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INTRODUCTION 

This summary record documents the outcomes and key points of discussion of the 7th Regional Policy 

Dialogue on technical and vocational education and training (TVET) and its thematic sessions on “Business 

and industry cooperation in TVET – Toward a better practice for ASEAN”. The forum consisted of both 

plenary and breakout sessions covering two areas of industry and business cooperation in TVET: TVET 

reforms and TVET delivery.  

The 7th Regional Policy Dialogue took place at the ASEAN Hall of the ASEAN Secretariat in Jakarta, 

Indonesia, on 21-22 June 2018. Over 70 participants, including senior officials from labour and education 

ministries, representatives of business and industry from all ten ASEAN member states (AMS), and experts 

from regional and international organisations, came together to discuss measures to institutionalise 

business and industry cooperation in TVET reforms and practical examples of engaging business and 

industry in TVET delivery. The list of participants can be found in the Appendix. 

The 7th Regional Policy Dialogue launched a series of new initiatives aimed at strengthening business and 

industry cooperation in TVET in the ASEAN region. The insights and findings of the 7th RPD formed the 

starting point for the work of a regional working group on business and industry cooperation in TVET, a 

group comprised of leading representatives of business and industry. The regional working group convened 

for a first meeting following the 7th Regional Policy Dialogue in the afternoon of 22 June 2018. It will continue 

its work in a series of workshops between September 2018 and March 2019 to jointly develop a Future 

ASEAN Agenda for TVET. 

The 7th Regional Policy Dialogue was hosted by the ASEAN Secretariat and the Regional Cooperation 

Programme to Improve the Quality and Labour Market Orientation of Technical and Vocational Education 

and Training (RECOTVET). RECOTVET is implemented by the Deutsche Gesellschaft für Internationale 

Zusammenarbeit (GIZ) on behalf of the German Federal Ministry for Economic Cooperation and 

Development (BMZ).  

 

 

 

  

Photo 1. Group photo of all participants at ASEAN Hall 
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OPENING SESSION 

H.E. Dr. Aladdin D. Rillo, Deputy Secretary-General of ASEAN for ASEAN Economic Community 

(AEC) opened his remarks with words of welcome and appreciation for participants and RECOTVET. As a 

representative of the economic sector, he stressed the importance of skills development in conjunction with 

proper macro-economic management in enhancing competitiveness, 

achieving economic growth and in turn improving the well-being of the 

community. The AEC aims at labour mobility as a measure for market 

integration. To facilitate free flow of labour within the AEC, ASEAN has 

employed a number of means such as skills recognition through Mutual 

Recognition Arrangements and the development of the ASEAN 

Qualification Reference Framework. He was pleased to see business and 

industry representatives at this forum as well as being the core of the 

regional working group kicking off the day after. With its composition of both 

public and private sector representatives, he expressed hope that the 

regional policy dialogue would address critical issues to making public-

private cooperation more effective, such as strengthening business and 

industry to voice the relevant and desired skills of the labour market, or to 

be part of curriculum development, internships, the advancement of 

capacity of TVET personnel, and alternative sources of financing (blended 

financing) for TVET programmes. He looked forward to an open-minded and 

value-added discussion during the 1,5-day forum.  

H.E. Michael Freiherr von Ungern-Sternberg, Ambassador of the Federal Republic of Germany to 

Indonesia, ASEAN and Timor-Leste emphasized the importance of looking at the future and that decision 

makers are responsible for creating good conditions for the young generation. Education and vocational 

education will be key to the future. This notion is also reflected in the United Nation’s Agenda 2030, in 

particular Sustainable Development Goal 4 on quality education. He explained that the German experience 

for economic growth lies in a well-trained labour force and the SME sector. 

SMEs are probably the single most important reason for why Germany is 

performing better than other European economies. Technical and vocational 

skills are particularly relevant for SMEs. In recent years, TVET has become 

one of the priority areas of Germany's development cooperation. Germany 

is the world’s biggest bilateral donor in this sector, providing technical and 

financial support to TVET reform initiatives through more than 100 projects 

in more than 60 countries. The Federal Ministry for Economic Cooperation 

and Development (BMZ) is responsible for the lion's share: It has almost 

doubled its financial commitments between 2013 and 2016 alone, 

increasing them from 97 million Euros to 190 million Euros. In ASEAN, 

Germany supports TVET reforms through technical and financial 

cooperation programmes at national and regional levels. He concluded that 

to counter the current challenges of TVET systems in the region, a 

systematic dialogue and meaningful cooperation between the public and 

private sector is the most effective way forward. Germany and GIZ are 

willing to listen, to transfer knowledge and to contribute to this sector.  

Photo 2. H.E. Rillo, Deputy 
Secretary-General of ASEAN, 

delivering welcome remarks 

Photo 3. H.E. Ungern-
Sternberg, German 

Ambassador, delivering 
opening remarks 



 4 

Mr. Anangga Roosdiono, Indonesia Chairperson of the 

ASEAN Business Advisory Council (ASEAN-BAC), in his 

opening remarks, reminded participants that human capital 

development is high on the agenda of the ASEAN-BAC. The 

youthful population of ASEAN is the real growth driver whose 

talents and capacities must be harnessed well and made 

competitive with global standards and best practices. He 

agreed with H.E. Ungern-Sternberg that education and 

capacity building would play a crucial role, and TVET serves 

as the link to meaningful jobs, especially as we prepare for 

the 4th industrial revolution. TVET is the response to the lack 

of skilled workers and helps to address unemployment and 

poverty. ASEAN-BAC represents the business community, created to provide advice to the ASEAN 

economic ministers and leaders on how best to attain the aspirations of the AEC 2015 and later on the AEC 

Blueprint 2025. ASEAN-BAC recognizes micro, small and medium enterprises (MSME) empowerment as 

the key strategy to make MSMEs the new engine of growth in ASEAN. The current top five priority sectors 

are agri-food, healthcare, logistics, retail and tourism. ASEAN-BAC is pushing for urgent reforms that would 

support MSMEs in easing the way of doing business and the movement of professionals and skilled workers 

in these five sectors across the region. He invited the participants to look at these five sectors and see 

where the needs and challenges are insofar as TVET programmes are concerned. He concluded that 

ASEAN-BAC will serve as a partner in looking for solutions to propel TVET as a genuine and transformative 

force for the AEC. 

