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Socio-economic of Cambodia

= Cambodia's smooth transition to a market economy that encourages investment, trade, and the
expansion of the private sector has contributed to the country's economic development.

= For the last 2 decades before Covid-19, the annual GDP growth rate was 7.7%, and GDP per capita
income increased from USD 247 in 1993 to USD 2,636 in 2024.
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Figure 1. Cambodia’s Economic from 2000 to 2023

Source: Ministry of Economy and Finance, 2024



Cambodia Government Vison in 2030 and 2050

= Cambodia’s long-term vision is to become an upper-middle-income country in 2030
and a high-income country in 2050.

= To attain this socio-economic vision outlined above, Cambodia requires high-quality,
skilled, and capable labor human resources as well as a competent labor force.
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Figure 2. The transition from Low-Income to High-Income Country
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TVET and Education System in Cambodia

Cambodia’s education and training sectors are governed under two separate ministries:

1- The Ministry of Education, Youth, and 2- The Ministry of Labour and Vocational
Sports (MoEYS) is responsible for Academic Training (MLVT) is responsible for
Stream. TVET Stream.

Currently, TVET Sector in Cambodia is managed by the Directorate General of Technical
Vocational Education and Training (DGTVET) within MLVT.



Laws, policies, and strategic plans related to TVET in Cambodia

‘ 1998 ' 2014 ‘ 2017 T ' 2025 (Next coming plan)
Labour Law - 1- Cambodia Qualification Framework 1- Nationa! TVET Policy 2017-2025 1- TVET Law
Chapter 3 on Internship (CQF) 2- Modernizing TVET strategic Action 2- National TVET Policy 2026-2035
2- TVET Strategic Plan 2014-2018 Plan 2019-2023

3- Strategic Plan for development of
Labour and Vocational Training sector
2014-2018

1-MLVT Strategic Plan 2024-2028

1- National Employment Policy (NEP) 2015- 2-Cambodia Skills Development
Circulation on the Quality 2025 Roadmap 2023-2035
Promotion and Effectiveness of 2 - Cambodia Industrial Development Policy 3- Transforming TVET strategic Action
TVET (IDP) 2015-2025 Plan 2024-2028

® 2011 ® 2015

‘ 2024 (Present)

e

Figure 6. Laws, policies, and strategic plans related to TVET in Cambodia
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National TVET Policy 2017-2025

Cambodia Vision
2030 and 2050

Rectangular Strategy Phase IV, NSDP 2019-2023, MLVT Strategy Plan 2019-2023, IDP 2015-2025, NEP 2015-2025

National Technical Vocational Education and Training Policy 2017-2025

Remark:

NSDP: National Strategic Development Plan, MLVT: Ministry of Labour and Vocational Training, IDP: Industrial Development Policy, NEP: National Employment Policy, PPP: Public-Private Partnerships

Vision: To enhance workforces with knowledge, competence, skills, working attitudes, professional ethics,
high productivity and competitiveness for lifelong employability.

GOAL 1.

Improve TVET quality to
meet national and
international market
demands.

GOAL 2.

Increase equitable
access to TVET for
employment
generation.

GOAL 3.

Promote PPP and
aggregate resources
from stakeholders to

support for sustainable
development of TVET.

GOAL 4.

Improve the
governance of TVET
system.

TVET Action Plan 2019-2023 and Cambodia Skills Development Roadmap 2022-2035

Figure 9. National TVET Policy 2017-2025




Strategic Plan for Employment Development,

Social Security and Vocational Training 2024-2028

The second strategy:
Transformation of the TVET system responding to Industrial Revolution 4.0, Digital

