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5TH REGIONAL POLICY DIALOGUE ON TVET  
“CURRENT TRENDS AND INITIATIVES TO ADVANCE TVET IN ASEAN” 

29-30 MARCH 2017 

JAKARTA, INDONESIA 
 

The 5th Regional Policy Dialogue on TVET was hosted by the ASEAN Secretariat and 
the Regional Cooperation Programme to Improve the Training of TVET Personnel 
(RECOTVET) that is commissioned by the German Federal Ministry for Economic 
Cooperation and Development (BMZ) and implemented by the Deutsche 
Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH. 

 

  

The following documentation guides readers through the 5th Regional Policy 
Dialogue on TVET and its five sessions on Current Trends and Initiatives to 
Advance TVET in ASEAN. It provides readers with an overview of the key points 
made during the Policy Dialogue. 
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Welcome and Opening Remarks  

H.E. Mr. Vongthep Arthakaivalvatee, the Deputy Secretary General (DSG) from the 

ASEAN Socio-Cultural Community Department of the ASEAN Secretariat, welcomed all 

participants of the 5th Regional Policy Dialogue on behalf of the ASEAN Secretariat (ASEC). 

The DSG congratulated the German government, GIZ and ASEAN partners for the efficient 

implementation of the RECOTVET programme as well as expressed his appreciation for its 

active coordination with ASEC and significant achievements over the past three years. Within 

the vision of the ASEAN community to develop inclusive and dynamic regional economic 

growth, the mobility of professional and skilled labour is among underpinning aspects to be 

established. For the purpose, TVET has become and remains a priority in the region. Similar 

to SEAMEO and UNESCO, ASEC will include the development of TVET with focus on policy 

work that aims at advancing and harmonizing TVET systems in the region. The work on 

TVET improvement poses a big challenge given the fact, according to ILO, that a big number 

of graduates do not have the relevant skills needed by the labour market. In the context, 

RECOTVET has been in the frontline to improve TVET in the region by bringing different 

stakeholders from the ASEAN Member States (AMS) to discuss and exchange among each 

other. Regarding to the programme outputs, Mr. Arthakaivalvatee expressed his positive 

view on collaboration between ASEC and RECOTVET within the regional working group to 

develop and improve Quality Assurance in regional TVET system which is an added value to 

existing TVET initiatives in the region. He ended his remark by thanking the member 

countries for partnership with GIZ and others through RECOTVET.  

Dato' Hj. Ahmad Tajudin, Deputy Director-General of Education, Ministry of Education 

Malaysia, on behalf of the Senior Official Meeting on Education (SOM-ED) chair, extended 

greetings and expressed his acknowledgment and gratitude to GIZ-RECOTVET and ASEC 

for organizing the event. He stated the importance of the harmonization of the quality 

assurance in TVET in the region in order to fulfil the goal of ASEAN community towards the 

free movement of skilled labour as a milestone in the ASEAN economic integration. The work 

of RECOTVET in cooperation with ASEC is acknowledged for its contribution in bringing up 

some AMS to current level and to sensitize policy makers to the future needs of TVET 

systems and labour market in ASEAN. Furthermore, he highlighted an active involvement of 

Malaysia as SOM-ED chair into support of regionalization of TVET system in ASEAN which 

among other issues is reflected in endorsement of the ASEAN work plan on education. He 

found the session on Public Private Partnership (PPP) quite important as private sector has 

to be integrated in the TVET provision. In addition, he suggested to strengthen TVET 

students’ mobility to ensure acquiring of industry experience by students. He assured that 

Malaysia as Country Chair for SOM-ED, together with ASEAN Secretariat, will continue 

working with all parties and stakeholders on ensuring the success of ASEAN TVET agenda.  

Mr. Deniz Sertcan, Counsellor on Development Cooperation at the Embassy of the 

Federal Republic of Germany, stated that RECOTVET is among the programmes of the 

German government, which is implemented by GIZ to support the ASEAN integration. 