 

 

  

Photo 4. Mr. Roosdiono (ASEAN-BAC) 
delivering opening remarks 

Photo 5. Group photo of H.E. Rillo and H.E. Ungern-Sternberg  
together with Mr. Roosdiono and Heads of Delegations 
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THEMATIC SESSIONS 

THEMATIC TOPIC 1: FROM START TO FINISH – INSTITUTIONALISING BUSINESS AND INDUSTRY 

COOPERATION IN TVET REFORMS 

PLENARY SESSION 1: FRAMEWORK CONDITIONS FOR SUCCESSFUL ENGAGEMENT OF 

BUSINESS AND INDUSTRY IN TVET REFORMS 

Plenary session 1, moderated by Mr. Stefan Erber (ISED project, GIZ Indonesia), featured a keynote 

speech on state-of-the-art research on institutionalising business and industry cooperation in TVET reforms 

and a panel discussion on approaches to facilitate the engagement of business and industry in TVET. 

The session started with a keynote speech by Prof. Dieter 

Euler (University of St. Gallen, Switzerland), during which 

he shared findings from his most recent study on “Engaging 

the Business Sector in Vocational Education and Training”. 

He used the iceberg metaphor to describe how hard it is to 

engage the business sector in TVET, where potential 

challenges are not only what is visible but also rooted deep 

below the surface. To overcome potential challenges and 

realize a cooperation, it is important to take the forces below 

the surface serious and counter them with an implementation 

strategy. 

Prof. Euler cited that major challenges for current TVET 

systems include being too supply-driven, theory biased, limited mostly to the formal sector while ignoring 

informal and non-formal sectors, and having poor quality due to a lack of qualified personnel and modern 

equipment. Current TVET systems are costly and ineffective where its graduates have weak transitions 

from school to work. These limitations could potentially be solved through a cooperation with the business 

sector. The overall result of the cooperation could help to improve the relevance of TVET programmes, the 

quality of TVET learning processes and the attractiveness of TVET. However, obstacles can occur right at 

the beginning of the cooperation. These could be mutual mistrust between state bodies and the business 

sector, no tradition or culture of cooperation, low interest of major stakeholders, or a fragile economy that 

prevents a long-term view on the recruitment of skilled labour.  

Participation of the business sector at the training level could include offering company-based training 

phases within the curriculum, involving company experts in examinations and certifications, qualifying 

teaching and training personnel, and providing equipment and teaching materials. At the institutional level, 

the participation of the business sector could be in TVET governance, curriculum development and TVET 

financing. The variety of cooperation areas lead to various (from low- to high-threshold) options for engaging 

the business sector. However, at any threshold, to realise potential benefits of the cooperation, key 

components of an implementation strategy (namely objectives, priority sectors, areas of engagement, 

reasoning and change) need to be clearly defined from the beginning. In practice, in order to realise a 

cooperation with the business sector, Prof. Euler emphasized that there is no fit-for-all formula as each 

implementation process is unique due to different contexts and that one should seriously consider change 

not as an event, but as a process. The establishment of a team of champions in change leadership and 

management to run the process is necessary. Also, for the public sector to ensure the success of 

cooperation it is important to have “business relationship specialists” who can speak business language. 

Photo 6. Prof. Euler (University of St. Gallen) 
delivering his keynote presentation 
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The keynote presentation was 

followed by a panel discussion 

consisting of four panellists 

sharing four different points of 

view on how to facilitate the 

process of engaging the 

business sector in TVET. 

Mr. Kunjung Masehat 

(Ministry of Manpower, 

Indonesia), representative of 

the public sector on the panel, 

mentioned how the roles of 

TVET stakeholders in ASEAN 

differs from Germany’s where Chambers are the big player in TVET development. AMS governments 

normally do not allow business and industry to interfere in TVET. Control for activities such as the 

development and approval of training curricula, training delivery and standard setting, lies in the hands of 

the public sector. Business and industry can only think of the supply side as a provider, with whom they 

have a limited chance to get engaged. 

Partially agreeing with Mr. Masehat’s remarks, Prof. Euler observed that some countries have the intention 

to raise awareness about TVET among business and industry, parents and society. However, in ASEAN, 

the business sector is not highly reputable and the image of TVET students cannot be compared to those 

in Germany or Switzerland. He pointed out that there is always a relationship between the quality and 

attractiveness of TVET. To improve the quality of TVET, we need to break this vicious circle. For that, 

governments should, on the one hand retain their essential roles in managing TVET, while on the other 

hand gradually shift power to other partners.  

Ms. Abigail Lanceta (ASEAN Secretariat) agreed that TVET stakeholders need to take action to realise 

the potential benefits from the cooperation with business and industry. To start the process, she suggested 

to raise awareness among the leaders of the ASEAN Secretariat and AMS. Once the direction is supported 

by relevant leaders, the implementation will run much smoother.  

Complementing on this view, Mr. Aung Kyi Soe (Union of Myanmar Federation of Chambers of 

Commerce and Industry, UMFCCI) recommended setting up a policy committee at the regional level, 

which takes both a bottom-up (initiatives raised to the committee by stakeholders) and top-down approach 

(the committee deciding policy accordingly). Mr. Masehat suggested to utilise the ASEAN Skills 

Competition, where policy-makers of AMS meet 

regularly, as a platform to dialogue and voice the needs 

of business and industry to governments. 

To move forward, Prof. Euler advised both sides, public 

and private sectors, to consider the cooperation as a 

process. Governments should not use a strong top-

down approach, otherwise it will be difficult to get a real 

engagement of major stakeholders. A better way is to 

utilise a participatory approach where governments 

focus on providing support. It is also important to identify 

specific areas of change, for which support could be 

focused on and provided sufficiently and effectively. 

Each country, with its own situation and conditions, can 

have different areas of change. 

Photo 7. Panellists during plenary session 1 (from left to right): 
Mr. Erber (GIZ Indonesia), Prof. Euler (University of St. Gallen),  
Ms. Lanceta (ASEAN Secretariat), Mr. Aung Kyi Soe (UMFCCI),  

Mr. Masehat (Ministry of Manpower, Indonesia) 

Photo 8. Visualisation of plenary 1 panel discussion 
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At the regional level, there are already instruments promoting the cooperation with business and industry, 

e.g. the ASEAN 5- Year Education Work Plan 2016-2020 already covers this topic. At the country level, 

there are also good examples from Malaysia and Thailand. However, to stronger promote the engagement 

of business and industry ASEAN-wide, there is a need to gather good practices that already show positive 

impacts from AMS in the region and present them in a convincing manner at high level events of ASEAN. 

Such awareness raising will help to receive political support from ASEAN’s leaderships, which in turn will 

facilitate the framework conditions that help AMS in their implementation. In this initial process, RECOTVET 

can play a critical role by bridging ASEAN leaders and experts to dialogue with representatives of the 

business and industry community.  

