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Question #1
What did your country or institution do to
Manage the Continuity of TVET and Stay
Relevant?
Hallmark of TVET

Manage
Continuity

Challenges TVET
during Pandemic

Stay Relevant
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HALLMARK OF TVET
Exceptional emphasis of TVET on
work-based learning and acquisition
of practical skills.
In most TVET programmes, practical
training is a critical dimension and one
that is not easily deliverable through
remote modalities for many
occupations.

TVET Challenges due to COVID 19
Technological
infrastructure: internet,
connectivity and devices
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Lack of effective and userfriendly distance learning
platforms
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Lack of staff capacity to support
distance learning through quality
pedagogical resource

Mental Health and
wellbeing issues
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Manage Continuity
Communication plan is
imperative

Business Continuity Plan (BCP)
Business Continuity Plan is a
resilient strategy to retain the
ability
❑ to operate to achieve its
strategic key objectives;
❑ to re-operate at acceptable
level
❑ to manage disruptions in
confidence
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De-escalation Plan
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Vaccination Status

Stay Relevant
Working closely with industry partners for
the implementation of
- Industrial Placement
- On-the-Job Training (OJT)
Apprenticeship
• As scheduled with SOP in place
• Reschedule
• Reassignment for affected companies
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Stay Relevant
Continued focus on ensuring acquisition and
development of foundational cognitive and
socioemotional skills, such as empathy and
resilience, which have become increasingly valued
in the current circumstances, will improve
employability and other human development
outcomes for TVET students.

Question #2
What Opportunities presented during the Pande
mic were Promising and which was seized in you
r country or institution?
Learning Platform

Collaboration with
Partners

PPP

Continuous
Professional
Development
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Learning Management System (LMS)
The use of LMS as a platform for online learning enables students to access educational
content at any time and will reduce institutional barriers
The teaching materials in
the electronic format
such as electronic
textbooks, study guides,
tests and many more can
be uploaded and
downloaded by the
students and teachers
easily.

Online Platform
Microsoft Teams, Zoom, Google Meet and other
platforms were used for the interaction between the
instructors and students such as the creation of
webinar rooms.
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PPP Initiatives
Devices and Donation Drive

Collaboration with Partners

From this opportunity, TVET institutions can be an
important partner and build a bridge between education
and business while enhancing students’ knowledge,
competencies and skills for future work and employment
demand. Final-year students also can do a practical or
internship in the health and safety areas
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Continuous Professional
Development (CPD)
TVET institutions need to shift from
conventional teaching methods to
online learning in response to the
lockdown.

This ad hoc response dramatically
changes the teaching method used
by instructors and they need to adapt
to new teaching mediums.

IBTE Core Competency Model

TVET Academy Roadmap
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Question #3
What are some Trends in Digital TVET that ar
e suitable to implement in your country or in
stitution?
IR4.0

Innovative
Teaching &
Learning

AR, VR & Smart
Classrooms

Digital Content
Development

Opportunities (Silver Lining)
Pandemic is a dress rehearsal for the Fourth Industrial
Revolution

Industry Revolution 4.0 and Digitalisation
initiatives – accelerated

Smart Classrooms

To harness the technology of Virtual Reality
(VR) and Augmented Reality (AR) –
simulations
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Opportunities (Silver Lining)

Innovative Teaching and Learning as
well as assessment – blended and
flexible delivery systems

Opportunities (Silver Lining)

Development of Digital Contents and
to prepare for digital ready curriculum
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Question #4
What can Governments do ensure a resilient TVET
System that continues to produce a skilled workforc
e for the post-pandemic labour market?
Government Role

Investments

Strengthen
Industry
Partnership

CPD and LLL

Resilient TVET Systems – WON Approach
The government’s key role in ensuring that youths remain
employable in the coming future.

Investing in youth employability will allow to be economically
viable while reducing the social costs of unemployment.
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Resilient TVET Systems – WON Approach
1. Facilitate and support
initiative to strengthen TVET
institutions
with
industry
partners (Government, GLCs,
Private)

2. Invest in and strengthen the
digital infrastructure (including
devices and facilities)

Resilient TVET Systems – WON Approach
3. Budget allocation for
enhancing the digital
competencies of TVET trainers

4. Invest in Labour Market
Information System (LMIS)

to identify future trends in skills and work post-pandemic as well
as before the Fourth Industrial Revolution - Lacking LMIS makes it
difficult for TVET stakeholders to examine the short- and long-term
impact of the COVID-19 crisis.
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Resilient TVET Systems – WON Approach
5. Promote lifelong learning (upskilling and reskilling) which focuses on
encouraging TVET students to embrace e-learning as it will be a part of
the lifelong learning experience

Thank You !
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