support SMEs (e.g. the 

Government of Cambodia is currently finalizing a loan from the ADB to 

support the fund). 

The second example of a TVET fund was introduced by Mr. Rony A. 

Gobilee (Human Resources Development Fund (HRDF), Malaysia). 

The HRDF, established in 1993, is set up as an agency under the Ministry 

of Human Resources and mandated to catalyse the development of a 

competent Malaysian workforce. HRDF focuses on manufacturing, 

services, mining and quarrying sectors (which contribute the most to 

Malaysia’s GDP) covering more than 27,000 employers and 2.3 million 

employees. HRDF is financed through a 1% levy for training and skills 

upgrading purposes, which each employer in the covered sectors with 10 

Malaysian employees or more has to pay. Training places approved by 

HRDF consist of roughly 36% TVET related courses and 64% non-TVET 
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related ones. In Mr. Gobilee's experience it is important to focus levies on TVET from the very beginning. 

HRDF has supported TVET through several different programs over the course of its existence and Mr. 

Gobilee explained that this need for flexibility is one of HRDF's lessons learned; some initiatives might fit 

at a certain time, but when industries and conditions change, the initiatives might become obsolete and 

require HRDF to change the focus areas of its trainings. He also explained that in the first 15 years, 

HRDF was struggling to encourage companies to train their employees and therefore focused heavily on 

educating companies how to use the fund. These days, HRDF is more focused on justifying the value of 

training. A recent study on HRDF's effectiveness conducted by the World Bank Group, revealed that 

companies experience a 3% increase in productivity for every 1 additional percentage point of workforce 

trained, and that 25% of job changes after HRDF training were promotions from an unskilled to a skilled 

job. 

A private sector representative from Malaysia shared that the private sector initially didn't want the 

government to decide about its training fund. After a negotiation process, industry players now have an 

equal voice in the HRDF. This way BMOs can protect the interests of companies who contributed to the 

fund. In his opinion, such industry participation at the decision-making level is important, in order to for 

governments to know what the industry really needs. 

Concluding the session, participants agreed that TVET funds similar to the ones in Cambodia and 

Malaysia should be set up in all countries. These funds should be managed through a public-private 

partnership and allow transparent access by all stakeholders. In the absence of such funds, inter-

company training centres can be a good solution to support the training efforts of SMEs. 

BREAKOUT SESSION 3.1: IMPROVING THE QUALITY OF TRAINING DELIVERY 

Breakout session 3.1, moderated by Ms. Siriporn Parvikam, 

dealt with the Future Agenda’s recommendations on 

improving the quality of training delivery. The session 

started with a short introduction of the six recommendations 

(no. 32-37) by Mr. Manop Thongsaeng (member of RWG 

BIC from Thailand): 32) Align training curricula better with 

the needs of business and industry and make them more 

consistent across TVET schools, 33) Adapt TVET curricula 

to better prepare students for the future of work, 34) 

Encourage professionals and specialist from the industry to 

become part-time TVET teachers, 35) Strengthen the 

capacity and industry experience of government personnel 

working in TVET, particular of TVET teachers, 36) Develop 

the competencies of in-company trainers, 37) Provide autonomy to TVET schools to diversify their 

funding sources in order to guarantee the delivery of high quality TVET programs. 

Dr. Teeratorn Saneeyeng (King Mongkut’s University of Technology North Bangkok (KMUTNB), 

Thailand) introduced the participants to the Thai German Meister programme, which is implemented by 

the Thai-German Dual Education and e-learning Development Institute of KMUTNB in cooperation with 

the German government. The programme is focused on improving the quality of in-company training. He 

explained that there are very few industry-academe cooperation networks for the development of 

competent industrial manpower in Thailand. The Thai-German Meister programme introduced the 

concept of the "Meister" or highly skilled technical trainer. The vision is that having trained Meisters will 

benefit Thai companies through their practice-oriented expertise in a special discipline, management and 

organisational know-how, the ability to lead personnel and training competencies. Trainees participating 

in the Meister programme have the opportunity to earn a college degree at KMUTNB at the 

undergraduate level in only 1-1.5 years (instead of a regular four years). As university degrees are highly 

regarded in Thailand, offering such a degree to the participating trainees is a great advantage. The 
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programme is funded by the Thai government as well as participating industry partners. 90% of the 

trainees are recruited by companies directly after graduation.  

The second presentation by Ms. Mariana binti Nordin (Institute of 

Brunei Technical Education (IBTE), Brunei) featured the efforts of IBTE 

to improve the quality of training delivery through better industry linkages. 

Since 2013, IBTE has undergone a transformation, focusing on 6 key 

changes, to stay relevant and responsive to the requirements of industries 

in Brunei. In her presentation, Ms. Nordin emphasized the course 

restructuring as it directly links to the training outcomes of IBTE's students. 

In order to improve the relevancy of its training courses, IBTE applies a 

comprehensive, 6-step process, in which it collaborates closely with 

relevant industry organisations. Industry partners are also involved, 

alongside IBTE instructors, in the Programme Development & Evaluation 

Committee and the Apprenticeship Training Committee; "industry 

engagements" are conducted during induction periods of new intakes 

and/or prior to student's industrial attachment periods; and relevant 

industry personnel are invited to assist with assessments and events (e.g. 

competitions), among others. Finally, Ms. Nordin explained that industry 

experts (often IBTE alumni) are invited to teach or cover training modules. 

These experts are paid and/or given certificates by IBTE. The institute also 

has its own survey to collect data on the work and performance of hired 

graduates and employers’ level of satisfaction. 