An example of good practice came from Myanmar, which is undergoing a major TVET system reform. Mr. 

Aung Kyi Soe shared the practice of setting up committees on issues of HRD and TVET. Members of the 

committees come from different stakeholders including the private sector. The committees have monthly 

meetings to discuss and find solutions to issues between the public and private sector. 

Upon opening the floor to questions from other participants, 

Ms. Eng Sopheap (Cambodian Federation of Employers and 

Business Associations, CAMFEBA) pointed out the need to 

engage SMEs in TVET, which is much more difficult in 

comparison to getting larger firms onboard. Mr. Elmer 

Talavera (Technical Education and Skills Development 

Authority, TESDA) shared the situation of the Philippines 

where around 90% of TVET institutions are private 

institutions, but it is still not easy to detect their challenges 

(90% of the iceberg). Panellists suggested to consider the 

size of businesses, level of understanding and mutual trust 

as elements that can influence the establishment of 

cooperation. The government can consider measures such 

as tax deductions for training activities in order to encourage SME’s engagement. From a research point of 

view, Prof. Euler suggested to solve the problem by finding answers to the question what kind of quality a 

system wants to produce. Choosing a quality standard as the desired outcome of the system as a starting 

point, governments can then identify which training approaches and cooperation modalities to utilise. 

 

BREAKOUT SESSION 1.1: INTERVENTIONS TO STRENGTHEN BUSINESS SECTOR 

ENGAGEMENT IN TVET 

Breakout session 1.1 was co-moderated by Prof. Euler and Ms. Thao Dinh (RECOTVET, GIZ). The 

objective of the session was to familiarize participants with an implementation tool for an increased 

engagement of the business sector in TVET. The implementation tool is part 2 of Prof. Euler’s research 

which was introduced during plenary session 1. While part 1 (study) provides the background, introduces 

necessary distinctions and thus supports decision-makers in assessing the relevance of this policy-area in 

their country, part 2 (implementation tool) goes into detail by providing a set of reflective questions meant 

to prepare specific activities. 

At the beginning of the session, Prof. Euler elaborated on the five key components of an implementation 

strategy for the cooperation with the business sector, namely 1) Objectives (which (specific) objectives are 

to be addressed?); 2) Sectors (which economic sectors are to be selected?); 3)  Areas of engagement 

(which areas of engagement are to be headed for?); 4) Reasoning (which arguments may convince the 

business sector to join in?); and 5) Change process (who is to be in the driver seat of change leadership 

and change management?). 

Photo 9. Ms. Eng (CAMFEBA) raising concern 

of how to engage SMEs in TVET 



 8 

Following the presentation, participants were divided into four core groups and four discussion groups. 

Each discussion group discussed one of the four components mentioned above (except objectives) then 

came back to their original core group to share the results of their discussion. Using this jigsaw puzzle 

method, participants were able to dig deep into one topic while still getting an overview of the other three. 

 

Discussion group 1 focused on appraising relevant criteria for the selection of priority sectors. The group 

concluded that the list of economic, social and environmental criteria provided is sufficient. Which specific 

criteria to use in order to make a priority list of the most relevant sectors and foreseeing what challenges 

might arise when generating this list will depend on the specific context of each country and each 

organisation. 

Discussion group 2 appraised potential areas of TVET engagement for the business sector. The group 

concluded that the suggested areas for engagement of the business sector in TVET at the training and the 

organisational level from either a school-based TVET system or a learning-on-the-job system are relevant. 

The group chose the following two most feasible areas to be realised in practice: Implementation of 

company-based training phases and cooperation in curriculum development. Challenges that might come 

up in the implementation process include difficulty of matching the training schedule between TVET 

institutions and enterprises, unavailability of in-company trainers, and the lack of a proper cooperation 

mechanism and support policies from government. 

Discussion group 3 appraised potential arguments for approaching the business sector. Besides those 

listed in the worksheet, the group came up with additional factors and arguments that are relevant, such as 

cost for management, staff and facilities (investment argument), benefits for business sector in terms of 

efficiency through performance appraisal (productivity argument), catering to industry 4.0 (relevance 

argument), career plan and company interest to develop staff (employee retention argument). 

Discussion group 4 identified potential ways to trigger off initiatives. The group agreed that at the national 

level, ministries in charge of TVET should take the lead by providing relevant and open policies and initial 

support to facilitate a cooperation between companies and TVET institutions. Chambers also play an 

important role in promoting cooperation by representing the needs of the business sector.  

The working tool is in a fine-tuning process and will be completed in September 2018. Participants were 

encouraged to try out the implementation tool for their organisation or their country and send the results to 

Prof. Euler and RECOTVET, after which they could get feedback and/or further cooperation from Prof. 

Euler and RECOTVET. 

  

Photo 10. Jigsaw-groups discussing components of an implementation strategy for business sector cooperation 
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Breakout Session 1.2: Formats for institutionalised public-private dialogue on TVET 

This session featured two different formats of formalized public-private dialogue from Thailand and 

Malaysia. It was moderated by Ms. Franziska Seel (RECOTVET, GIZ)  

The first presenter, Mr. Bharkbhum Skolpap (BETAGRO Group, Thailand), presented Thailand’s model 

of partnership between industry and vocational institutes. Thailand has an established public private 

collaborative scheme (San Palang Pracharat) with different 

groups focused on economic drivers and basic enablers. 

TVET is perceived as one of the basic enablers to reduce 

inequality, improve human capability and develop a 

competitive economy. The subcommittee “upgrading the 

technical workforce” is co-chaired by the Minister of 

Education and the CEO of private enterprise Siam Cement 

Group, with a total of 16 private stakeholders involved. To 

upgrade Thailand’s technical workforce, the TVET sub-

committee implements several quick-win projects focused on 

(1) re-branding; (2) excellent model schools (EMS); (3) 

database of demand and supply; and (4) standards and 

certification.  

In his presentation, Mr. Bharkbhum highlighted the EMS quick-win project as an example. While the general 

plan for quick-win projects is provided by the government top-down, the EMS model and its specific plan 

for implementation are developed bottom-up through a group of private stakeholders. In regular meetings, 

government agencies, primarily the Office of the Vocational Education Commission, and private companies 

assess the feasibility of the proposed EMS model. The common framework of EMS is structured on the 

collaboration between TVET college and private company. The private company will provide mentors and 

professional trainers for student, who are required to practice at least 50% of the programme time in a real 

workplace (traineeship); the curriculum for the dual vocational training programme is developed based on 

market need. Thailand developed the model first, and qualifications recognition comes later. Thailand now 

has 54 schools that are part of EMS jointly initiated by private companies and government agencies. 

