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Background

The Regional TVET Conference 2017 Improving TVET – Priorities for Sustainable Growth in ASEAN, 
jointly hosted by the Government of Myanmar, the German Federal Ministry for Economic Coopera-
tion and Development (BMZ) and the Asian Development Bank (ADB), marked the 4th and the last in 
the series of regional conferences on Technical and Vocational Education and Training in ASEAN that 
started in 2012.

In addition to the provision of support through bilateral projects, regional activities, such as the 
conference series, served as a useful format for dialogue and exchange among key players in TVET 
in ASEAN, as well as other Asian countries and supported the integration and harmonization of 
processes in the region.

The development of a skilled workforce is one of the foundations for sustainable growth in the ASEAN 
Economic Community (AEC). Therefore, strengthening Technical and Vocational Education and Train-
ing (TVET), as well as the facilitation of skilled labor mobility across ASEAN’s common labor market 
have become a high priority for the ASEAN community since the AEC’s establishment at the end 
of 2015. 

The conference series refl ects the importance given to TVET and aimed to offer a platform for 
dialogue and exchange between high-level experts, government offi cials and TVET professionals. 
For each conference the topics were chosen on the basis of the level of relevance and urgency for 
various stakeholders and the demand expressed by partner countries. The Regional TVET Confer-
ence 2017 in Myanmar focused on three specifi c thematic areas with exceptional relevance to today’s 
TVET agenda in the region:
 
(1) Labor Markets and Skills in the Digital Era
(2) Sustainable Employer Engagement in TVET 
(3) TVET Personnel in the 21st Century 
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The foundations for some of these topics were laid by the discussions and thematic priorities of the 
three previous conferences: Vietnam in 2012 “TVET Quality Breakthrough”, Indonesia in 2014 
“Ensuring TVET Quality” and Lao PDR in 2015 “Supporting AEC-Integration through Inclusive 
and Labour Market Oriented TVET”.

The topic Labour Markets and Skills in the Digital Era was discussed for the fi rst time in this series 
and illustrated new challenges and opportunities for the ASEAN member states within the context of 
the 4th industrial revolution which is currently taking place.

Although the level of development varies among the ASEAN member countries, the desire of the Con-
ference Organizers was to highlight the importance of the above-mentioned topic. All countries in the 
region will be facing structural changes of their labour markets, to which they will need to adapt in the 
future.

Ms. Gisela Hammerschmidt, Head of the Regional Department for Asia at the German Federal 
Ministry for Economic Cooperation and Development (BMZ) emphasized the importance of the 
Regional TVET Conference in Myanmar, which concludes the series of Regional TVET Conferences 
that have been successfully organized by BMZ in the ASEAN region since 2012. Ms. Hammerschmidt 
strongly recommended that the TVET sectors within ASEAN need to respond to the requirements of 
the changing world by enhancing labor mobility, as well as harmonizing systems and standards. 

This year’s collaboration with the Asian Development Bank is a concrete output of the Joint Declara-
tion of Intent to cooperate on TVET which ADB and BMZ signed at the 2016 Annual Meeting of ADB 
held in Frankfurt. One of the areas of specifi c cooperation between 2016 -2018 was to jointly hold 
a regional conference on TVET in the region of Southeast Asia in the fi rst half of 2017. In the fi eld, 
ADB and Germany have been already collaborating in many areas. For example, ADB and GIZ serve 
as assistant co-chairs for Myanmar’s TVET Subsector Working Group, which is led by the Myanmar 
Ministry of Education’s Department of TVET and includes a strong participation of many other devel-
opment partners.