According to Mr. Sertcan, regional integration is not only about technical issues but also 

involves mutual learning, where stakeholders from both national and regional levels can 

learn from each other. One of the key issues within the TVET context is to make sure that the 

region has good supply of skilled work force. In this regard, the German Dual System is a 

TVET model that serves as orientation for many countries in the region. Yet, the concept as it 
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is cannot be just exported, considering the variation of TVET contexts. What can be 

transferred to other countries is some basic principles of the model, e.g. cooperation 

between TVET institutions and companies in terms of skills development process and 

learning evaluation. However, implementation of the Dual System model is a challenge for 

many ASEAN countries considering the fact that most TVET systems in the countries are 

embracing state-centred model. The Regional Policy Dialogue, therefore, is a very relevant 

platform for TVET actors in the region to discuss some basic and transferable element of the 

Dual System to existing TVET system in ASEAN.  

Dr. Nils Geissler, the Programme Director of GIZ´s RECOTVET Programme, welcomed 

participants to the 5th Regional Policy Dialogue and expressed his appreciation to ASEC for 

cooperation in co-hosting the event. Dr. Geissler recalled that RECOTVET programme  has 

been run for almost 3 years and announced the end of its first phase in July 2017 as well as 

the begin of the second phase with a slightly different structure. Dr. Geissler stated that the 

5th Regional Policy Dialogue is aiming to reflect on the achievements of recent regional 

initiatives and activities implemented by RECOTVET. The next 6th Regional Policy Dialogue 

is planned for October 2017 in Hanoi. He then highlighted achievements of AMS’ 

representatives within the regional working groups, which resulted in several policy 

recommendations among others on TVET Teachers’ Standard and TVET Quality Assurance. 

RECOTVET is committed to support the regional endorsement of SOM-ED and/or SLOM 

initiatives. Furthermore, he announced the focus of the next programme phase, which is to 

integrate and cooperate even more intensively with private sector with regard to TVET 

delivery. At the end of his speech Dr. Geisler expressed his appreciation and gratitude to 

ASEAN Secretariat and GIZ Office Indonesia for supporting the organization of the policy 

dialogue. 

Session I: Regional Cooperation in TVET – The current State of Play 

The session was aiming at introducing current trends and dynamics in regional TVET 

development in Southeast Asia. In this session, speakers and participants elaborated on 

different initiatives and strategies to increase demand-orientation and quality assurance in 

TVET in the ASEAN region. The interplay between different initiatives and strategies was 

highlighted in the discussions.  

The session was organized in the format of a podium discussion moderated by Dr. Nils 

Geissler. Speakers gave answers to some thematic questions on several key issues 

concerning current dynamics and challenges for TVET in ASEAN. Some regional initiatives 

have been taken to overcome existing challenges in TVET provision.  

Dr. Eunsang Cho, UNESCO Bangkok, stated that ultimate goal of TVET does not really fit 

to the orientation of TVET leavers, where they prefer to pursue higher education instead of 

employment. TVET contributes notably to the unemployment. The establishment of regional 

Quality Assurance (QA) system is imperative, but need mutual collaboration among the 

member states. Moreover, Ms. Abigail Lanceta from the ASEAN Secretariat added that 

TVET is in the position to revolutionize regional economy. Countries need to refer to existing 

regional frameworks to make it qualitatively comparable to each other. Each member country 

has faced the challenge of quality improvement. Meanwhile, Dr. Paryono from SEAMEO 

VOCTECH stressed the need to interconnect labour market and economy poses a big 
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challenge due to the lack of data on e.g. industry needs in certain periods. To address that, 

he said, the Regional Knowledge Platform initiated by GIZ RECOTVET in cooperation with 

SEAMEO could be a platform for the provision and exchange on that kind of information. 

Such platform is important as TVET quality issue is moving from the national to regional 

focus.  

Moving on to the second issue on current status of regional initiatives to enhance 

harmonization process of TVET, 3 experts gave an overview on the progress of initiatives 

undertaken with participation of AMS representatives UNESCO Bangkok is finalizing the 

“Guidelines for the Quality Assurance of TVET Qualifications in the Asia-Pacific Region” and 

expects to publish it by the middle of May 2017. The Guidelines provide tools to develop 

TVET policy in alignment with national policy. 

- SEAMEO VOCTECH has been working on different initiatives in different levels: 

training of TVET teachers (micro level); researchers with different partners (macro 

level) and convening forum to connect TVET institutions across the region as well as 

cooperation with GIZ to develop the Regional Knowledge Platform (macro level) to 

provide data reference for TVET actors.  