He concluded the presentation by highlighting the strengths and challenges of Thailand’s model of 

partnership. Among the strengths are 1) initiated a culture of cooperation between private sectors and 

government agencies and 2) created a strategic platform between the two sectors. Some identified areas 

for improvement include more exposure to public-private collaboration, financial budget systems of TVET 

providers, selection criteria of participating TVET colleges, specific agreements between private companies 

and TVET colleges, a monitoring system of how TVET graduates are absorbed by industries, and less 

frequent changes in public sector managers. 

The second presenter, Mr. Palaniappan Joseph 

(Federation of Malaysian Manufacturers, FMM), 

presented about the agenda to establish a public-private 

TVET council in Malaysia. He explained that one of the six 

strategic thrusts of the Eleventh Malaysia Plan (2016-2020), 

is to accelerate human capital development through enabling 

industry-led TVET. He noted that there is mismatch in the 

labour market because education and training institutions 

lack insight into industry needs and updated labour market 

information.  

 

Photo 11. Mr. Skolpap (BETAGRO Group) 
presenting Thailand’s Public Private 

Collaboration Committee 

Photo 12. Mr. Joseph (FMM) introducing 
Malaysia’s planned TVET council 
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He highlighted that the issues and challenges of TVET included (1) uncoordinated government; (2) lack of 

recognition for technologist; (3) fragmented TVET delivery; and (4) competency gaps among instructors. 

Malaysia has established a policy framework that clearly facilitates the private sector to work together with 

the government to transform TVET to meet industry demand. A specific indicator is to drastically increase 

the intake of TVET students by 2020 as an expected 60% of newly created jobs will required TVET-related 

skills. The government wants to enable industry to play a greater role across the value chain, from student 

recruitment to curriculum design and delivery. As one of the key issues in TVET is accreditation, the TVET 

committee will be working together with the Malaysia Qualification Agency to revise the Malaysia 

Qualification Framework and move to a single and independent quality assurance. Furthermore, he 

informed that Malaysia aims at establishing a National Human Capital Development Council that would 

include an industry based technical committee. The structure of the planned TVET Council is expected to 

be similar.   

Moving forward, Malaysian industries indicated strong support towards the implementation of the TVET 

Master Plan vis-à-vis a structured TVET Council. Trends to be taken into account include the Industrial 

Revolution 4.0, digital economy, and education and training. He firmly believed that a structured and work-

based consultation mechanism with all relevant stakeholders and industries will ensure results-oriented 

consultation.  

Participants were highly interested to learn more about the 

two examples. In the subsequent part of the breakout 

session, two groups were formed to discuss in more detail the 

experiences of Thailand and Malaysia. One of the specific 

points of interest was to get more information about the 

Malaysian training fund. To solve the mismatch between the 

demand of industry and graduates, Malaysia has a policy that 

requires companies to contribute 1% of their payroll to 

training programmes. While it is the tendency of the 

government to standardize the training offers companies can 

claim, the private sector is very keen to keep offers flexible in 

order to receive customized training for their company staff. 

 

THEMATIC TOPIC 2: ASEAN APPROACHES TO STRENGTHENING SCHOOL-INDUSTRY 

RELATIONS AND SKILLS TRAINING 

PLENARY SESSION 2: A FUTURE IN PARTNERSHIP? COLLABORATIVE INITIATIVES IN SKILLS 

TRAINING 

Plenary session 2, moderated by Mr. Ingo Imhoff (RECOTVET, GIZ), featured a best practice in cooperative 

training in the wastewater sector in Viet Nam and a panel discussion on a future in partnership for TVET.  

The session started with the presentation of Dr. Nguyen Thi Hang (College of Technology II, HVCT, Viet 

Nam) sharing a pilot project on cooperative training for the occupation of “Sewage Engineering 

Technicians”, which the college has been implementing with support of GIZ Viet Nam’s “Programme Reform 

of TVET in Viet Nam”. Its occupational standard was jointly developed by related ministries, business 

association and enterprises, based on the German standard for a similar occupation. The occupational 

standard was then translated into a three-year training programme, with two years based at school and a 

total of one year based in five companies. The programme also includes internships in companies. For the 

piloting phase, 22 students have gone through two-third of the training programme and will graduate at the 

end of October 2018. Both teachers of the college and trainers of the companies received training from 

German experts to make sure that they would have proper and sufficient capacity to teach the students in 

Photo 13. Group discussion during Breakout 
Session 1.2. 
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the new programme. The developed occupational standard and training 

programme for the sewage engineering technicians are recognised by the 

governments of both Germany and Viet Nam.  

The cooperative training is implemented in partnership between the college 

and the Vietnam Water Supply and Sewerage Association together with its 

member companies. It helps develop capacity for the college’s management 

and teaching staff through regular exchange and discussion in the 

cooperation. This creates the foundation and potential for running the next 

course for sewage engineering technicians. 

From a partner enterprise’s point of view, Mr. Nguyen Van Thien (Binh 

Duong Water and Environment Company, BIWASE, Viet Nam) highly 

appreciates the implementation of the cooperative training programme as it 

helps the company with future skilled labour to satisfy its high demand of 

qualified workers in the wastewater sector. Students’ competencies are 

relevant to the needs of the sector. He explained that in the future, the 

company will continue to cooperate with the college to train more students 

in such a cooperative training model. 

Discussing about the possibility to scale up or replicate this cooperative training model, Dr. Hang shared 

that since this cooperation modality was new to both sides, long time comprehensive preparation was 

needed before the joint activities could take place. Thus, small scale piloting is easier for management. 

Additionally, the top priority in this phase is to make companies aware of the benefits from participating in 

the cooperation rather than scaling up. Mr. Wolfgang Hellwig (GOPA, Germany), who has been 

supporting the project, referred to crucial specific conditions enabling the model to work well, such as the 

need of qualified workers in Viet Nam’s wastewater sector, enthusiasm and willingness of the business 

association and companies, and the support of GIZ. 

Further discussing about engaging business and industry in TVET delivery, other panellists shared 

initiatives implemented in their countries. Mr. Pech Bolene (Young Entrepreneurs Association of 

Cambodia, YEAC) mentioned that YEAC wants to work with the government. YEAC and its members also 

welcome TVET students undergoing apprenticeships or internships if such cooperation could bring them 

benefits. Currently, there is no clear promotion policy framework. To speed up the cooperation process, he 

urged GIZ in Cambodia to help coordinate public-private partnerships with the involvement of ministries, 

enterprises and schools by organising meetings and workshops and follow-up on those activities. 