In the proceeding discussion, participants agreed that all recommendations are important and relevant for 

the ASEAN work plans and should be implemented as soon as possible. The alignment of training 

curricula with the needs of business and industry (recommendation no. 32) was considered the highest 

priority. An observed lack of communication between the industry and TVET schools was highlighted as 

important obstacle. With regard to the development of competencies of in-company trainers 

(recommendation no. 36) participants stressed the importance of companies supporting in-company 

trainers. In most ASEAN countries, companies don't have permanent in-company trainer positions. This 

should be changed in the future with in-company trainer to be considered a required role in companies. 

With the Standard for In-Company Trainers in ASEAN Countries already endorsed, business and industry 

can start implementing this change. The session concluded that it is necessary to have legislation and 

laws put in place for the cooperation of business and industry with TVET institutes, especially in the 

ASEAN context. 

BREAKOUT SESSION 3.2 DEEPENING THE COLLABORATION OF SCHOOLS WITH BUSINESS 

AND INDUSTRY 

Breakout session 3.2., moderated by Stefan Bannach, looked at possible interventions to deepen the 

collaboration of schools with business and industry. Atty. Maria Amalia Tiglao-Cayanan (RWG BIC 

member from the Philippines) opened the session by presenting the recommendations of the working 

group in this area: 38) Expand apprenticeship programs and enhance their quality by providing more 

guidance to participating companies and students, 39) Find appropriate ways for TVET schools and 

companies to formalize their dialogue and cooperation, 40) Establish the pursuit of cooperation 

opportunities with business and industry as a key responsibility of every TVET school principal. 
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The first speaker in this session, Dr. Bonifacio N. Mercado, 

Jr. (CITE Technical Institute, Philippines) presented an 

example of a private TVET college in the Philippines which 

has very close linkages with business and industry. CITE 

students are trained in the school and in companies with 

student allowances provided by the partner companies. Dr. 

Bonifacio highlighted that the school’s partner companies 

don’t hesitate to pay for these costs because of the good 

quality training CITE provides. The alignment of curricula 

before the start of a term also ensures that students already 

have acquired basic skills once they move to the in-

company training part of their studies. The high employment 

rate of CITE graduates (100% at graduation day) is another 

convincing factor for companies and students to choose the 

dual training offered at CITE over other programs. Maintaining such close linkages with business and 

industry is, however, not done easily: The school (which has a minimum of 600 students every year) has 

a dedicated department for industry linkages with 10 staff who regularly conduct visits to companies, but 

all other staff has a coordinating role as well. Similarly, students are supported to find employment 

through a student office.  

The second speaker, Mr. Julien Magnat (ILO Regional Office for Asia and Pacific, Thailand) focused 

on recommendation no. 38 by highlighting ILO’s work on “quality apprenticeships”. The ILO defines 

apprenticeships as a unique form of vocational education/training that combines on-the-job training and 

school-based learning, is regulated by law and based on an 

employment contract that provides payment and social 

protection and ends with a formal assessment and 

recognized certification. “Quality apprenticeships” have 6 

building blocks: 1) meaningful social dialogue (such as the 

tripartite system in Germany), 2) a robust regulatory 

framework (only few countries such as Switzerland, China 

and Korea have such a framework in place, in other 

countries frameworks are often not very clear and based on 

penalties rather than incentives), 3) clear roles and 

responsibilities, 4) equitable funding arrangements, 5) 

strong labour market relevance, and 6) inclusiveness. 

To strengthen quality apprenticeships, the ILO has recently started preparing a new convention on quality 

apprenticeships. It has also developed several toolkits for policy makers, trade unions and companies, 

and is providing policy advice (e.g. in Cambodia on the development of a new law) and capacity building 

for stakeholders. One example of a toolkit is an e-learning course for enterprises which guides them step-

by-step in 7 modules through the design and implementation of quality apprenticeship programs.  

BREAKOUT SESSION 3.3 STRENGTHENING RESEARCH ON TVET AND FUTURE SKILLS 

NEEDS 

Breakout session 3.3, moderated by Ms. Thao Dinh, focused on the recommendations (no. 42-45) to 

strengthen research on TVET and future skills needs, which were introduced by Mr. Adrianus Yoza 

Aprilio (RWG BIC member from Indonesia) at the beginning of the session: 42) Develop skills 

information platforms to make information about the supply and demand of skills publicly accessible 

online, 43) Conduct regular employability studies to promote the attractiveness of TVET degrees, 44) 

Conduct more research on (future) skills needs, particularly sector-specific research, and 45) Establish 

national coordinating agencies for TVET research and increase inter-ASEAN research cooperation.  
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Following the introduction, Mr. Atif Mahmood (GIZ TVET Sector Support 

Programme, Pakistan) introduced the SkillingPakistan.org platform, which 

served as an example for a skills information platform that brings together 

information about the supply and demand of skills in a country 

(recommendation no. 42). Mr. Mahmood explained that Pakistan started a 

large-scale TVET reform initiative in 2012 with the objective to develop 60 

new training packages. An obstacle was the lack of in-depth information 

required to identify which training packages needed to be developed in 

order to improve skilled labour productivity. To make reliable skills 

information for workforce development available, Pakistan established an 

online National Skills Information System (NSIS). The NSIS provides skills 

information with a focus on blue collar jobs (specifically for TVET sectors), 

an analysis of the demand and supply of skills that is timely and accurate, 

and input for the development of national competency standards. The 

system also facilitates vocational guidance and placement services for 

TVET graduates and potential employers. By asking questions to the users 

of the NSIS, including students, job seekers, TVET institutes, employers 

and policy makers, information on skills is collected. As part of the set-up 

process, manual systems for data collection and mapping on the supply 

side have been replaced by a digitized M&E system. Concluding his presentation, Mr. Mahmood shared 

the human and financial resources that were required to set up the NSIS in Pakistan and the steps 

countries would have to take that want to establish a similar system. He noted that the costs of 

implementation are relatively high. To ease the burden, NSIS is now working on the development of an 

app, which would digitalize the data collection, reduce time and errors and make the NSIS more 

economical. 