- As a coordinating body for AMS, ASEC has been actively involved in different 

initiatives that are in line with realization of its education work plan and in cooperation 

with regional and national organization: the development of QA models and standards 

in TVET, the establishment Mutual Recognition Arrangements (MRAs), and ASEAN 

Qualification Reference Framework (AQRF) are among the prominent initiatives 

ASEC is involved in. 

Furthermore, speakers recommended some approaches to overcome existing challenges 

that the most countries in the region face. Dr. Cho suggested to AMS to put effort into 

shifting paradigm to TVET by strengthening cooperation with private sector in forms of e.g. 

provision of scholarships, joint programmes on curriculum development and personnel 

exchange. From SEAMEO perspective, Dr. Paryono added that collaboration among 

technical ministries at the national level in terms of data collection on skills need and 

employment, as well as collaboration with regional TVET organizations could serve as a 

positive respond to existing challenges.  

At the end of the discussion, speakers highlighted strategies to improve cooperation and 

coordination among regional TVET players in their effort to harmonize TVET in ASEAN. One 

of the strategy points, according to Dr. Cho, must be co-financing of TVET initiatives and 

bridging mutual learning among involved players.  According to ASEC, as SOM-ED is aiming 

to establish working groups dealing with (1) Higher Education, (2) TVET and (3) Basic 

education, it might be a good idea to involve external and internal entities as members of 

these working in order to enhance coordination. In addition, Dr. Paryono underlined the 

need for mapping out existing initiatives in order to synchronize l activities on improving 

TVET system in the region.   
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Session II: Regional Standards for TVET Personnel: TVET Teachers 

and In-Company Trainers 

The session aimed to provide an insight on the drafts of the regionally developed standards. 

The joint discussion in the session helped to gather feedback and comments to improve the 

Standards for TVET personnel and increase their adaptability at the national level.   

The first speaker, Dr. Athippatai Potang from OVEC Thailand, introduced various aspects 

and features of the Regional Standard for TVET teachers, an initiative of AMS that was 

supported by GIZ/RECOTVET. He elaborated on development process of the standard, the 

definition, some specific characteristics of the standard and the main components covering: 

- Personal and Social competence 

- Pedagogy and teaching methodology; and 

- Technical component. 

Afterwards he highlighted different aspects of existing teacher qualification system in 

Thailand with conclusion that there is no TVET teacher standard available in the Thai 

system. Meanwhile, he mentioned that the Thai government put priority to improvement of 

TVET and TVET teacher qualifications e.g. the policy aiming to improve professional 

qualifications of teachers has been recently introduced. In this context, regional TVET 

teacher standards developed by AMS with support of RECOTVET are a good reference for 

Thailand to develop its national standards.  

Dr. Yok Sothy, the director of National Technical Training Institute (NTTI), Cambodia 

delivered the second presentation on current trends and initiatives for TVET personnel 

development in Cambodia. Different facts and figures concerning the situation of TVET 

teacher training institution and teacher training curriculum were elaborated to give an insight 

on current challenges the Cambodian teacher training system faces. Cambodian 

government, he said, is working on development of the new competency standard for TVET 

teachers. The standard will be taken into account given the initiative of RECOTVET in 

cooperation with AMS and SEAMEO VOCTECH on regional standard for TVET teachers. It 

is the next step for Cambodia to do benchmark and referencing process to finalize the draft 

of the national TVET teacher standard. Referencing will focus on integration of industry 

experience, teaching experience and subject-based didactics into national TVET Teacher 

Qualification. 

Mr. Marlon Mina, the Executive Director of Human Resources Development 

Foundation, Philippines Chamber of Commerce and Industries (PCCI), Philippines 

gave an input on translating the standard for in-company trainers in ASEAN countries to 

Philippine national standards. Mr. Mina pointed out some current challenges faced by 

education system in the Philippines in its relation to the labour market and skills needs. 

Despite of the big number in supply side of the labour market, employers are struggling to fill 

jobs with skilled workers. In this regard, concept of In-company training, in which private 

sector is actively involved in the process of skill development, is deemed to be a solution to 

overcome the challenges. Competent in-company trainers play an important role in achieving 

success and effectiveness of the training.  

Talking about preparation of a competent in-company trainer, Mr. Mina referred to the 

Standard for In-Company Trainers in ASEAN Countries. The standard consists of four main 
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modules from analysing work tasks and defining learning requirements to training evaluation. 