Commenting on a common view point of business and industry, Mr. Phouxay Thepphavong (Lao National 

Chamber of Commerce and Industry, LNCCI) shared that because training normally takes some years 

to complete, enterprises are not 

so interested in investing for 

such long time without seeing 

clear benefits. To promote the 

engagement of the business 

sector in TVET, enterprises 

need to get incentives, e.g. in 

Lao PRD, according to the 

labour law, companies have to 

contribute 1% of their annual 

salary or wages reserve fund of 

employees to cover expenses 

for labour skills training. 

Photo 15. Panellists during plenary session 2 (from left to right): 
Mr. Imhoff (RECOTVET), Mr. Thien (BIWASE), Dr. Hang (HVCT), Mr. Hellwig 
(GOPA), Ms. Rahman (PUJA), Mr. Bolene (YEAC), Mr. Thepphavong (LNCCI) 

Photo 14. Dr. Hang (HVCT) 
sharing a cooperative training 

pilot project in Viet Nam 
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Ms. Siti Rozaimeriyanty Rahman (Brunei Institution of Surveyors, Engineers and Architects, PUJA) 

mentioned Brunei’s apprenticeship scheme. Apprentices have a training contract with companies for a 

maximum of three years. Throughout the three years, each apprentice receives an allowance of $800 BND 

(appx. $530 USD) from the government and at the same time they will also be coached and mentored 

within the company. She also mentioned that some companies send TVET students abroad because the 

speed of technology development in the business sector is normally faster than in TVET institutions. 

After opening the floor to questions and comments from the audience, Dr. Derek Yeo Seng Ann (Institute 

of Technical Education, ITE, Singapore) shared that Singapore has quite a lot of PPP practices, usually 

involving employees as well as government and employers. Singapore is a small country, thus, when the 

government takes a lead, it can easily bring all players together and coordinate the process at the national 

level. 

 

BREAKOUT SESSION 2.1: ASEAN APPROACHES TO DUAL COOPERATIVE TRAINING 

With the moderation of Mr. Alexander Monden (VELA project, 

GIZ Lao PDR), this breakout session introduced two sample 

adaptions of dual-cooperative training (DCT) from the 

Philippines and Thailand.  

Ms. Simonette Gusi (Acuatico Beach Resort and 

Association of Laiya Resort Owners, ALRO, Philippines) 

shared an example of an adapted DCT initiative led by the 

private sector in the Philippines. With support from the K to 

12 PLUS project, ALRO set up a process and developed a 

programme for introducing a two-year programme for 

hospitality students. The programme is implemented in 

partner companies and local TVET colleges, as well as jointly 

assessed and certified at the end of the training.  

Photo 17. Ms. Gusi (ALRO) and Mr. Haessner 
(GIZ Philippines) sharing the K-12 plus 

approach in the hospitality sector 

Photo 16. Visualisation of plenary session 2 keynote speeches and panel discussion 
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Contrary to that, the dual vocational training example from Thailand was rather driven by the government. 

Ms. Rungnapa Jitprasongv (Dual Vocational Education Center, OVEC, Thailand) presented that the 

Thai government has made TVET and the involvement of private companies in the TVET system one of 

their priorities, and it was willing to spend a considerable amount of money in order to achieve this. 

Companies, which invest in training in Thailand, get considerable tax exemptions since they can deduct 

200% of their costs for training from their taxable income base. 

After the presentation of the two adaptations and a quick Q & 

A session, the participants were split into two groups and 

asked to reflect on the challenges and success factors when 

setting up DCT programmes. The discussion within the 

groups and the ensuing presentations of the two groups 

brought the following main challenges (phrased as questions) 

to light: How to identify suitable business and industry 

sectors? What are incentives to encourage business and 

industry to take part in DCT? How to foster trust between the 

public and the private sector? How to start with DCT 

(government or private sector led approaches are possible)? 

How to upscale good practice examples on national and 

regional level?  

While both groups didn’t elaborate clear answers to all identified challenges, they highlighted the following 

main success factors: Systematic involvement of the business and industry from an early stage, long-term 

commitment of both public and private sector as well as patience is required when setting up DCT, financial 

incentives (as presented by the Thai adaptation) have a huge potential to increase the awareness of and 

interest of business and industry in DCT, appointment and capacity building of qualified coordinators and 

teachers/trainers in both TVET institutes and companies are crucial to the quality of DCT, link of training 

programmes to labour market data as an important prerequisite to ensure that quantitative and qualitative 

needs of companies are reflected and met, collection of best practice examples from ASEAN and 

dissemination on the regional level (e.g. via regional policy dialogues) could help with further upscaling 

DCT practices, there is no one-size-fits all approach which means that DCT always needs to be adjusted 

to the local and individual conditions of each country. 

 

BREAKOUT SESSION 2.2: ENHANCING SKILLS TRAINING PROGRAMS THROUGH 

STRENGTHENED SCHOOL-INDUSTRY RELATIONS 

Breakout session 2.2., moderated by Ms. Thao Dinh (RECOTVET, GIZ), put on the spotlight two initiatives 

of school-industry collaborations from Singapore and Myanmar.  

The first input came from Dr. Derek Yeo Seng Ann (ITE, Singapore), who shared a successful approach 

for organising an enhanced TVET internship programme at ITE. In a training programme of 2.5 years, 

internships attached to the industry last from 3 to 6 months. The internship is carefully designed with a task 

list which reflects clear learning outcomes for interns, mutually agreed by ITE and the company. In some 

cases, companies can incorporate additional specialisations to the task list in order to strengthen specific 

competencies for interns. Companies provide appropriate mentors who will instruct, support, feedback and 

assess interns during the internship to help them complete the task list. From the side of the TVET 

institution, faculty lecturers of ITE maintain regular contact with the interns to help maximise their learning 

opportunities, reflect their learning experience and reinforce linkages between theory and on-the-job 

experience. The faculty lecturers also keep regular contact to the mentors of the companies. In many cases, 

the learning stage of students takes place in the first month, the subsequent months are productive stages 

of the students. After the internship, they could be permanently employed by the companies. Interestingly, 

Photo 18. Group discussions in breakout 
session 2.1. 
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the voice of the company accounts for 60% of the overall 

assessment of the student’s performance. By 2017, 8,000 

students have undergone industry attachment internships 

with 2,200 partners. By 2020, ITE expects to have 14,000 

students going into internships with 4,000 industry partners. 