The second presenter, Ms. Le Thi Thao (National Institute for Vocational Education and Training 

(NIVET), Viet Nam) shared a good practice of TVET reporting, which has been certified by SEAMEO 

VOCTECH. The annual Vietnam TVET report was initiated in 2012 with the objective to provide a regular 

report about the TVET situation in Viet Nam, evaluate 

achievements of TVET policies, strategies and programs as 

well as provide more transparent information, 

recommendations and policy implications for TVET 

development. The report regularly covers nine topic areas 

and since 2015, a yearly changing focus topic has also been 

integrated into the report to present trends in TVET. In her 

presentation, Ms. Le highlighted the close partnership with 

different stakeholders, particularly in the process of 

producing the report, as a key success factor. The report is 

developed based on a trilateral corporation between NIVET, 

GIZ and BIBB. It also receives data and feedback from 

relevant departments of the Directorate of Vocational 

Education and Training (DVET), the Ministry of Labour, Invalids and Social Affairs (MOLISA), and the 

General Statistics Office of Vietnam (GSO). Ms. Le concluded her presentation by emphasizing that the 

Vietnam TVET report serves as a very useful instrument for the policy making process in Viet Nam and 

that TVET reporting should be considered as a priority.  

Answering to a concern regarding the topic and sub sections under the report, Ms. Le mentioned that the 

topics are updated every year. NIVET consults with experts from BIBB for advice and recommendations. 

Creating chain data throughout the year and putting information of each year into a graph that shows 

upwards and downwards trends is very useful for the policy making process. TVET performance is 

included in the report in chapter 4 under the topic "TVET admission and graduation".  

Photo 27. Mr. Mahmood (GIZ 
Pakistan) introducing the 

SkillingPakistan.org platform 

Photo 28. Ms. Thao sharing a good practice of 
TVET reporting in Vietnam 



 21 

During the discussion, participants suggested that skills needs anticipations should leverage the 

involvement of BMOs which can involve their member companies in the survey. Surveys could also utilize 

big data approaches to scan databases in real time to improve the reliability of data. The importance of 

data collection and quality was emphasized to ensure that surveys are usable. The implementation of 

surveys related to Industry 4.0 was suggested, as well as the development of a regional research agenda 

and capacity building for researchers. 

A FUTURE IN PARTNERSHIP 

PLENARY SESSION III AND CLOSING: WHERE DO WE GO FROM HERE? 

The last plenary session started with four short statements about ongoing initiatives that provided the 

background for a panel discussion to look ahead and discuss next steps to advance ASEAN's future 

agenda for TVET. The session was moderated by Natasha Walker. 

Dato Palaniappan Joseph (Federation of Malaysian Manufacturers, Malaysia), speaking on behalf of 

the regional working group, emphasized the commitment of the group to continue the work they have 

started in order to make the changes they advocate for a 

reality. He called upon fellow members of ASEAN's 

business community to lead the way in implementing the 

Future Agenda, upon individual AMS to initiate or continue 

structured government-industry-academe dialogues that will 

enable agreement on joint priorities for TVET development 

in line with the Future Agenda and upon relevant sector 

bodies of ASEAN, in particular SOM-ED and SLOM, to 

consider and integrate relevant elements of the Future 

Agenda in their future strategies and post-2020 work 

programs. He also announced that the regional working 

group will form an ASEAN Future Workforce Council, which 

ASEAN-BAC has already accepted to work as a Joint 

Business Council within the structure of ASEAN-BAC. 

Mr. Arin Jira (ASEAN-BAC, Thailand), introduced ASEAN-BAC’s theme for 2019 “Empowering ASEAN 

4.0”. He explained that one of its key pillars is human resource development and that Thailand's legacy 

project called AHEAD (ASEAN Human Empowerment And 

Development) has the objective to raise awareness and 

knowledge among businesses, especially MSMEs, about 

the need to develop new skills for the workforce. ASEAN-

BAC has been working with a lot of organizations, including 

GIZ, in implementing seminars and symposiums to that end 

and is planning to identify sectors and skills that businesses 

need to develop. ASEAN-BAC is also developing guidelines 

that will be presented to the ASEAN leaders to ensure they 

are supporting the implementation of AHEAD. He 

emphasized that this process cannot be done in just one 

year but needs continuation, and that it cannot be done 

without the help of organizations like GIZ.  

The third speaker, Ms. Rosanna A. Urdaneta (TESDA, Philippines) informed the audience about the 

plan to launch a (tentatively called) "ASEAN TVET Development Council" (ATDC). She was happy to see 

such profound involvement of business and industry. The multi-stakeholder, cross-sectoral ATDC is 

meant to establish a seamless and consistent opportunity for conversation and cooperation among all 

Photo 29. Dato Palaniappan (FMM) calling 
upon all stakeholders to implement the  

Future Agenda 

Photo 30. Mr. Jira (ASEAN BAC) emphasizing 
the importance of developing new skills for the 

workforce 
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stakeholders of TVET to prepare for the impact of Industry 

4.0 on ASEAN's labour market. The proposal was initiated 

by TESDA with strong support from the ASEAN Secretariat 

and RECOTVET. It will serve as a platform and clearing 

house for the sharing of resources, best practices, and 

success stories and for harmonizing policies in AMS. In 

2017, TESDA consulted all AMS through various platforms 

to get recommendations for the ATDC. The initiative was 

noted in the 31
st
 ASEAN Summit and endorsed/noted by 

SOM-ED, SLOM, SEOM, and the Joint Consultative 

Meeting. She announced that immediately following the 9
th
 

RPD, a workshop to will take place to finalize the plans for 

the ATDC. 