Myanmar, the host country of this 4th TVET Conference, is currently undergoing political and eco-
nomic transformation and reforms. The country has one of the highest GDP growth rates among 
ASEAN member states (6.4% in 2016, 7.7% expected for 2017, according to the ADB). However, less 
than 1 % of the youth is going through of TVET. Developing a skilled workforce and creating jobs are 
among the core goals of the new government’s economic policy, which was announced at the end of 
July 2016 and aims at establishing an economic framework in support of national reconciliation.
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In his welcoming speech, the Union Minister for State Counsellor’s Offi ce H. E. Kyaw Tint Swe high-
lighted the importance of the development of the TVET sector to improve the living standard of 
Myanmar citizens. The demand for TVET in Myanmar is expected to increase over the next two 
decades. Thus, TVET will remain high on the political agenda. The Myanmar government launched 
the landmark Comprehensive Education Sector Review in 2012: the fi rst rigorous assessment of the 
sector since many years. Furthermore, the Ministry of Education recently launched its National 
Education Strategic Plan (2016-2021).
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Conference Concept

The conference organization and implementation, including everything from the used methodologies 
to logistical service providers was guided by three core principles:
Interactivity, Outcome Orientation and Sustainability.

The conference aimed to maximize opportunities for interaction among participants and between 
participants and panelists, as well as networking and exchange. Furthermore, the objective of the 
conference was to maximize the development of concrete outcomes which participants can take away 
home. This year, the focus of the speakers clearly lay on the ASEAN region. Examples and represent-
atives from Asian countries served as resource persons or country examples. It was important to the 
Conference Organizers to include the voices of the region and to highlight the host country Myanmar 
by including Myanmar speakers in almost each thematic fi eld. The member states of ASEAN are still 
characterized by a strong heterogeneity when it comes to social, economic and technological devel-
opment. However, this heterogeneity should not be seen as a defi cit of the regional association. 
Countries can learn from their experiences - sharing their challenges and achievements within 
the format of the regional TVET Conference is a great opportunity for each member state to learn 
from each other. For this reason, an important factor of this year’s conference was to focus on the 
remaining challenges and to discuss openly which strategies are successful and which need to be 
improved. Only by identifying strengths and weaknesses of each specifi c country context and 
adapting approaches in the right way TVET systems will be improved in a sustainable manner.  

Sustainability was a cross-cutting theme of the conference and it was included in as many aspects as 
possible, from the selection of eco-friendly conference bag items and the avoidance of plastic (where 
possible), to the inclusion of training providers and civil society organizations.

Therefore, the catering team during the conference in Nay Pyi Taw involved their the Hilton hospitality  
trainees. The Hilton vocational training center offers 24 months training programs in the areas of food 
and beverage operations, front offi ce, as well as culinary and housekeeping sectors. Upon comple-
tion of the program, successful graduates will be awarded a Diploma that is certifi ed by the Ministry of 
Hotels and Tourism as well as offered employment in Hilton properties in various locations.
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In addition, the catering during the fi eld trip in Yangon was organized through the Yangon Bake 
House. The enterprise developed in 2012, is focussing on empowerment of women in Myanmar 
through skills training and education. The founders had collective experiences that covered business 
operations, women and children development, restaurant/food experiences, and in-country under-
standing. The Yangon Bake House apprentice program, internships & team culture places a premium 
on women being economically empowered, educated and active in society.

Street life images of Yangon were displayed  along the corridor of the conference venue. The exhibi-
tion of Yangon street photography was provided by Myanmar Deitta, a non-profi t civil society organi-
sation committed to developing the resources for documentary photography, fi lmmaking and multime-
dia production in Myanmar. Deitta works to develop training opportunities and workshop programs, 
host photographic exhibitions and screenings of documentary fi lm and multimedia, and provide 
support for independent documentary projects.

A big exhibition area could be explored by participants, where national and international training 
related companies, TVET institutes, Training centers, didactical media producers and many more 
exhibitors presented their products and services. Mandalay Technology organized the professional 
exhibition arrangement. Many visitors enjoyed the traditional tea shop, relaxing and networking during 
the breaks.  
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Outcomes

The Conference Topic – Improving TVET - Priorities for Sustainable Growth in ASEAN

The fi rst plenary session “Improving TVET – Priorities for Sustainable Growth in ASEAN” aimed to 
discuss the core conference topics and to connect them to the previous TVET conferences. 
The session highlighted the importance of improving TVET for sustainable growth in ASEAN and 
presented the 4th Regional TVET Conference in Myanmar as a continuation and logical conclusion of 
the three previous conferences. It was important to the Conference Organizers to illustrate the views 
of government representatives of ASEAN member states in this fi rst plenary session and to talk about 
challenges which are remaining and approaches concerning the TVET sector. Representatives from 
Vietnam, Indonesia, Laos and Cambodia expressed their views on the further paths to development 
and on the newly emerging industries which share similar challenges. 
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Identifi ed Challenges by the panel:

- The requirement to involve the business sector in TVET, which is even more challenging in light 
  of Industry 4.0 and ever faster technological development.

