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1. Changing the mindset of stakeholders is the key in human resources development and
should be promoted to the public by the governments. Awareness of workers on the
importance of skills development in the changing world of work should be promoted.
Skill training models should be modified to be inclusive, allow life-long learning
opportunities for workers and utilise technological advantages, e.g. gamification of
learning, flexible training modular approach, online trainings and other open sources.
Employers also play an important role in promoting the learning culture in the
organisations. Recruitment methods should be able to recognise skills beyond diploma
and credentials. Skills recognition methods of existing workers should be combined with
opportunities for up-skilling and career development path.

2. Promoting life-long learning that will allow occupational mobility and career
development by creating a pathway for continuous learning from TVET to higher
education, flexible learning which allows students to enter and exit TVET anytime, and
changing qualification systems to allow recognition of prior learning (non-degree
trainings). Human resources development should be forward looking and start at early
age by re-orienting basic education curriculum to allow youth to be adaptable to the fast
changing world of work and aware of skills in demand as early as possible.

3. Promoting leadership of business, industry and TVET institutions and service
providers, supported by closer partnership of the government and private sector and
incentives to promote skill trainings by companies. Such investment in skill trainings
should be results-based to ensure benefits and awareness of companies on the return
on investment on skills development should be raised. Partnership with private sector is
also to support quality of public training institutions. Companies investing in human
resources development should be recognised by the governments. Entrepreneurship on
TVET should also be encouraged.

4. Enhancing public reputation of TVET especially in rural areas through various ways such
as promoting public awareness of the employability and career path of TVET graduates,
sharing success stories of TVET alumni, progression from TVET to higher education,
harmonising TVET standards within and across countries, widening opportunities for
attractive career improvement, internships and apprenticeships, making TVET
gualification as part of employment criteria, and others. Furthermore, quality of TVET
trainers should also be improved.



Promoting demand-driven TVET curricula by governments, TVET service providers and
business sector supported by updated knowledge on industries and labour markets and
continuous consultation with tripartite partners and civil society. Labour market
information should be improved to include forecasts of the rising demands of labour
markets including on green jobs and green skills; shared among AMS to benefit TVET
service providers and business sector; and utilised by training institutions to improve
responsiveness of curricula to the technology advancement and labour market needs.

Ensuring human-centred approach and inclusivity in human resources development.
Skills development is not only to promote employability and productivity, but also to
improve quality of jobs and better wages and social security benefits leading to decent
work for all. Access of workers in informal sector and SMEs to skill trainings should be
widened as emerging forms of work also occur in informal sector. Quality and access to
skill trainings and job opportunities in rural areas should be promoted towards
harmonisation of skill standards in urban and rural areas and retainment of skills and
better livelihood in rural areas.

As greening economy for sustainable development is a rising trend, readiness of human
resources and training institutions for the emerging demands for green jobs and green
skills should be promoted. In the same vein, digital literacy across occupations is in much
higher demand. Awareness of governments and training institutions on green business
models and technological advancement in industries is important to promote
responsive policies and updated/new curricula. Qualification standards would also need
to be reviewed. Incentives need to be provided for companies that are promoting green
skills.

As geographical mobility of workers within and across countries continues, human
resources development should also support up-skilling of migrant workers to meet the
changing labour market demands and to promote mobility of skilled workers. Human
resources development should be linked with enabling policies to ensure holistic
approach including opportunities for quality jobs, skills recognition, better recruitment
process, decent work conditions, better facilitation of visa and work permit, and others.

Regional and national governance of human resources development should be
improved to be agile and allow responsive policies and programmes. ASEAN provides
opportunities for sharing best practices from within the region and beyond, and for
stakeholders to voice their perspectives. Moving together as a region in timely manner is
important while acknowledging the different national contexts and paces. In this regard,
ASEAN could provide the common framework or guideline for human resources
development to be implemented and contextualised by its Member States through
national policies and actions.



10. A pool of funds to support development of future skills could be explored. In this regard,
resources could be utilised to promote the above-listed priorities and research on future
skills, among others.