The second input came from a private company in Myanmar. 

Mr. Saw Baw Mu (MSP CAT, Myanmar) presented different 

training models and activities that are implemented by his 

company in collaboration with public and private TVET 

institutes to enhance the skills of his company’s staff as an 

opportunity for career growth. In the first model, the company 

provides an apprenticeship to young people who want to be 

trained and get a job opportunity with MSP CAT as certified 

service technicians. The programme provides young people access to Caterpillar service technician training 

with no cost at all, apprentices even receive a stipend paid by the company. The apprentices are trained 

from basic to high levels in three years in a training centre of the company. Work-based learning is applied. 

After the apprenticeship programme, 100% of graduates have employment. Seven courses have been 

completed since 2007 and four others are in progress. The company spends appx. $9,860 USD for each 

apprentice it trains over the 3-year programme. Collaboration with the Centre of Vocational Training (CVT) 

in Yangon comes in the form of joint operation during the first year, when CVT provides general knowledge 

and basic technical module training to apprentices as a 

foundation. In the remaining two years, apprentices learn 

according to the Caterpillar apprentice service technician 

training modules. 

MSP CAT also takes on the role of training company to 

provide on-the-job training to apprentices and facilitates 

knowledge transfer to trainers/teachers of public and private 

TVET institutes. MSP CAT cooperates with various technical 

universities and vocational institutes in Myanmar, including 

the Singapore-Myanmar Vocational Training Institute 

(SMVTI) to promote vocational training for youth.  

Following the two presentations and Q & A, participants were engaged in group work to recall existing 

school-industry activities that are implemented in their organisation and their country and to reflect on how 

intensive the collaboration between school and industry 

needs to be for a successful implementation. Numerous 

activities were selected with different relationship intensity, 

ranging from ad-hoc collaboration (e.g. job fair, career fair, 

success story, career talk, expert talk, TVET days, etc.), to   

moderate level (e.g. industry coordination training, developing 

occupational standards, assessments, teacher training, 

internship programmes, etc.) to well-established partnerships 

(e.g. curriculum development, on-the-job training, (specific 

industry) sectorial committees, etc.). Interestingly, for different 

countries, similar activities might not require the same 

intensity of collaboration due to the differences in socio-

cultural and economic contexts. 

The session concluded that a close relation between school and industry is an important condition for a 

sustainable and skilled workforce. From the group work exercise, participants learnt that there are already 

Photo 20. Participants sharing existing school-

industry activities implemented in their countries 

Photo 19. Mr. Yeo (ITE) and Mr. Saw Baw Mu 
(MSP CAT) presented examples of school-

industry collaboration initiatives 

Photo 21. Numerous activities to strengthen 
school-industry relations were collected  
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many good examples and existing mechanisms for collaboration between the public and private sector. A 

way forward is to create a platform to acknowledge and disseminate these abundant inspiring practices. 

 

CLOSING SESSION 

Before the official closing session, final thoughts from participants, representing the view point of the public 

and private sector were shared in the plenary.  

Dr. Derek Yeo emphasized that the public sector needs to 

stay humble and listen more to others, especially the voice of 

labour unions, employers, and business and industry. After 

all, all PPPs aim at economic benefits, therefore, all 

stakeholders should be encouraged to move in the same 

direction to champion TVET and skills development.  

Mr. Phouxay Thepphavong suggested several next steps 

to go forward. First, each stakeholder should recognize the 

importance of TVET and PPP in TVET. Second, a strong 

focus on implementation is necessary. Third, although each 

AMS has its own priority, AMS should think regionally. He 

also proposed that RECOTVET supports AMS to select 5-10 

activities that the region could do, conduct a feasibility study and develop an implementation strategy and 

plan for the future. He showed concern for the need for government policies to encourage private sector 

involvement in TVET as well harmonized standard setting across the ASEAN region. Lastly, Mr. 

Thepphavong voiced the burning desire of business and industry to be acknowledged and recognized for 

its efforts in skills development by the government, by society and by customers not just nationally but also 

regionally.  

From SEAMEO VOCTECH, Dr. Zamri Sabli stated the fact that even though everyone understands TVET 

is important for socio-economic development, TVET is still seen as a “second choice” education. More 

efforts need to be spent on TVET. SEAMEO has identified TVET as one of its seven priorities to achieve 

sustainable development. To align to ASEAN’s one 

community, he recommended harmonisation as a counter-

measure to the differences of TVET systems in different 

AMS. For that, there is a regional TVET teacher standard, a 

regional quality assurance model, etc. available for 

referencing. The final aim of TVET is employment, i.e. 

students and workers are trained to have competencies 

required by industry. This signifies the necessity of a link 

between TVET institutions and industry and of public private 

dialogue. SEAMEO VOCTECH will launch a regional 

knowledge platform in September 2018 to share best 

practices and state-of-the-art TVET-related information 

among the region. 

Ms. Piyapa Su-angavatin (SEAMEO Secretariat) recommended that we should be have a more action-

oriented partnership collaboration, and to discuss at the regional level what we should focus on and how to 

make it happen. She expressed that it is better to select an easier priority area to go ahead, dig deep and 

implement first rather than go into too many wide areas. Concluding her remarks, she announced that at 

the 4th SEA-TVET High Officials Meeting in Manila supported by TESDA on 4-5 September 2018, TESDA 

will initiate an ASEAN TVET Development Council. 

Photo 22. Dr. Yeo (ITE) sharing final thoughts 
as a public-sector representative 

Photo 23. Dr. Sabli (SEAMEO VOCTECH) 
emphasising the need for dialogue between 

TVET institutions and industry 
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Representatives of the two hosting organisations, Mr. Ingo Imhoff (RECOTVET) and Ms. Abigail Lanceta 

(ASEAN Secretariat) expressed their appreciations to all the participants of this 7th Regional Policy 

Dialogue on TVET. Mr. Imhoff valued that the participants identify themselves as a group, as peers who 

are open for dialogue and can talk about touchy points from a regional perspective that are normally too 

sensitive to talk frankly about at the national level. Talking is the starting point, but concrete steps are 

needed to make cooperation a reality. RECOTVET on behalf of the German government offers support to 

ASEAN in its agenda for skills development to be ready for the 4th industrial revolution. 

Mr. Imhoff stressed that RECOTVET, with strategic guidance from the 

ASEAN Secretariat, will launch a regional working group (RWG) on 

business and industry cooperation in TVET, where business and industry 

representatives will define what the private sector can offer and what they 

want to request. Putting their voice in a strategic document, the result of 

the RWG will be recommendations that will be presented to public officials 

at another Regional Policy Dialogue in 2019 on the same topic. In line with 

the desire of business and industry to be acknowledged for their 

contributions to skills development, RECOTVET will also carry out a 

competition and offer a business award for “Inspiring Practices in Skills 

Development”.  