The respective module is complemented by a set of competencies. In the meantime, the 

Philippine government is setting up its in-company training standards that are expected to be 

finished by August 2017. Mr. Mina compared the Regional model to the model developed by 

the Authority in the Philippines. The comparison showed compliance and transferability of the 

Regional model into the national standards. Nevertheless, there are some points  with regard 

to which particular attention has to be paid in translating the ASEAN standards into the 

national context, e.g. strong collaboration between private sector and government  or 

ensuring diverse participant representation (in terms of geographical location, expertise, 

industry, government inputs).  

Session III: How to bridge the gap: transfer between the national 

and regional level  

Breakout Session 1: Learning from the National Level 

This breakout session aimed to provide an insight on two best practices from national level 

on how to bridge the transfer gap between the national and regional level. 

Assoc. Prof. Cao Van Sam, the Deputy General Director of General Directorate of 

Vocational Training, Ministry of Labour - Invalids and Social Affairs (GDVT – MOLISA), 

Vietnam gave a presentation on the involvement of private sector in providing vocational 

training in Vietnam. He highlighted different cooperation forms with the private sector, e.g. in 

developing national skills standards, providing internship placements and investing in 

training. As a sample of best practices, he referred to the German-Vietnam cooperation 

programme on “Training for Skilled Workers in the Wastewater Sector in Vietnam”. Different 

trainings and activities have resulted in successful collaboration and considerable 

contribution in terms of providing clean water solutions in Vietnam. The experiences obtained 

from the cooperation is expected to be up scaled through acceptance of standard and 

afterward in training in the wider outreach in the country. Finally, Prof. Cao Van Sam 

provided some recommendations on strengthening and promoting more active involvement 

of business sector in TVET.   

Dr. Ananto Kusuma Seta, an Expert Staff to the Minister for Innovation and 

Competitiveness, Ministry of Education and Culture (MoEC), Indonesia provided an 

overview on the policy of the Indonesia government to revitalize TVET. Among the main 

challenges the government faces with regard to TVET he specifically mentioned a big 

number of TVET schools (with 13,500 schools and 4.6 million students). Such a big amount 

of TVET schools makes the quality assurance process even more challenging for the 

government. Moreover, given the intention of Indonesia to become the 7th largest world 

economy until 2030, the country needs to prepare 58 million skilled workers more. On the 

contrary, the migration of skilled workers within ASEAN is increasing. Therefore, national 

policies to increase the quality in different components of TVET delivery (management, 

TVET personnel, curriculum, etc.) are implemented to meet the demand and get recognition 

from the industry. Different training schemes with multi-stakeholder involvement have been 

designed within the so-called “Double Competency Programme” (DCP) to lift up the quality of 

teachers. At the institutional level, a production-based teaching and learning concept 
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"School-Factory" is implemented to transfer the industry environment into schools with the 

main objective to ensure industry-relevant skills acquirement by TVET students.  

Through the group discussion, participants exchanged ideas on the core successes of both 

practices and their possible application in their country contexts. Participants indicated that 

involvement and willingness of companies to support TVET might be a key success factor for 

implementation of similar practices both at national and regional levels. 

 

Breakout Session 2: Learning from the Regional level 

The breakout session 2 aimed at providing an exemplary overview of how regional initiatives 

can contribute to improvement of educational and TVET systems at national level. The 

participants had the opportunity to explore different influencing factors as well as 

opportunities and challenges encountered when transferring the regional initiatives into the 

national level. 

Mr. Aung Mya Soe, the vice principle at Star Resources, Hospitality and Tourism 

Management Academy, Myanmar shared his experience on the transferring process which 

he received as a participant of  the regional TVET personnel training programme supported 

by GIZ RECOTVET  (2015-2017). Mr. Aung Mya Soe gave a general overview on the 

national qualifications framework and some existing challenges encountered in the training 

system in Myanmar. He also indicated steps which need to be taken to implement a transfer 

project: 

- Analyse competency gap profile.  

- Design Training Program.  

- Develop Training material, guidance and lesson plan. 

- Training Delivery. 

- Evaluate course Quality.  

During implementation of the transfer project some challenges with regards to monitoring 

mechanism and the lack of skills and knowledge of the involved target group were identified. 