Ms. Akiko Sakamoto (ILO Regional Office for Asia and the Pacific, Thailand) felt a great sense of 

momentum and was glad that business and industry is finally taking a lead in TVET. She informed about 

a recent ILO publication on the Future of Work which addresses future challenges such as technology 

disruption, aging societies and what skills are needed in the future. She emphasized the importance of 

paying greater attention to the demands for skills, and 

explained that while we need to improve the supply side of 

skills, we also need to put more efforts into the demand 

side, for example by assisting companies to upgrade their 

enterprises and improve the quality of jobs they offer. She 

further explained that business and industry can play a 

significant role in facilitating the transition of workers to 

Industry 4.0 through reskilling and upskilling efforts. Aiming 

at an inclusive and fair ASEAN, social dialogue with workers 

is also important so that they have a chance and time to 

prepare for this transition. She concluded by explaining that 

the ILO global centenary conference, which happened just 

before the 9
th
 RPD, has adopted the ILO Future of Work 

Declaration. It is the joined responsibility of governments, workers and employers to prepare for the 

future. She felt privileged to be part of this 9
th
 RPD and would be very happy to assist this process further.  

After the four short presentations, Ms. Franziska Seel (GIZ-RECOTVET, Thailand) and Mr. Miguel 

Borromeo (ASEAN Secretariat) summarized the feedback to the Future Agenda made by participants 

on the event app. They highlighted that one of the key themes throughout the 9
th
 RPD was the 

implementation gap that exists across the region, which 

often renders existing regulations irrelevant. Similarly, it was 

felt that the region doesn't necessarily lack government-

industry-academe collaboration mechanisms, but the 

question is rather how to make them more effective and 

productive. Another point that was stressed throughout the 

different sessions is the need for more data and evidence-

based decisions-making. For example, in order to convince 

more businesses to engage in TVET, the value must be 

clearly communicated to them. Finally, the perception of 

TVET is a big issue and it was suggested that maybe TVET 

needs a new name to make it more attractive to the young 

generation.  

The last panel discussion revealed that roughly 4 out of 5 participants think it will have a huge impact if 

the recommendations contained in the Future Agenda are implemented.  

Photo 32. Ms. Sakamoto (ILO) informing about 
the ILO’s activities on the Future of Work 

Photo 31. Ms. Urdaneta (TESDA) proposing the 
establishment of a regional multi-stakeholder, 

cross-sectoral TVET Council 

Photo 33. Mr. Borromeo (ASEAN Secretariat) 
and Ms. Seel (RECOTVET) summarizing the 
feedback of participants to the Future Agenda 
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Ms. Rodora T. Babaran (ASEAN Secretariat), who joined the other four speakers as a panelist, 

explained that the ASEAN Secretariat is in a good position to support initiatives like this by providing 

policy advice, which it has always done. As the nerve center of ASEAN activities, the ASEAN Secretariat 

can help navigate the environment and converge stakeholders across different sectors so that initiatives 

like the ones mentioned 

can proceed successfully. 

Mr. Jira emphasized the 

need to include the work 

of the RWG BIC in the 

policy agenda of ministers 

and to let government 

agencies know what 

business and industry 

needs. Getting a mandate 

from the ASEAN 

Secretariat is not enough; 

what is needed is a 

mandate from the leaders. 

He further commented 

that the old-fashioned 

thinking needs to be 

changed, because if governments continue to move as slowly as they have, it is going to be a problem 

given the speed of technological changes. Addressing the need to move AHEAD FAST, he suggested a 

new name for TVET: “FAST – Future of ASEAN for Sustainable TVET". 

Ms. Urdaneta further explained the reasoning behind the ATDC. She shared that the Philippines has 

been working on a plan for better government-industry-academe collaboration and that she wanted to 

have this mechanism at the regional level, too. She also expressed her wish for TVET to become the 

agenda, not just one agenda, as “taking on TVET is future-proofing the region’s workforce”.  

Ms. Sakamoto urged the participants to feed the momentum of this RPD back to their countries, and to 

carry the debate and recommendations into the national debate.  

Dato Palaniappan commented that it is all about the active and meaningful engagement of all 

stakeholders. There are good practices that could be adopted across ASEAN, and he suggested that 

business and industry be an active part of the ATDC. He also reminded policy makers in the room of the 

importance to consider the opinions and expectations of the workforce because implementation is not 

about policies alone, but about rolling policies out on the ground.  

Contributing from the audience, Mr. Gil Gonzales (ASEAN-

BAC) confirmed that he will put the Future ASEAN Agenda 

for TVET into the next council meeting of ASEAN-BAC in 

September. He also shared that another opportunity to 

promote the Future Agenda is during the interface with 

economic ministers where ASEAN-BAC can include a short 

report about TVET and possibly end up in the chairman's 

statement. He further suggested making the 

recommendations more actionable, so we can find out in a 

few years if they are being implemented or not. It would also 

help to outline how the Future Agenda would affect 

businesses and help flourish trade, which is important 

information for businesses and governments alike. He 

Photo 34. Panellists of the final panel discussion (from left to right):  
Ms. Sakamoto (ILO), Ms. Urdaneta (TESDA), Mr. Jira (ASEAN-BAC), 

Dato Palaniappan (FMM) and Ms. Babaran (ASEAN Secretariat) 

Photo 35. Mr. Gonzales (ASEAN-BAC) 
confirming the support of ASEAN-BAC to move 

the Future Agenda forward 
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stressed that ASEAN-BAC is a platform that brings together people to 

share and complement each other; it doesn't want to duplicate efforts. With 

this in mind, ASEAN-BAC would like to see a summit on TVET in the next 

year and looks forward to working with the ASEAN Future Workforce 

Council. 