- The mismatch between the demand for higher quality TVET and the limited infrastructural 
  conditions of some TVET institutes.

- Defi cits in the quality of TVET institutes.

- Fragmentation of TVET within the overall education system. Several countries face the problem 
  that various ministries are involved into TVET. Better coordination between all relevant state actors 
  is needed to avoid overlapping of competences.

- TVET education often does not match industry needs. Therefore, the collaboration with 
  chambers and private industries is needed.

- There is a strong need to include the local industry into TVET training.

Labour Markets and Skills in a Digital Era

Digitalization is perceived as a major topic for the 21st century, infl uencing labor markets, job profi les 
and, inevitably, the way countries reconceptualize their education and training systems. Various 
transformations that are currently taking place are perceived as an industrial revolution on account of 
the speed at which technological change is evolving, the scope of change, as almost every industry 
is affected, and the impact of the changes on whole systems of production, management and govern-
ance. An extension of automation and advanced technology, as well as digitalization will force 
widespread disruption, yet implementation plans are often under-discussed and under-implemented. 

In most workplaces, products, processes and services are subject to constant change. 
New occupations are emerging and replacing existing occupations, and new skills are needed for 
the jobs of tomorrow. The speed of ‘catch up’ is accelerating, and will continue to change. Trends in 
ASEAN are mixed, with some sectors placing new technology at the core of their growth, while others 
still rely upon a vast pool of available labor. 
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While it is diffi cult to assess the impact of the 4th industrial revolution on jobs, it is known that some 
jobs will be replaced by machines. On the other hand, new workplaces will be created by the involve-
ment of machines (but will require different skills) and most jobs will be transformed at least in part 
and will therefore require a skills overhaul. TVET will play a crucial role in anticipating this trend and 
preparing for it to come. Digital disruption takes place everywhere, as well as to rapidly fi nd sustain-
able answers that allow people to quickly adapt, we must learn to collaborate and plan. 

The future economic growth in the ASEAN region will increasingly depend upon countries capaci-
ties to broaden their economic base into new areas. Although context and development status differ 
across the region, understanding the likely impact of structural changes, and developing appropriate 
responses to maximize the potential for growth, and the role that higher-level skills can play, is rel-
evant to every country.

As the world and workplaces change, we need 21st century skills as the cornerstone for new compe-
tencies. The challenge is to support developing countries in adapting to the new drivers for change.  
For TVET this will require new education infrastructure, new TVET curricula and new TVET research, 
as well as signifi cant investment in TVET teaching force. The challenge is how to produce talent with 
an employable skill set at a speed and a scale to keep up with market and business requirements.  

While a few ASEAN countries are already well on the path to the digital era, others will need a com-
prehensive plan for these changes and invest signifi cantly in new approaches. As well as introducing 
new technology driven approaches to TVET, system leaders will need to understand the importance 
of 21st century skills and ensure that foundation and transversal as well as technical skills are devel-
oped. Government representatives, education institutions and the private sector should collaboratively 
shape forward-thinking TVET responses to the new digital economies.  

Demand for the ‘new skills’ comes from industry, but government policy makers and TVET leaders 
are the ones with responsibility to respond with provision of workers with relevant and adaptive skills. 
Many leaders may not be up-to-date when it comes to understanding and driving responses to such 
structural changes. For countries just beginning the digital journey, signifi cant effort and investment 
will be needed to support governments in their preparation for the changes.
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The following outcomes and recommendations can be drawn from the TVET Conference in Myanmar:

Outcomes / Recommendations   

- Governments must realize the inevitability of disruptions brought by technology, and the need 
  for general education and TVET to collectively provide (i) foundational skills; (ii) transversal skills;
  and (iii) specialized skills. As well as change at the policy and broad level, each TVET institution
  must change. 