In addition, some valuable lessons were learnt from the project, such as strong involvement 

and cooperation with industry and the need to clearly define the role of industrial trainers in 

the training process. A competency based training programmes assessment needs to be 

conducted in the initial phase. 

Another practical example of transferring policies from regional to national level was 

presented by Dr. Stefan Hell, the team leader at EU SHARE Programme. The programme 

is rather focused on Higher Education, however, approaches used in the programme 

implementation could provide valuable lessons on how to align regional initiatives with 

national needs. In general, there are three main approaches on how SHARE bridges regional 

and national levels:  

1. Close alignment collaboration with ASEAN: EU SHARE works very closely with the 

division on Education, youth and sport of the ASEAN Secretariat. SHARE’s objectives 

and expected results are in line with Kuala Lumpur declaration & ASEAN 5-year Work 

Plan on Education (2016-2020). 

2. Close collaboration with AMS and their representation at the regional level. Participation 

in SOM-ED and ASED. Set-up of ASEAN SOM-ED Focal Points for SHARE. 
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3. Activities at the national level are designed to be relevant for national priorities and 

national contexts Communication through Focal Points ensures connection between 

regional and national level. 

 

Dr. Hell gave an example of how the bridging process works. Thus, the following measures are 

taken, for instance, hen in the process of establishing a regional Credit Transfer System (CTS) 

for student mobility:  

- Aligning the policy on regional level to generate support and create awareness in 

regional bodies 

- Technical work is going on  at the regional level 

- Creating network of 30 AMS universities 

- Regional training activities in CTS  help to see a "bigger picture"  

- At the same time, smaller, national training activities can focus on needs and priorities 

of universities and ministries in one country. The activities build capacity and facilitate 

regulation changes  at institutional and national levels  

- Through scholarship scheme for student mobility in ASEAN, credit transfer   between 

universities takes place under the umbrella of the regional CTS. Regional policy 

becomes real for an individual student and   a national institution. 

Session IV: Regional Initiatives for Quality Assurance in TVET 

The session was focused on regional initiatives for quality assurance (QA) in TVET and 

TVET personnel. Through the presentation, participants got introduced to different key 

aspects of selected initiatives as well as correlation and interlinkages between these 

initiatives.  

The ASEAN Guiding Principles for Quality Assurance and Recognition of Competency 

Certification Systems was the first QA initiative briefly presented by Mr. Bornardo Aldo 

Tobing, a Commissioner at Indonesian Professional Certification Authority (BNSP). 

The development of the Guiding Principles was initiated in Indonesia. It is designed to 

complement the ASEAN Qualification Reference Framework (AQRF) and the East Asia 

Summit on TVET Quality Assurance Framework. Consisting of a set of common principles 

and protocols agreed by the member countries, the guideline serves as a reference 

instrument to facilitate mutual understanding and trust for TVET QA approaches in each of 

the ASEAN Member States,   as well as to be applied by competent bodies and providers of 

assessment service.  

Having been endorsed by the ASEAN Senior Labour Official Meeting (SLOM) in May 2016 in 

Lao PDR, the instrument has to be implemented by AMS on voluntary basis. With the 

challenge of building common trust, the implementation fully depends on the willingness of 

each member country. To kick off the implementation, a monitoring committee is planned to 

be established and pilot projects in some countries are developed.  

In the second presentation, Dr. Somphone Phonhaxa, a senior advisor at Lao National 

Chamber of Commerce and Industry, Lao PDR highlighted the role of the national 

chamber of commerce to harmonize the national TVET system with other systems in ASEAN 

by mean of regional QA model. The challenging labour situation in Laos that is contrary to 

the demand of integrated ASEAN economy was introduced at the beginning of presentation. 
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The weak involvement and linkage between industry and TVET system is among the main 

factors causing this challenging situation, and also results in the low quality of TVET in the 

country. The existing regional QA model for TVET and TVET personnel provides a reference 

for the country to leverage the quality of national TVET. Furthermore, Dr. Phonhaxa 

stressed that the cooperation with private sector in terms of curriculum development, training 

delivery up to the evaluation is imperative to realize the objective.  