 A representative from UMFCCI thanked ASEAN-BAC for adopting the 

ASEAN Future Workforce Council into its structure and shared that the 

Myanmar participants have already agreed to form a national Future 

Workforce Council with UMFCCI, MOI, MOE and MOLIP. 

The 9
th
 RPD ended with a short closing speech by Mr. Ingo Imhoff (GIZ-

RECOTVET, Viet Nam) who repeated the timeliness of the event and 

topics covered. He left the participants to think about what the key 

messages are they are taking home with them, what must happen next 

and how they will inform and convince others, pointing out that everyone is 

an ambassador of the messages discussed at the 9
th
 RPD. 

 

  

Photo 36. Mr. Imhoff 
(RECOTVET) closing the 9th 

RPD 
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ANNEX I: EXECUTIVE SUMMARY OF THE FUTURE ASEAN AGENDA FOR TVET 

The Association of Southeast Asian Nations (ASEAN) is one of the largest economic communities in the 

world experiencing rapid and stable growth since 2000. The lack of adequately skilled workers is a crucial 

bottleneck for sustained growth and keeping companies competitive in line with technological change.  

Technical and vocational education and training (TVET) is recognised as an important element in 

strategies to close prevailing skills gaps, yet in practice the school-based TVET systems of ASEAN 

member states (AMS) rarely meet expectations and TVET graduates fail to live up to the demands of 

business and industry. 

The potential of engaging business and industry representatives in planning and delivery of TVET has 

been widely recognised by AMS. Yet cooperation between business and industry and the education 

sector remains scarce.  

Recognizing the urgency for change, the ASEAN Secretariat with support from the German government’s 

Regional Cooperation Programme for TVET in ASEAN (RECOTVET) has initiated a regional learning 

process among AMS. The objective is to identify challenges and solutions to strengthening business and 

industry cooperation in TVET. 

The process was kicked off at the 7
th
 Regional Policy Dialogue on “Business and industry cooperation in 

TVET – Towards a better practice for ASEAN”, which took place on June 21-22, 2018 at the ASEAN 

Secretariat in Jakarta, Indonesia. 

As a concrete step, a regional working group comprised of TVET champions from business and industry 

was launched on June 22, 2018. The Deputy Secretary General of ASEAN for the Socio-Cultural 

Community chaired the kick-off meeting and mandated the group with the development of a Future 

ASEAN Agenda for TVET that outlines action-oriented policy recommendations for labour-market 

oriented TVET reforms in the region. The work of the regional working group was subsequently also 

endorsed by the Senior Officials Meeting on Education during their 13
th
 session in November 2018. 

20 representatives from chambers, associations and companies from all ten AMS were selected as 

members. It was the first time that a regional working group on TVET is composed only of business and 

industry representatives. 

Over the course of 5 workshops between June 2018 and March 2019 the group discussed how to make 

TVET in the ASEAN region fit for the future. The group agreed on 45 recommendations across nine 

thematic headers, which are at the heart of the Future ASEAN Agenda for TVET: 

1. Enhancing the relevance and quality of TVET regulations and strategies 

2. Establishing public-private models for skill standard development and assessments 

3. Strengthening the leadership of business membership organisations in TVET 

4. Rebranding TVET 

5. Mobilizing companies to engage in TVET 

6. Ensuring sufficient funding for TVET 

7. Improving the quality of training delivery 

8. Deepening the collaboration of TVET schools with business and industry 

9. Intensifying research on TVET and future skills needs 

Each recommendation outlines a specific activity or field of action that would either directly or indirectly 

strengthen the leadership of business and industry in TVET and ultimately contribute to improving the 

quality of TVET across the ASEAN region.  
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The recommendations are action-oriented, describing what should happen and why, and pointing out the 

contributions required from different stakeholders. A particular focus in each recommendation has been 

put on what stakeholders from business and industry themselves can contribute.  

Five recommendations were prioritized by the group as particularly important: 

 Form an ASEAN Future Workforce Council led by business and industry. 

 Set up National TVET Councils co-chaired by senior public and private sector representatives to 

drive coherent, future-oriented national TVET agendas. 

 Form skill standard development committees that support business and industry in leading the 

development of skill standards. 

 Develop skills information platforms to make information about the supply and demand of skills 

publicly accessible online. 

 Allocate an appropriate annual budget to TVET and consider the establishment of a TVET fund. 

Another eight recommendations have been identified as quick wins: 

 Set up National TVET Councils co-chaired by senior public and private sector representatives to 

drive coherent, future-oriented national TVET agendas. 

 Strengthen business and industry cooperation in TVET planning through structured public-private 

dialogue. 

 Form skill councils to monitor and initiate the updating of skill standards when changes in industry 

practices necessitate revisions.  

 Form an ASEAN Future Workforce Council led by business and industry. 

 Launch TVET awareness campaigns to improve the public reputation of TVET.  

 Offer career counselling and a TVET-oriented curriculum at high school level to inspire and 

motivate students from a young age to pursue TVET.  

 Identify and distribute best practices of business and industry cooperation in TVET. 

 Encourage professionals and specialists from the industry to become part-time TVET teachers. 

The group also established a set of core values that the Future ASEAN Agenda for TVET is based on. 

The following values should guide the implementation of recommendations contained in this Future 

ASEAN Agenda for TVET to achieve successful business and industry cooperation in TVET: 

 Partnership 

 Effectiveness 

 Communication 

 Learning 

 Sustainability 
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ANNEX II: STATEMENT OF THE RWG BIC 

Following one year of intense discussions, we, representatives of business and industry from the 10 

ASEAN Member States comprising the Regional Working Group on Business and Industry Cooperation 

on Technical and Vocational Education and Training, have come to the following conclusions: 

 

 One key to the sustained economic success of the ASEAN region is our ability to adequately train 
human resources, which we believe, is our region’s greatest asset. As the demand for technical 
competencies, both theoretical and practical, increases, the cooperation of business and industry 
in TVET will be the single most important element that will ensure the relevance and labour 
market orientation of the region’s TVET systems. The future of TVET, therefore, lies in sustained 
government-industry-academe partnerships. 
 