- TVET institutes must include the learning of digital skills. Together with the private sector there is 
  a need to develop multilevel competency standards aligned with industry needs, and requiring 
  training organizations to adhere to these standards. 

- Three guiding principles for developing new skill sets should be followed : (i) soliciting feedback,
  from private sector employers, legislators and government to address the skills mismatch; (ii) 
  ensuring fl exibility,  including recognizing skills of workers trained abroad or learning on the job; and (iii)  
  assessing feasibility to ensure value-addition for the workers and creating a platform where the public
  and private sector can maintain open lines of communication.
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Sustainable Employer Engagement

Experience shows that the participation of employers in TVET systems eventually leads to the 
enhancement and improvement of the quality of Technical and Vocational Education and Training. 
A systemic inclusion of companies, chambers and associations has numerous positive effects on 
companies, individuals and the state, which means better qualifi ed employees on the one hand 
and better perspectives for employment for young people on the other hand.

Because of the business sector’s extremely important role in TVET, the topic of the employer 
engagement has been featured prominently at every single conference. Handling the topic time and 
again gave participants the chance to assess the progress on the matter between the organized 
conferences and to shine a light at it from different angles. The fi nal conference in Myanmar conclud-
ed this topic, focusing on the question, how to organize a sustainable long lasting form of employer 
engagement in the region, by refl ecting the different roles and functions of the state sector, TVET 
institutions and, of course, the private sector itself.

- TVET providers will need to regularly engage with employers to gain insights into specifi c labor
  needs and will also need to be able to guide their managers towards developing new approaches.
  TVET providers should strengthen their collaboration with the private sector in this regard 
  and particularly include the ICT sector and it’s competencies. 

- Partnerships forged between governments and private sector employers enhance relevance at 
  all stages from planning, through standards, curriculum and shared delivery.

- Each country needs to forge their own path in accordance with it’s own specifi c context, and needs
  to take appropriate and immediate action if they are not to be overtaken and surprised by 
  technological advancements.

- Framework conditions for innovation include regulation, taxation, trade policies, and physical 
  infrastructure, amongst other elements, but fast development and innovation also depends upon
  adequate depth of workforce skills, at both higher education and TVET levels. To be effective, 
  those skills need to be closely aligned to economic priorities and industry need and, increasingly, 
  are focused on technology and ICT.
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The state ensures that quality standards are met and in line with regional requirements that originate 
from processes such as the establishment of the AEC 2015, which ensures free movement of labour. 
The state invests into a TVET infrastructure and, in return, receives an increased tax income based on 
higher salaries and a growing economy. The necessary infrastructure consists of regulations, laws and 
standards. The state has to ensure that all relevant vocational areas are covered, even those which 
cannot be profi tably operated by private training providers. Furthermore, the state needs to provide 
education for highly educated TVET personnel that operates the TVET system, by ensuring that politi-
cal decisions are made operational at the TVET level.

Enterprises and their representing organizations cooperate with the state institutions in the continuous 
development of training standards and regulations. The involvement of industry ensures that the needs 
of the labour market are being adequately addressed.

A cooperation of enterprises and vocational schools and training centers in TVET is a basis for ex-
pected quality. Vocational schools need to undergo the change towards demand-orientation, which is 
a challenging task in a rapidly changing world. Setting up a network of enterprises which are closely 
cooperating, eventually supports this challenge. A permanent exchange, based on cooperation of 
these two partners, supports the process of addressing the demand of the labour market with respect 
to new technologies in production and services, such as ongoing development in the digitalization 
process.
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The following conclusions can be drawn from the regional TVET conference in Myanmar:

The state

- Should set the right framework for employer engagement. This can be done through policies, either
  on the micro level or on the national level. Guiding policies can be implemented, while supportin
  closer cooperation with enterprises and TVET institutes. However, each context needs its specifi c
  form of policies.