Prof. Dr. Rolf Koerber, from the Institute of Vocational Education and Vocational 

Didactics, Dresden, Germany put the focus of his presentation on the characteristic of the 

Regional QA model for TVET and TVET personnel as a joint output of the regional working 

group facilitated by RECOTVET programme. In the introduction, Prof. Koerber pointed out 

some international and regional QA initiatives such as AQRF and the ASEAN Guiding 

Principles for QA, which are important communication tools to bridge and harmonize the 

existing diversity in TVET systems particularly in ASEAN. Afterwards he elaborated the main 

component and structure of the Regional QA model for TVET and TVET Personnel that 

RECOTVET in cooperation with AMS representatives and the ASEC has been developing in 

a special working group in TVET QA. Industry involvement, TVET personnel and audit-

assessment are the three focus areas agreed by the members to be addressed in the 

model. Each focus area is operationalized with a set of criteria. Each criterion is then broken 

down into several operational indicators to make it measurable. 65 indicators in total were 

jointly defined by the working group in a series of meetings. Every indicator is determined 

with consideration of criteria and its relevance, acceptability, reliability and easiness. The 

model is expected to be submitted to the SOM-ED meeting for endorsement by the end of 

2017. To prepare its implementation some future steps such as socialization, establishment 

of implementing body and mechanism to translate the regional model into national level are 

among the issues to be further discussed.  

Session V: Public Private Partnerships (PPP) in TVET 

The session highlighted the engagement of private sector in the organization and provision of 

TVET. A joint study conducted within the Regional Cooperation Platform (RCP) university 

network provided scientific findings on Public Private Partnership (PPP) model and structure 

in TVET.  

Prof. Dr. Razali Hasan from the Faculty of Technical and Vocational Education of 

Univerisiti Tun Hussein Onn (UTHM), Malaysia opened his presentation by explaining 

some common issues and problems in PPP in TVET. Afterwards he moved on to presenting 

background information of the regional PPP study that he conducted in collaboration with 

some member universities in the region. One of the main objectives of the study is to suggest 

a Model for Regional PPP in ASEAN and to develop a draft regional PPP model. The study 

came up with four PPP models with different level of performance index in sequence: 

1. Multi-Institutional Collaboration. This model proves to be the best one showing the 

highest performance index in all criteria. 

2. Adaptation. 

3. Replication.  

4. Emerging industry centres. 
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The presentation was concluded with the strategies recommended to RECOTVET to 

strengthen PPP in TVET such as “triangular cooperation”. Accordingly RECOTVET network 

and its members should make optimal use of their diverse country resources in TVET 

research, education and training. Via triangular cooperation network members engage in 

knowledge management, internal training and consulting activities that strengthen members 

and the network’s capacities. 

Session VI: The Way Forwards: RECOTVET 2017-2020 

The session was designed to provide a brief overview of RECOTVET’s second phase (2017-

2020). Under the moderation of Dr. Nils Geissler, representatives of key regional partner 

organizations (SEAMEO and ASEC) were invited to comment on the future cooperation with 

RECOTVET. Dr. Geissler started by briefly introducing the future programme structure. He 

stressed that key factors to advance TVET have been discussed and the Regional Policy 

Dialogue will continue with more focus on TVET quality assurance.  

On the matter of Regional Knowledge Platform (RKP), Dr. Paryono underlined the function 

of RKP as a tool to strengthen cooperation and coordination among regional organizations. 

RKP is an expert database and will provide various features to foster the cooperation. He 

also expected the involvement of chambers of commerce in the RKP development. 

Ms. Pitchanuch Supavanich from the Labor Department of ASEC welcomed the initiative of 

RECOTVET to cooperate with SLOM. Activities related to TVET have been conducted by 

SLOM with regard to the labour market inquiry for improvement of TVET curricula. At the end 

of the session, Dr. Geissler emphasised the governance structure of the RECOTVET’s 

cooperation with partners, indicating that there might be different key partners for different 

action areas. Other important partners will also be included to avoid duplication of 

programme activities with other regional initiatives.  

Closing remarks   

Representatives of the hosting organisations, Ms. Abigail Lanceta from the ASEAN 

Secretariat and Dr. Nils Geissler from GIZ RECOTVET programme expressed their 

gratitude to all participants of the event. Ms. Lanceta congratulated RECOTVET for having 

been evolved and embraced by AMS and she looked forward to continuing cooperation in 

the second phase.  She considered RECOTVET as the strongest partner in TVET in the 

region and therefore, assured that ASEC will continue supporting RECOTVET and helping to 

link other important TVET actors with RECOTVET.  