 The Future ASEAN Agenda for TVET which we have crafted lists the tasks and issues related to 
strengthening business and industry cooperation in TVET and is put forth for the consideration of 
all TVET stakeholders in the region, the government, business and industry, and the academe. 
We believe that only a joint, concerted effort among all stakeholders involved will ensure the 
success of this agenda. On our part, we commit to invest our time and energy to continue this 
work, which we have begun in order to make the changes we advocate a reality.  
 

 We call upon our fellow members of ASEAN's business community, from chambers of commerce, 
employer associations, sector and industry associations, and private enterprises to lead the way 
in implementing the Future ASEAN Agenda for TVET. To this end, we commend and are 
encouraged by the decision of Thailand to make skills the focus of the ASEAN Business Advisory 
Council not only for this year but in the years to come.  

 

 We further call upon the individual ASEAN Member States to initiate or continue structured 
government-industry-academe dialogues that will enable agreement on joint priorities for TVET 
development in line with the Future ASEAN Agenda for TVET. At the regional level, we welcome 
and support the proposal of the Philippines to establish a cross-pillar and cross-sectoral 
mechanism for cooperation and coordination on TVET. At any rate, we believe that what counts 
is the will to act – at the national and regional levels as much as at the level of each TVET school 
or college. 
 

 Finally we call upon the relevant sectoral bodies of ASEAN, in particular, the Senior Officials 
Meeting on Education (SOM-ED) and the Senior Labour Officials Meeting (SLOM), to consider 
and integrate relevant elements of the Future ASEAN Agenda for TVET in their future strategies 
and post-2020 work programmes.  
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ANNEX III: PARTICIPANT LIST 

No Name Institution Position 

BRUNEI 

1 Ms. Mariana binti Nordin 
International and Industry Linkages Division, 
Institute of Brunei Technical Education 
(IBTE) 

Director   

2 Ms. Masnalliza Haji Zaini 
School of Business, Institute of Brunei 
Technical Education (IBTE) 

Head of School 

3 YB FDr Ar Yanty Rahman ASEAN-BAC Brunei Council member 

4 Mr. Bahrin Mohammad 
Brunei Association of Surveyors, Engineers 
and Architects (PUJA)  

Council member 

CAMBODIA 

5 Dr. Navy Tep Ministry of Labour and Vocational Training  Under Secretary of State 

6 Mr. Kuoch Somean National Employment Agency Deputy Director General 

7 Mr. Samon Thorng 
Labour Market Information Department, 
Ministry of Labour and Vocational Training  

Deputy Director  

8 Mr. Rath Sara 
Vocational Orientation Department, Ministry 
of Education, Youth and Sport  

Director 

9 Ms. Monin Sin Skills Development Fund (SDF) 
Market Development 
Specialist 

10 Mr. Thy Hy  Skills Development Fund (SDF) 
Monitoring and Evaluation 
Specialist 

11 Mr. Pech Bolene 
Young Entrepreneurs Association of 
Cambodia (YEAC) 

Vice President  

12 Ms. Eng Sopheap 
Cambodian Federation of Enterprises and 
Business Associations (CAMFEBA) 

Board member/Secretary 
General 

13 Mr. Ly Tek Heng   
Garment Manufacturers Association in 
Cambodia (GMAC) 

Manager 

14 Mr. Andrew Tey 
Cambodian Garment Training Institute 
(CGTI) 

Center Director  

GERMANY 

15 H.E. Georg Schmidt German Embassy in Bangkok Ambassador 

16 Ms. Esther Schwarz  Studio2B GmbH 
Team Leader "Dein erster 
Tag" 

17 Ms. Franziska Gensch Studio2B GmbH 
Team Leader "Dein erster 
Tag" 

18 Mr. Rene Lenssen NIRAS IP-Consult  Lead Consultant 

19 Ms. Natasha Walker NWA Facilitator 

20 Mr. Stefan Bannach Consulting in Development Co, Ltd. Director  

INDONESIA 

21 Mr. Saryadi Yatno Suwito  
Directorate of Technical Vocational and 
Education, Ministry of Education and Culture 
(MOEC) 

Deputy Director for 
Vocational Harmonization 
and Industrial Partnership  
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No Name Institution Position 

22 
Mr. Mohamad Saeful 
Hasan 

Department of Training Institution 
Development, Ministry of Manpower (MOM) 

Section Head for 
Partnership Development  

23 Mr. Eka Cahyana Adi  
Vocational Training Center of Industry 
Samarinda, Ministry of Manpower (MOM) 

Head of Empowerment 
Section 

24 Mr. Rahman Arsyad 
Vocational Training Center of Makassar, 
Ministry of Manpower (MOM) 

Head of Empowerment 
Section 

25 Mr. Anton Supit 
Indonesian Chamber of Commerce and 
Industry (KADIN) 

Deputy Chairperson of 
Manpower & Industrial 
Relation  

26 Mr. Subchan Gatot 
Indonesian Chamber of Commerce and 
Industry (KADIN) 

Deputy Head of the 
Permanent Committee for 
Manpower Training 

27 Mr. Yunus Triyonggo  
Indonesian Chamber of Commerce and 
Industry (KADIN) 

Vice Director for 
Competency 
Standardization 

28 Mr. Adrianus Yoza Aprilio Dicoding Indonesia Data Scientist 

29 Mr. Irsan Saputra PT IBM Indonesia 
OEM Partnership and 
Ecosystem development 

30 Mr. Henry C. Widjaja Yayasan Dharma Bakti Astra (YDBA) Chairman 

31 Mr. Daniel Harbianto  Yayasan Dharma Bakti Astra (YDBA) 
Department Head of 
Training and Mentoring  

LAO PDR 

32 Mr. Thay Seng Aloun 
Skills Development and Employment 
Division, Ministry of Labour and Social 
Welfare 

Deputy Director  

33 Mr. Inthavone Singdala 
Skills Development and Employment 
Division, Ministry of Labour and Social 
Welfare 

Technical Official 

34 Mr. Saythong Insarn  
Department of Technical and Vocational 
Education, Ministry of Education and Sports 

Administration Officer  

35 
Mr. Phouxay 
Thepphavong 

Lao National Chamber of Commerce and 
Industry (LNCCI) 