Ms. Lanceta showed her gratefulness to RECOTVET and the German 

government for co-organising this event. She highly appreciated the mutual 

trust and concrete partnership between the ASEAN Secretariat and 

RECOTVET. According to her, the greatest achievement of RECOTVET 

during its first implementation phase was to bring representatives of 

chambers into the dialogue on TVET. It now continues this work by 

engaging further business and industry representatives.  

Ms. Lanceta highlighted the importance of getting high level 

political support by convincing leaders with current practices 

and ways forward; the need for strategy and concrete action 

which will be discussed by the RWG; and the synergy among 

stakeholders at national and regional levels. The ASEAN 

TVET Development Council has been adopted by SOM-ED 

and SLOM and is waiting for adoption from the economic 

side. She explained that this is the first time all three partners 

discuss how they can make TVET issues (quality assurance, 

student mobility, MRAs) a reality. She reaffirmed that the 

ASEAN Secretariat supports creating such synergy and will 

raise its importance with high level officials.  

Photo 24. Mr. Imhoff 
(RECOTVET) delivering closing 

remarks 

Photo 26. Ms. Lanceta (ASEAN Secretariat) 
delivering closing remarks 

Photo 25. Graphic recordings of the 7th Regional Policy Dialogue 
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APPENDIX: LIST OF PARTICIPANTS 
 

No Name Organization Function 

BRUNEI 

1 Dr. Zamri Sabli  Ministry of Education 

Regional Director for 
SEAMEO VOCTECH & 
Assistant Director of the 
Institute of Technical 
Education Brunei 

2 
YB Siti Rozaimeriyanty DSLJ 
Hj Abd Rahman 

Brunei Institution of Surveyors, 
Engineers, and Architects (PUJA) 

President 

CAMBODIA 

3 Mr. Nuon Vanseoun 
Vocational Orientation Department, 
Ministry of Education, Youth and 
Sport 

Deputy Director 

4 Mr. Bun Heang 
Department of Standard and 
Curriculum, Ministry of Labour and 
Vocational Training 

Head of Skill Development 
Office  

5 Ms. Cheachanmolika Ouch 
National Employment Agency (NEA), 
Ministry of Labour and Vocational 
Training 

Advisor 

6 Mr. Pech Bolene 
Young Entrepreneurs Association of 
Cambodia (YEAC) 

Advisory Board Member 

7 Mr. Pen Chamroeun  
Young Entrepreneurs Association of 
Cambodia (YEAC) 

Member 

8 Ms. Eng Sopheap 
Cambodian Federation of Employers 
and Business Associations 
(CAMFEBA) 

Board member 

GERMANY   

9 
H.E. Michael Freiherr von 
Ungern-Sternberg 

German Embassy Jakarta 

Ambassador of the Federal 
Republic of Germany to 
Indonesia, ASEAN and 
Timor-Leste 

10 Mr. Timo Goosmann German Embassy Jakarta ASEAN Affairs 

11 Dr. David Tantow German Embassy Jakarta Development Cooperation 

12 Ms. Jovanna Horn German Embassy Jakarta  

13 Mr. Wolfgang Hellwig GOPA Senior Consultant 

INDONESIA 

14 Mr. Sulistio Mukti Cahyono  
Directorate of Technical and 
Vocational Education, Ministry of 
Education and Culture (MOEC)  

Head of Section 
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No Name Organization Function 

15 Mr. Saryadi Yatno Suwito  
Directorate of Technical and 
Vocational Education, Ministry of 
Education and Culture (MOEC)  

Deputy Director of Vocational 
Alignment and Industrial 
Cooperation  

16 Mr. Kunjung Masehat 
Directorate General of Training and 
Productivity, Ministry of Manpower 
(MOM) 

Deputy Director General 

17 Mr. Yunus Triyonggo  
Indonesian Chamber of Commerce 
and Industry (KADIN) 

Vice Director for Competency 
Standardization 

18 Mr. Adrianus Yoza Aprilio Dicoding Indonesia Chief Innovation Officer 

LAO PDR 

19 Mr. Sirivongsone Dararasmy 
Department of Skills Development 
and Employment, Ministry of Labour 
and Social Welfare 

Senior Officer of Division of 
Skills Standard Development 

20 Mr. Phouxay Thepphavong 
Lao National Chamber of Commerce 
and Industry (LNCCI) 

Secretary General 

21 
Mr. Soukhapangna 
Phengthalangsy 

Lao Automotive Industry Association Secretary 

MALAYSIA 

22 
Mr. Mohd Zulkefli Mohd 
Zulkefli  

Department of Polytechnic and 
Community College, Ministry of 
Education 

Deputy Director of Digital 
Instructional and Learning 
Division 

23 Ms. Meena Ramalingam 
Department of Skills Development 
(DSD), Ministry of Human Resources 

Deputy Director  

24 Mr. Ambrose Gobilee Rony 
Corporate Strategy & Insights (CSI), 
Human Resources Development 
Fund (HRDF)  

Head  

25 Dato’ Palaniappan Joseph 
Federation of Malaysian 
Manufacturers (FMM) 

Council member 

MYANMAR 

26 Dr. Nyan Win Than  
Department of Technical and 
Vocational Education and 
Training, Ministry of Education 

Director  

27 Mr. Kyaw Kyaw Lin 
Department of Labour, Ministry of 
Labour, Immigration and Population 

Director 

28 Mr. Yin Kyay 
Directorate of Industrial 
Collaboration, Ministry of Industry 

Instructor Officer 

29 Mr. Aung Kyi Soe 
Union of Myanmar Federation of 
Chambers of Commerce and 
Industry (UMFCCI) 

Secretary General 

30 Mr. Aung Kyaw Soe 
Association of Heating, Ventilation, 
Air condition and Refrigeration 
(HVAC-R) 

Secretary General 

31 Mr. Saw Baw Mu MSP CAT 
Senior Manager Human 
Resources 
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No Name Organization Function 

THE PHILIPPINES 

32 Mr. Elmer Talavera 
National Institute for Technical 
Education and Skills Development, 
TESDA 

Executive Director  

33 Atty. Maria Amalia Tiglao 
Tarlac Chamber of Commerce and 
Industry  

Chairperson HR 
Development Committee 

34 Ms. Simonette V. Gusi 
Acuatico Beach Resort & Acuaverde 
Beach Resort 

Owner and General Manager 

SINGAPORE 

35 Ms. Kee Yun Chin ITE Education Services 
Senior Manager South East 
Asia (Indo-China) 

36 Dr. Derek Yeo Seng Ann Institute of Technical Education (ITE) 
Divisional Director 
(Continuing Education & 
Training) 