- Needs to develop a strong coordinating role when involving employers. Accordingly, there are a 
  number of key areas where the government should involve employers on the macro level: 1) Strategy
  and policy development, 2) Standard development/development of curricula and respective training
  media/materials, 3) Research and analysis of the TVET sector, 4) Delivery of school-based TVET, 
  5) Assessment and certifi cation procedures, 6) Image campaigns. Mechanisms to achieve that vary
  from the set up of a legal mandate for employer engagement in TVET, Dialogue forums, the defi nition
  of fi nancial contributions from each side, clearly defi ned roles and responsibilities of government and
  employers, to the capacity development of all involved stakeholders.

- Enable the autonomy of TVET institutes, allowing for fl exibility and innovation. Although regulation
  is needed, it is likewise important that overregulation of TVET needs to be avoided as it is 
  counterproductive towards the required fl exibility in order to answer the ever-changing needs of 
  the business sector (e.g. Industry 4.0).

- Should develop a coherent vision of employer engagement within all TVET relevant ministries. 
  The coordination of ministries and agencies within one system (country) is important to avoid 
  fragmentation. Only by harmonizing approaches and setting a coherent frame, can employer 
  engagement in TVET be implemented in a sustainable way. Mechanisms such as dialogue forums
  among government agencies may a key solution for this matter.

The Private Sector 

- Must actively and signifi cantly increase its role and responsibilities in consultation processes 
  and discussions as well as in the setting, assessment and certifi cation of Occupational Standards.

- Should increase the capacities of in-company training personnel.
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TVET Institutions

- Should up-scale and replicate pilot measures for training delivery that engage the business 
  community and prove successful.

- Should together with the private sector establish work placements in companies for TVET students
  to familiarize learners with the work environment, bring employers and potential employees together,
  and save teaching institutions the cost of investing in and maintaining workshops and machinery. 

- Need stronger mechanisms for “information sharing” with the private sector in order to overcome the
  reciprocal awareness of each other (including needs). A good example could be “industry 
  cooperation teams” at TVET institutions, which are tasked to address the demands of the industry
  and to “get in touch” with the industry.

The German “dual” model can be used as a reference, especially in the area of cooperative training. 
However, the extent to which employers are interested in and capable of engaging in TVET is 
important to bear in mind. This capability of industry is much greater in developed countries than in 
developing countries. Accordingly, when governments involve employers in TVET they should select 
adequate means tailored to the capacity and needs of local industries. All of this takes time – 
employer engagement can only be strengthened in the long-term perspective, especially when it 
comes to sustained and systematic collaboration with governments on the macro level.

TVET Personnel in the 21st Century

Excellent TVET personnel forms the backbone of every functioning vocational education system. 
This includes teachers, instructors, trainers and management staff of schools, training institutions and 
companies. Their competencies, commitment and motivation drive the entire system, thereby having 
the potential to signifi cantly contribute to economic and social development at the national and 
regional levels.

TVET Personnel, however, is challenged to fl exibly respond to the constantly changing world of edu-
cation, where learning e.g. does not solely take place in a classroom setting. Digital learning media 
and channels enable learners to access and absorb know-how from a variety of sources without 
spatial and temporal limitation. By introducing mobile technology, ubiquitous learning concepts be-
come a common learning mode with unprecedented assortment of content exceeding the traditional 
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curricular boundaries. Rapid changes in technology along with the change of production organization 
and structure in the industry pose a big challenge for TVET personnel to react and adapt accordingly 
in order not to lag behind. Tougher competition in the globalized labour market calls for broad and cur-
rent technical as well as pedagogical skills to prepare learners not only to be able to serve but also to 
creatively develop the economy. 

TVET systems and institutes across developing Asia vary enormously in terms of levels of resourcing, 
numbers and quality of teachers and trainers, availability and relevance of equipment, and approach-
es to modern methods of pedagogy. Skills for new technology-oriented jobs are urgently needed, and 
are best acquired in a high-technology learning environment. Of course, the extent to which technolo-
gy can be reasonably implemented into learning systems has to be carefully selected for each specifi c 
country context.