Economy and Society, and Green Economy

BobE-BOkE

T N TN e

e Strengthening
the system of
governance and
management of
TVET sectors
through digital
technology

e Improving the

quality of TVET
by combining
Employability
Skills,
Adaptability
Skills, digital
technology skills
and green skills

e Strengthening
and expanding
training for
skilled
workforces to
promote
economic and
social
development
policies

e Promoting

Public-Private
Partnerships
(PPPs) to ensure
the
sustainability of
training
programs

e Strengthening
research,
innovation and
applied
technology



Cambodia Skills Development Roadmap in Cambodia
2023-2035

The 5
strategic

pillars of
Skills

Development

Roadmap




The Current Situation of
TVET in Cambodia and
the Transformation of

the TVET System




MLVT Organizational Chart
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Key Indicators in Cambodia’s TVET SECTOR

TVET Digitalization:

TVETMIS, TVET E-learning
Platform, TVETSMS, E-RPL, TVET
1.5M

Total students that
graduated with more than
60 thousand per year
(excluding apprenticeship
L students)

department of labour and vocational training

’ TVET Institutions

* Total TVET Institutions : 328 TTIs (110 registered under MLVT
* 37 public TVET institutions
* 51 private TVET institutions
* 22 NGOs/Associations registered under DGTVET/MLVT
* 89 NGOs/Associations registered under provincial

e 129 TTIs are under 19 line ministries/organizations
* Institutions with 1SO: 34/37 institutions
* Curriculums : 188 Qualification for CQF L1- L5
* Trainers : 2 069 Trainers in TVET Public institute

Employment/Satisfaction

®

* 80% of TVET graduates received employment in the
trained companies within 6 months of completing
their training.

* 78.5% of companies are satisfied with the competence
of TVET students.

Overview of National Polytechnic Institutes of Cambodia (NPIC)

Assessment Centers 13

®
NPIA, NPIC, PPI, BIT, PTC-Kratie,
RTC-Takeo, RTC-Kampot, RTC-
Svay Rieng, RTC-Siem Reap,
Cambodia-Thai, ITI, CGT and
Kubota

Centers of Excellence 4

®
* NPIC : Manufacturing
 BIT :Auto-Mechanics
* NPIA : Construction

« PPl : Electrical Work



The trainees and students who completed their education between
2018 and 2023

70000
62348
60000 56653
54438
1% 52252 51251 50690
& 50000
O
2
« 40000
(@)
g 28000
2 30000 55718 -
2 21952 20923 20503
20000
10000
0
2018 2019 2020 2021 2022 2023

W Total Female

Figure 10. The number of trainees and students who completed their education between 2018 and 2023

Source: Department of Labor Market Information (2024)



Transforming learning environments through digitization :
TVET Delivery Modes in TVET Institutions

Before Covid-19

1. Classroom-based Learning
(face-to-face)

2. Dual Training System (both
center and enterprise based)

3. Work-Based Learning (WBL)
On-the-job Training (OJT)

* Apprenticeship
Traineeship

Internship

Return to Industry Scheme
(RIS)

/

’ Download on the

. App Store

Available on

th

>’ Google F’(ay

) Download o

b AppGallery

During Covid-19

Online Learning

National TVET E-Learning
Platform (www.tvet-
elearning.com)

Social Media (Zoom meetings,
Telegram, Facebook, etc)
Technology Learning (digital
whiteboard, tablet,
smartphone etc)

TVET E-Learning

.

1. Classroom-based Learning
2. Dual Training System

3. Work-Based Learning (WBL)
* On-the-job Training (OJT)
* Apprenticeship
* Traineeship
* Internship
* Return to Industry Scheme (RIS)

4. Online Learning
* National TVET E-Learning Platform

* Social Media
5. Blended Learning (/flip classroom)
* face-to-face
* Online learning
* Work-based Learning

* Self-study

\_ /

Figure 11. TVET Delivery Modes in Cambodia

Type of Training

1. Center-based
» 2.Enterprise-based
3.Community-based

16



Transforming learning environments through Green TVET :

A green economy, green technologies, green
education and green training are key aspects of
attaining sustainable and inclusive development,
including in developing and emerging countries.

Green TVET not only contributes to a skilled workforce
but also enhances the knowledge and skills necessary to

meet current and future socio-economic and ecological
challenges."