To close the event, Dr. Geissler took the opportunity to introduce his successor who will 

assume the role of Programme Director in July 2017, Mr. Ingo Imhoff. 
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Appendix A: Agenda 

Agenda Day 1, 29 March 

08:00 – 09:00 Registration 

09:00 – 09:45 Opening Remarks 

 H.E. Mr. Vongthep Arthakaivalvatee, Deputy Secretary-General, Socio-Cultural Community 

Department, ASEAN Secretariat 

 H.E. Mr. Dato’ Sri Alias bin Haji Ahmad, Secretary General of Ministry of Education, 

Malaysia and SOM-ED Chairperson  

 Mr. Deniz Sertcan – Counselor for Development Cooperation, Embassy of the Federal 

Republic of Germany 

 Dr. Nils Geissler – Programme Director, GIZ-RECOTVET 

 

Photo Session 

09:45 – 10:15 Coffee Break/ Press Conference  

10:15 – 12:15 Session I:  Regional Cooperation in TVET – The current State of Play 

Round table/Panel: Ms. Abigail Lanceta – ASEAN Secretariat 

               Dr. Paryono – SEAMEO VOCTECH 

               Dr. Eunsang Cho – UNESCO Bangkok 

 

Facilitation:   Dr. Nils Geissler – GIZ-RECOTVET 

 

12:15 – 13:30 Lunch Break  

13:30 – 15:00 Session II: Regional Standards for TVET Personnel:  TVET Teachers and In-Company 

Trainers 

Speakers:  Dr. Athippatai Potang – Office of the Vocational Education Commission (OVEC),  

  Thailand 

  Dr. Yok Sothy – National Technical Training Institute (NTTI), Cambodia 

  Mr. Marlon Mina – Philippines Chamber of Commerce and Industries (PCCI) 

 

Facilitation: Ms. Franziska Seel – GIZ Myanmar 

 

15:00 – 15:30 Coffee Break  

15:30 – 17:00 Session III: How to bridge the gap: transfer between the national and regional level 

 

Breakout Session 1 

Learning from the National Level: 

Assoc. Prof. Cao Van Sam – Ministry of Labour-

Invalids and Social Affairs (MoLISA), Vietnam  

Dr. Ananto Kusuma Seta  - Ministry of Education 

and Culture (MoEC), Indonesia 

 

Breakout Session 2 

Learning from the Regional Level: 

Mr. Aung Mya Soe  – Star Resources, 

Hospitality and Tourism Management Academy, 

Myanmar  

Dr. Stefan Hell, EU SHARE Programme 

 

18:30 – 20:30  Welcome Dinner hosted by GIZ-RECOTVET  
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Agenda Day 2, 30 March 

09:00 – 09:15 Recap Day 1 and Agenda Day 2 

 

09:15 – 11:00 Session IV: Regional Initiatives for Quality Assurance in TVET 

Speakers: Mr. Bonardo Aldo Tobing – Indonesian Professional Certification Authority (BNSP) 

Dr. Somphone Phonhaxa – Lao National Chamber of Commerce and Industry  

(LNCCI) 

 Prof. Dr. Rolf Koerber – Institute of Vocational Education and Vocational Didactics,    

Dresden, Germany 

  

Facilitation: Mr. Stefan Erber – GIZ Indonesia 

 

11:00 – 11:15 Coffee Break 

11:15 – 12:00 Session V: Public Private Partnerships in TVET 

Speaker:  Assoc. Prof. Razali Hassan – Universiti Tun Hussein Onn Malaysia (UTHM) 

 

12:00 – 12:40 Session VI:  The Way forward: RECOTVET 2017- 2020 

Moderated Dialogue: Dr. Nils Geissler – Programme Director, GIZ-RECOTVET 

 

12:40 – 13:00 Closing Remarks: 

 Ms. Abigail Lanceta, Head of Education, Youth and Sports Division, ASEAN Secretariat 

 Dr. Nils Geissler – Programme Director, GIZ-RECOTVET 

 

13:00 – 14:30 Lunch 

 
 

 
 