Outcomes and Recommendations within this thematic fi eld, can be summarized as follows:

- Teachers often struggle to keep pace with technological changes and may not be fully cognizant 
  of 21st century skills. ICT has to be integrated in education and training. Likewise, there is a need for
  new training approaches, and new ways to assess the new learning processes. General digital skills
  are increasingly needed for all jobs, and thus, methods to teach these skills need to be integrated
  into all occupational trainings.

- It is important to use new technology with a right pedagogy approach and curriculum to ensure the
  learning outcomes; and soft skills (collaboration, creativity, innovation, problem solving skills) are
  also important when we apply new technology for teaching (the new technology will not replace soft
  skills training).

- TVET Teachers’ task is not only providing information. They have to make lessons more activating,
  engaging and relevant to the increasingly changing world by using new technological tools of modern
  classrooms, such as simulation of work places. Apart from that, teachers must also impart soft skills
  such as responsibility, reliability and integrity to the students in an integrated way.
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Presented Initiatives

Launch of the Regional Knowledge Platform organized by SEAMEO VOCHTECH

Within the frame of the regional TVET Conference in Myanmar, SEAMEO VOCTECH presented the 
“Regional Knowledge Platform”, which will serve as a lasting space for regional exchange and facili-
tate cooperation between TVET stakeholders in Southeast Asia. The platform is meant to provide 
easy access to learning materials and TVET initiatives and improve convenience in sharing 
discussion outcomes and policy dialogues. The target audience of the platform will be personnel, 
policymakers, academic institutions and research community in the area of TVET, as well as private 
sector stakeholders and donors. The sitemap of the online platform will include TVET Polices and 
System, TVET Training and E-Learning, TVET Matchmaking, Skills on Demand, TVET E-Library, 
E-Learning Course Pilot, TVET Initiatives and Policy among others.

The RKP aims to become the major source of open knowledge and exchange on TVET in Southeast 
Asia and beyond. The key principle of the platform is that it is ultimately owned collectively by the 
region and is regarded as a tool for TVET stakeholders to share content, present themselves and 
seek wider engagement in regional exchange.
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Build 4 Skills

Build 4 Skills is an Initiative of the Parliamentary State Secretary and the German ADB and IDB 
Governor Hans-Joachim Fuchtel: Integration of TVET components into infrastructure projects of 
development banks - “Build4Skills/Digital TVET Tender”.

Until today, the full developmental potential of TVET in infrastructure projects has not been suffi ciently 
used in partner countries. Together with regional and multilateral fi nance institutions BMZ aims to use 
infrastructure projects as a vehicle for TVET, in order to generate more developmental benefi ts, by 
integrating TVET as a mandatory element in tendering processes and procedures. The vision is to 
include training of workers in workplace-based settings during the construction phase of infrastructure 
projects.

The target group of the initiative are unemployed youth and untrained workers. Partners will be inter-
national development banks, partner Ministries responsible for TVET and construction companies. 
The initiative will be accompanied by the establishment of a digital platform for analysis, advocacy and 
cockpit for decision-making.
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Follow up

The Closing Panel of this year’s regional TVET Conference was special, as it concluded the last 
conference in this series. High ranking participants shared their views on the event and their visions 
of the follow up process. The conference participants agreed that the achievements of the Regional 
TVET Conference 2017 in Myanmar should throw light and serve as a reference point for the future 
development of TVET in the ASEAN region. The session was moderated by Ms. Kerstin Nagels, Head 
of Division, Economic and Social Development of GIZ, who actively took part in all four conferences. 