37 Mr. Stephen Yee 
Singapore National Employers 
Federation (SNEF) 

Assistant Executive Director 

SWITZERLAND 

38 Mr. Michael Cottier Swiss Embassy Jakarta Deputy Head of Mission 

39 Mr. Rémy Duiven Swiss Embassy Jakarta 
Deputy Director SECO 
Programme 

40 Prof. Dr. Dieter Euler University St. Gallen Professor 

THAILAND 

41 Mr. Pisit Rangsaritwuthikul 
Thailand Professional Qualification 
Institute (TPQI) 

Director General 

42 Ms. Thunyamart Limugsorn  
Thailand Professional Qualification 
Institute (TPQI) 

International Project 
Coordinator 

43 Ms. Nongsilinee Mosika 
Bureau of International Cooperation, 
Office of the Permanent Secretary, 
Ministry of Education  

Director 

44 Ms. Rungnapa Jitprasong 
Dual Vocational Education Center, 
Office of the Vocational Education 
Commission, Ministry of Education 

Director 

45 Ms. Uraiwan Wannasilapa  
Bureau of Policy and Planning, Office 
of the Vocational Education 
Commission, Ministry of Education  

Officer 

46 Dr. Poonsuck Thutchaopas 
Pattani Vocational College, Ministry 
of Education  

College Director 
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No Name Organization Function 

47 Mr. Manop Thongsaeng Federation of Thai Industries (FTI) Executive Board Member 

48 Ms. Wanna Dulayasitiporn Thai Chamber of Commerce (TCC) 
Vice President of the 
Education Committee 

49 Mr. Bharkbhum Skolpap  BETRAGO PLC. 
Strategic Management 
Expert 

VIET NAM 

50 Mr. Nguyen Duc Ho 

Directorate of Vocational Education 
and Training (DVET), Ministry of 
Labour, Invalids and Social Affair 
(MOLISA) 

Director of Vocational 
Training Center of the 
Institute of Vocational 
Education 

51 
Assoc. Prof. Dr Nguyen Dinh 
Han  

Hung Yen University of Technology 
and Education 

Director of the Department 
for International Cooperation 
and Science and Technology 
Management 

52 Ms. Bui Thi Ninh 
Bureau for Employers' Activities, 
Vietnam Chamber of Commerce and 
Industry (VCCI) 

Director 

53 Mr. Le Viet Hai 
Vietnam Association of Construction 
Contractors (VACC) 

Vice Chairman 

54 Mr. Nguyen Van Thien 
Binh Duong Water and Environment 
Company (BIWASE) 

Chairman  

55 Dr. Nguyen Thi Hang 
Ho Chi Minh Vocational College of 
Technology II (HVCT) 

Rector 

56 Ms. Nguyen Thi Tan  GOPA PLANCO Technical Advisor 

SEAMEO Secretariat 

57 Ms. Piyapa Su-angavatin SEAMEO Secretariat External Relations Officer  

ASEAN Business Advisory Council 

58 Mr. Anangga W. Roosdiono ASEAN-BAC Indonesia Chair 

59 Mr Thomas Hartono ASEAN-BAC Indonesia Member 

60 Mr. Heikal Suhartono ASEAN-BAC Secretariat Program Officer 

ASEAN Secretariat  

61 H.E. Aladdin D. Rillo ASEAN Secretariat 

Deputy Secretary-General for 
ASEAN Economic 
Community (AEC) 
Department 

62 Ms. Rodora T. Babaran ASEAN Secretariat 
Director for Human 
Development Directorate 
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No Name Organization Function 

63 Ms. Abigail C. Lanceta ASEAN Secretariat 
Assistant Director of 
Education, Youth & Sports 
Division 

64 Ms. Sara Abdullah ASEAN Secretariat 
Senior Officer of Education, 
Youth & Sports Division 

65 Mr. Suryo Ariyanto Nugroho ASEAN Secretariat 
Senior Officer of Enterprise 
and Stakeholder 
Engagement Division 

66 Ms. Pitchanuch Supavanich ASEAN Secretariat 
Senior Officer of Labour and 
Civil Service Division 

67 Mr. Agung Pamungkas ASEAN Secretariat 
Technical Officer of 
Education, Youth & Sports 
Division 

68 Mr. Lukman Oesman 
 
ASEAN Secretariat 
 

Technical Officer of 
Enterprise and Stakeholder 
Engagement Division 

69 Ms. Shinta Permata Sari ASEAN Secretariat 
Technical Assistant of 
Education, Youth & Sports 
Division 

70 Ms. Tanya Edwina ASEAN Secretariat 
Project Assistant of 
Education, Youth & Sports 
Division 

71 Ms. Margina ASEAN Secretariat 
Secretary of Education, 
Youth & Sports Division 

GIZ 

72 Mr. Philipp Johannsen GIZ Indonesia 
Lead Adviser Governance & 
Inclusive Growth 

73 Ms. Selvi Alessie  GIZ Office Indonesia  Travel and Event Manager  

74 Mr. Stefan Erber ISED Programme, Indonesia Programme Director  

75 Ms. Uli Haniku Sitompul ISED Programme, Indonesia Office Manager 

76 Ms. Vera Tjandrawinata 
ASEAN Secretariat Post 2015 – 
Institutional Strengthening & 
Capacity Development 

Advisor 

77 Mr. Jegan Ganeshamoorthy  TVET Project, Myanmar Advisor  

78 Mr. Alexander Monden  VELA Project, Lao PDR Team Leader, Component 2 

79 Mr. Santi Inthavong VELA Project, Lao PDR National TVET Expert 

80 Mr. Marcel Haessner 
K to 12 plus Programme, The 
Philippines 

Development Advisor 
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No Name Organization Function 

81 Mr. Ingo Imhoff RECOTVET Programme Programme Director  

82 Ms. Franziska Seel RECOTVET Programme 
Programme Component 
Manager 

83 Mr. Dadang Kurnia RECOTVET Programme Senior Programme Officer 

84 Mr. Nguyen Dang Tuan  RECOTVET Programme Senior Programme Officer 

85 Ms. Dinh Phuong Thao RECOTVET Programme Programme Officer 

86 Ms. Tran Thi Phuong Dung  RECOTVET Programme Admin Officer  

 