Transforming learning environments through Green TVET :

The Road towards Greening Vocational Education in Cambodia

\/

** New Skills Demand: Cambodia’s Ministry of Labour and Vocational Training (MLVT) is working
with stakeholders to integrate green TVET both in the Workplace and Curriculum of all TVET
schools.

1)

* Environmental Protection in TVET Institution: A “Greening the Campus” campaign was

L)

initiated in five northeastern Cambodian provinces, focusing on energy, water, and waste
management at vocational schools. A guideline was developed to expand the initiative

nationwide.

*

L)

* Awareness Campaigns: Events across various provinces aim to raise awareness among

L)

young people about environmental impacts and increase the attractiveness of vocational
education



Four levels of green skills: :

Specific green skills for new occupations
(new skills)

Specilic grean iy
[ oW Nty O upatae
(New Shalls)

i i i Topping shalls
Toppmg gp skills for greenmg “["’ Fopping up
existing occupations

exisling occupations

Generic skills within environmental H@ generic technological work

rocesses
context Genoric skills within Genarme lechnodogecal p
emaronmental context proCosses

Positive attitude towards sustainability,
green mindset

Positive attitude towads sustainability; Green Mindsets
D PFaviova 2017



The Current Priority Training in
2024

The Vocational and Technical Training Program
for Youth from Poor and Vulnerable Families
(TVET 1.5M)

/" TVET iGGiwan
RO WypiRiLs
iSHSIARLYIGS StmiHAigs !

ySIig{g guUmSAGmS



Objective of program

This program aims to provide at least one skill to youth from poor
and vulnerable families, as well as those from the formal and

informal sectors of the economy, so that they can find jobs and /or
self-employed.

Target groups

* First priority group: Youths aged 15 and older from poor and vulnerable families across the
country are eligible for free training and get a monthly stipend.

Second priority group: Workers and vulnerable people who are not from poor or vulnerable
families, such as women, people with disabilities, dropout students, unemployed people in

remote areas, returned migrant workers, and indigenous peoples, are eligible for free of charge
but do not receive a monthly stipend.



Benefits of program

For the trainees:
e Free of charge tuition fees

e Stipend about 70S/month (for first priority group)

e Career Counselling and Job information

i s i MIHILS: TVET!

= e |Internship assistance
e Bridge to further study
e Skills that needed in current and future labour market

e Job opportunity and Regular Salary

A

BETTER SKILLS, BETTER INCOME!




Priority skills and sectors " 'W"f w3 FFUF

%3
). |

There are 38 skills in 10 priority sectors for the first step include:

Construction Sector

Skills Cement work, plumbing installation, electrical wiring in buildings,
. template installation, wiring installation, prefabricated wood
BUSIHGSS & ICT SeCtor installation, and tile work
Skills: HR, Computer Services, Administrative
Services, Customer Service, and Computer
Graphic Design

Power & Energy Sector

Skills: Maintenance and repair of electric motors, and
installation of electric motor control systems

% | ‘ Agricuture and Agro-Industries Sector

" g Skills: Planting and harvest of mango, Planting and
harvesting of cashew nuts, Planting and
harvesting of longan, fish farming, and Fruit
and vegetable processing

Electronics Sector

Skills: Maintenance and repair of loudspeakers;
Priority installation and mglntenance of secur|ty
cameras; and maintenance and repair of

Sectors mobile phones
Cooling & Heating Sector

Skills: Air Conditioning Servicing

Servicing Sector

Skills: haircut for men, eye care and
spectacles, and Beauty services

Manufacturing Sector

Skills: Machining, arc welding (incense), electrical welding,
gas welding, and elevator repair and maintenance

Tourism Sector
Skills: Beverage business,
housework, bakery,

and Cambodian food cooking

Mechanic/Auto Mechanic Sector

Skills: Automotive air conditioning system, Maintenance and Repair, Car
Maintenance and Repair, and Car Electrical Maintenance and Repair
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Photos of students' activities in TVET institutes
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THANK FORYOUR
ATTENTION!

INCLUSIVE TVET FOR A GREEN AND DIGITAL FUTURE