The Myanmar Deputy Minister for Education Mr. Win Maw Tun stated that one of the most important 
questions for the Myanmar Ministry of Education is how to shape the TVET sector in Myanmar in re-
sponse to changing technologies and the needs of industry. Dr. Hajah Noorzainab Abdulladi, Deputy 
Director Administration, SEAMEO VOCTECH Regional Centre, exemplifi ed the successful use of 
the Regional Knowledge Platform for online learning, e-library and skills on demand services in the 
attempt to reach more people in training, especially those that are not easily approachable. Moreover, 
she emphasized the need for new ways of conducting trainings, improving human capacity building, 
as well as the quality of training.  
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The main challenges awaiting TVET in ASEAN could be the standardisation process and creating the 
new image of TVET, as well as learning how to learn throughout the whole life, as the longevity has 
increased and people change employment on a more frequent basis, as suggested by Dr. Brajesh 
Panth, Technical Advisor (Education) from the Asian Development Bank. He also highlighted the 
importance of work placed learning, strong partnership with employers and the question how to make 
TVET more relevant. Dr. Brajesh Panth suggested that there should be a line drawn between the 
current and the future goals of the TVET sector. An important question to ask would be whether it is  
the TVET sector that needs to approach the private sector or quite on the contrary, the private sector 
should seek assistance of the TVET sector. Dr. Brajesh Panth recommended as well to look for good 
practices, quoting examples from the health sector. 

Mr. Narenda Wicaksono, CEO from Dicoding Space drew attention to the particular role for 
employers in providing TVET in the digital era. He identifi ed several concrete recommendations 
for TVET stakeholders: 

- Private sector involvement is of high importance to the creation of standards and certifi cation
- Flexible approaches are needed that can facilitate the adaptation to changing technologies
- TVET stakeholders should attempt to reach the unreached people, through accessible communica
- There needs to be an enhanced collaboration between different regional agencies and actors

Dr. Shyamal Majumdar, Head of UNESCO-UNEVOC, suggested that the TVET stakeholders need 
to continue the dialogue on the improved TVET sector in ASEAN member countries. The momentum 
created during the Regional TVET Conferences offers space for expectations. As Asia is the “happen-
ing place”, the TVET stakeholders should strive for perfection in their path to shaping the successful 
TVET sector on the national and regional levels.

Dr. Shyamal summarized his thoughts as an active participant and observer of 3 of the 4 conferences 
as following:

1) Improving quality - Only access is not the answer, quality improvement of TVET is needed
2) TVET Governance – Since the fi rst TVET Conference in Vietnam, country after country has  
 implemented a TVET Law
3) Engaging private sector –  The majority of countries within ASEAN still struggle when it   
 comes to private sector engagement, but through the conference series a framework   
 has been developed
4) Financing TVET – Governments cannot be the sole provider of TVET
5) Developing standards – It is still a long way to go, but the region has chosen the right direc
6) TVET Personnel – What is important now are the skills for the digital era

tion 

tion
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The Parliamentary State Secretary of the Ministry of Economic Cooperation and Development 
Mr. Thomas Silberhorn highlighted the benefi cial character of close internal dynamics between creating 
employment opportunities on the one hand and the TVET sector on the other hand, while exemplifying 
the successful German dual system that offers a combination of the vocational instruction with practical 
training at the workplace. The Federal Ministry for Economic Cooperation and Development has been 
promoting models of the TVET sector from which both TVET students and their employers can benefi t. 
The Parliamentary State Secretary enlisted the conditions for successful TVET, which is a close coop-
eration between TVET institutions and business sector, training curricula are accurate and based on 
modern practice, and training leads to recognized qualifi cation. As a conclusion he expressed the view 
that the “dual vocational training based on the German model can become a driver of economic growth 
in many Asian countries”, while alluding to the Build4Skills project and expressing the desire that “big 
companies make a commitment to train national staff for work in their infrastructure projects.” 

The Union Minister for Education His Excellency Dr. Myo Thein Gyi expressed his appreciation of the 
successful organization and proceedings of the Regional TVET Conference 2017 in Myanmar. His 
Excellency presented steps that have been taken to improve TVET in Myanmar in cooperation with 
development partners, while emphasizing the importance of the National Education Strategic Plan 
2016-2021. The Union Minister for Education remarked that “with the encouragement of H.E. State 
Counsellor Daw Aung San Suu Kyi, more and more youths and parents [in Myanmar] are interested 
in TVET that constitutes the fi rst-class education. (…) Education plays the key role in building peace, 
reducing poverty, adjusting tolerance and building a learning generation.” As a conclusion, His Excel-
lency encouraged the training of most young people to become high-level skilled labor force in order 
to help them earn a good life and fi nd employment rewarded with a good salary.
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