Secretary General 

36 Dr. Xaybandith Rasphone Lao Garment Association President 

37 
Mr. Soukhapangna 
Phengchalangsy 

Lao Automotive Industry Association Secretary 

MALAYSIA 

38 
Ms. Che Puteh Binti 
Zakaria 

Human Resources Policy Division, Ministry 
of Human Resources (MOHR) 

Assistant Secretary 

39 
Mr. Ambrose Gobilee 
Rony 

Research & Analytics Department, Human 
Resources Development Fund (HRDF) 

Head of Department 

40 Mr. Palaniappan Joseph 
Federation of Malaysian Manufacturers 
(FMM)   

Council member 

41 Dr. Shamsuri bin Abdullah 
Department of Polytechnic and Community 
College Education, Ministry of Education 
(MOE) 

Director of TVET 
Coordination Division 

MYANMAR 

42 Mr. Myo Aung 
Ministry of Labour, Immigration and 
Population (MOLIP) 

Permanent Secretary 
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No Name Institution Position 

43 Dr. Nay Myo Tun 
Department for Technical and Vocational 
Education and Training, Ministry of 
Education (MOE) 

Deputy Director General 

44 Mr. Phyo Myint Swe  
Directorate of Industrial Collaboration, 
Ministry of Industry (MOI) 

Deputy Director General                

45 Ms. Khine Khine Nwe 
National Skill Standard Authority of 
Myanmar (NSSA)  

Chair of Manufacturing 
Sectorial Committee 

46 Mr. Aung Kyi Soe 
Union of Myanmar Federation of Chambers 
of Commerce and Industry (UMFCCI) 

Secretary General 

47 Mr. Aung Kyaw Soe 
Association of Heating, Ventilation, Air 
Condition and Refrigeration, Myanmar  

General Secretary 

PHILIPPINES 

48 Ms. Aileen Supnad 
Bureau of Curriculum Development, 
Department of Education 

Supervising Education 
Programme Specialist  

49 
Mrs. Rosanna A. 
Urdaneta 

Technical Education and Skills Development 
Authority (TESDA) 

Deputy Director General                

50 Ms. Marissa Legaspi 
Technical Education and Skills Development 
Authority (TESDA) 

Executive Director of 
Planning Office 

51 
Ms. Charlyn B. 
Justimbaste 

Project Development Division, Planning 
Office, Technical Education and Skills 
Development Authority 

OIC Chief 

52 Ms. Lyka S. Caritativo 
Project Development Division, Planning 
Office, Technical Education and Skills 
Development Authority 

Technical Education and 
Skills Development 
Specialist II 

53 Atty. Maie Cayanan Tarlac Chamber of Commerce and Industry TVET Chairperson 

54 Dr. Bonifacio, Jr. Mercado 
External and Community Relations Unit, 
CITE Technical Institute, Inc. 

Industry Linkage Manager 
and Dean of Institute 

SINGAPORE 

55 Mr. Stephen Yee  
Singapore National Employers Federation 
(SNEF)  

Assistant Executive 
Director 

SWITZERLAND 

56 Ms. Vicky Janssens  Embassy of Switzerland in Thailand 
Deputy Head of Political 
and Economic Section 

57 Mr. Simon Junker 
Swiss Agency for Development and 
Cooperation  

Head of Programme / 
Regional Advisor 

THAILAND 

58 H.E. Duriya Amatavivat 
Ministry of Education of the Kingdom of 
Thailand 

Deputy Permanent 
Secretary 

59 Mr. Pisit Rangsaritwutikul 
Thailand Professional Qualification Institute 
(TPQI) 

Director General 

60 
Ms. Prommongkol 
Wongboonfoo 

Department of Skill Development, Ministry of 
Labour (MOL) 

Director of International 
Cooperation Division 

61 
Ms. Panyachart 
Wongpanya 

Office of Vocational Education Commission 
(OVEC) 

Director 

62 Dr. Athippatai Potang 
Bureau of Personnel Competency 
Development, Office of Vocational 
Education Commission (OVEC) 

Senior Professional Human 
Resources Officer 

63 
Mr. Thanchit 
Padungsupalai 

Office of Vocational Education Commission 
(OVEC) 

ASEAN Affairs Officer 

64 Ms. Pornrawee Nakpipat 
Department of Skill Development, Ministry of 
Labour (MOL) 

Skill Development 
Technical Officer 
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No Name Institution Position 

65 
Mr. Sandod 
Themsawanmert 

Department of Skill Development, Ministry of 
Labour (MOL) 

Expert 

66 Mr. Komtach Rattanakot 
Department of Skill Development, Ministry of 
Labour (MOL) 

Skill Development 
Technical Officer 

67 Mr. Tanin Pachiyannon 
Department of Skill Development, Ministry of 
Labour (MOL) 

Skill Development 
Technical Officer 

68 
Ms. Suratchata 
Phorthanee 

Department of Skill Development, Ministry of 
Labour (MOL) 

 

69 Dr. Somkiat Tangkitvanich 
Thailand Development Research and 
Institute (TDRI) 

President 

70 Mr. Teeratorn Saneeyeng 
Thai-German Dual Education and e-learning 
Development Institute, King Mongkut’s 
University of Technology North Bangkok 

Deputy Director 

71 
Ms. Thunyamart 
Limugsorn 

Thailand Professional Qualification Institute 
(TPQI) 

International Project 
Coordinator 

72 Mr. Paul Koelker 
Thai-German Dual Education and e-learning 
Development Institute, King Mongkut’s 
University of Technology North Bangkok 

CIM expert  

73 
Mrs. Wanna 
Dulayasitiporn 

Committee on Education Development, Thai 
Chamber of Commerce (TCC) 

Vice Chairman 

74 Mr. Manop Thongsaeng 
Human Capacity Building Institute, 
Federation of Thai Industries (FTI) 

Executive Board Member 

75 Mr. Bharkbhum Skolpap  BETRAGO PLC. 
Strategic Management 
Expert 

76 Ms. Kate Jackson EPIC Service Asia Pty. Ltd.   
Director of Corporate 
Learning 

VIET NAM 

77 Mr. Dao Quang Vinh  
Institute of Labour Sciences and Social 
Affairs (ILSSA), Ministry of Labour, Invalids 
and Social Affairs (MOLISA) 

Director General 

78 Ms. Ha Thi Minh Duc  
International Cooperation Department, 
Ministry of Labour -Invalids and Social 
Affairs  

Deputy Director General                

79 
Ms. Nguyen Thi Lan 
Huong 

Vietnam Association for Vocational 
Education, Training and Social Work 
Profession, Ministry of Labour, Invalids and 
Social Affairs (MOLISA) 

Director of Institute for 
Vocational Education and 
Social Protection  

80 Ms. Le Thi Thao 
National Institute for Vocational Education 
and Training, Ministry of Labour, Invalids 
and Social Affairs (MOLIP) 

Researcher in the Center 
for Skills Development and 
TVET Standards 

81 Ms. Bui Thi Ninh 
Vietnam Chamber of Commerce and 
Industry (VCCI), Ho Chi Minh branch 

Director of Bureau for 
Employers' Activities 

REGIONAL ORGANIZATIONS 

82 H.E. Dr. Aladdin D. Rillo ASEAN Secretariat  
Deputy Secretary-General 
for ASEAN Economic 
Community 

83 Ms. Rodora T. Babaran  ASEAN Secretariat 
Director of Human 
Development Directorate 

84 Ms. Mega Irena  ASEAN Secretariat  
Assistant Director of Labor 
and Civil Service Division 

85 Ms. Nora'in Ali ASEAN Secretariat 
Assistant Director of 
Enterprise and Stakeholder 
Engagement Division 
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86 
Mr. Miguel Roberto 
Borromeo 

ASEAN Secretariat   
Senior Officer of Education, 
Youth & Sports Division 

87 Ms. Piyapa Su-angavatin  SEAMEO Secretariat  Project Officer 

88 Dr.  Paryono  SEAMEO VOCTECH 
Deputy Director for 
Professional Affairs 

89 Mr. Arin Jira 
ASEAN Business Advisory Council (ASEAN-
BAC)  

Chair of ASEAN-BAC 

90 
Mr. Phairush 
Burapachaisri 

ASEAN Business Advisory Council (ASEAN-
BAC)  

Board Member of ASEAN-
BAC 

91 Mr. Gil Gonzales 
ASEAN Business Advisory Council (ASEAN-
BAC) 

Executive Director 

92 Mr. Halim Mansor ASEAN Trade Union Council (ATUC)  President  

93 Ms. Akiko Sakamoto ILO Regional Office for Asia and the Pacific 
Senior Skills and 
Employability Specialist 

94 Mr. Julien Magnat ILO Regional Office for Asia and the Pacific 
Skills and Employability 
Specialist 

95 Mr. Wade Bromley ILO Regional Office for Asia and the Pacific 
Employers activities 
specialist 

GIZ 

96 Mr. Tim Mahler GIZ Office Thailand 
Country Director Thailand & 
Malaysia 

97 Mr. Sascha Flory MSME Programme, GIZ Cambodia 
Advisor SME & Skills 
Development 

98 Mr. Rudy Winarto Djumali 
TVET System Reform (TSR) Project, GIZ 
Indonesia 

Senior Advisor 

99 Mr. Santi Inthavong VELA Project, GIZ Lao PDR National Expert 

100 
Ms. Satitphone 
Phommahack 

VELA Project, GIZ Lao PDR National Expert 

101 Mr. Lukas Bauer Skills Development for Youth, GIZ Myanmar  Head of Project 

102 Mrs. Naing Yee Mar TVET Project, GIZ Myanmar Senior Advisor 

103 Mr. Atif Mahmood TVET Sector Support Programme, Pakistan  Technical Advisor 

104 Mr. Ingo Imhoff RECOTVET Programme Programme Director  

105 Ms. Franziska Seel RECOTVET Programme 
Programme Component 
Manager 

106 Ms. Siriporn Parvikam RECOTVET Programme 
Programme Component 
Manager 

107 Ms. Dinh Phuong Thao RECOTVET Programme Programme Officer 

108 Ms. Nguyen Thuy Hang RECOTVET Programme Programme Officer 

109 
Mr. Akkarawin 
Komuthanon 

RECOTVET Programme Junior Advisor 

110 Ms. Sarinya Phaengam RECOTVET Programme Junior Advisor 
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111 
Ms. Tran Thi Phuong 
Dung 

RECOTVET Programme Admin Officer 

112 Ms. Sarinya Tankeaw RECOTVET Programme Office Manager 

 


