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INTRODUCTION 

The quality of TVET has remained high on the agenda of ASEAN member states (AMS). 

Governments have devoted considerable efforts and resources to advance the quality 

assurance of their TVET systems. The rapid changes in technology and related transformations 

of the world of work promise to raise the stakes for TVET quality. In response to these 

dynamics, TVET centres in the ASEAN countries have been working continuously to develop 

and improve the quality of their training delivery in order to adapt it to the changing labour 

market demands. 

To address the importance of quality development (QD) and quality assurance (QA) at the level 

of TVET institution, RECOTVET implemented by GIZ in cooperation with the Ministry of 

Education of Myanmar (MOE) and the ASEAN Quality Assurance Network (AQAN) has held the 

10th Regional Policy Dialogue (RPD) that brought relevant stakeholders together to an open 

discourse on different issues concerning QA and QD in TVET. Under the title of “Advancing the 

quality of TVET in ASEAN – The practice of quality development and quality assurance”, this 

10th RPD articulated the topic of TVET quality at the different implementation level. It extends 

the perspective from regional quality assurance frameworks and their national application to 

the process of quality development at the facility level and in the interaction of teachers and 

learners. 

The 10th RPD took place at Wyndham Grand Yangon Hotel from 14 to 15 November 2019. Over 

110 participants consisting of national policy makers, TVET experts and other relevant 

stakeholders from the ASEAN region and beyond got together to exchange their views, share 

national strategies and experience in supporting the development and assurance of quality in 

TVET. The conference ended up with the presentation of the five Yangon Recommendations 

that call on TVET stakeholders in ASEAN from both public and private sector for joint actions 

to advance the QD and QA towards a better employability of TVET outcome. .  

Prior to the content discussion on 14 and 15 November, participants got a chance to take part 

in a field visit to some TVET schools in Yangon the day before. In this occasion the participants 

were exposed to various aspects involved in the organization of training delivery and had some 

direct exchanges with the school management on different aspects with the focus on quality 

management.   

The materials of the 10th RPD including detailed agenda, presentations, speaker’s bio and 

photos are available on the platform SEA-VET.NET (https://sea-vet.net/events/479-2019-06-

11-05-02-24). 
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OPENING SESSION 

Dr. Aye Myint, Director General of the 

Department of Technical and Vocational 

Education and Training (DTVET), the 

Ministry of Education of Myanmar 

highlighted in his opening remarks the 

immense need for TVET quality 

improvement and its significance for the 

reform of Myanmar TVET system. He pointed 

out some of the key challenges that Myanmar 

is facing in implementing the educational 

strategy plan 2016-2021. Consistent implementation of quality assurance at TVET centres in 

response to the labour market need are among key points that is often lacking. Strong 

engagement of different stakeholders needs to be strengthened.  

Prof. T. Basaruddin, President of the ASEAN Quality Assurance 

Network (AQAN) congratulated the Ministry of Education of 

Myanmar and the GIZ Regional Cooperation programme for TVET in 

ASEAN (RECOTVET) for successfully hosting this 10th RPD and 

thanked for involving AQAN in this conference. He introduced the 

initiatives of AQAN in higher education sector that have been taken 

under the cooperation with the EU SHARE programme. AQAN has 

lately gotten its mandate expanded to also cover TVET sector in 

addition to higher education. In this context the cooperation with 

RECOTVET provides a platform for exchange on good practices on QA and the use of TVET QA 

products that RECOTVET in cooperation with representatives of the ASEAN countries has been 

working on. 

H.E. Mr. Thomas Neisinger, German Ambassador to Myanmar 

acknowledged that the ASEAN community has been significantly 

growing in the various fields. With regard to education and research 

numerous partnerships with focus on sustainable growth have been 

established and become increasingly important for the region. TVET 

is among the priorities within these partnership frameworks that 

expectedly contributes to the economic and social prosperity. Good 

alignment of TVET systems indicated through mutual recognition 

and open labour market will prepare the future workforce towards 

better integration of ASEAN economic community. The governments have been working to 

boost TVET quality by implementing competency-based training, improving the capacity of 

teaching staff and strengthening the inclusion of industry needs. Mr. Neisinger sees the 10th 

RDP as a good opportunity to build relationships among TVET players in ASEAN and beyond.  

Mr. Ingo Imhoff, Director of the RECOTVET programme took the opportunity to introduce all 

participants to the rationale and objectives of the 10th RPD. Mr. Imhoff addressed that TVET 

quality has been a constant topic in the ASEAN region. The RPD accentuates the cooperation of 

partners in the region in QA in TVET both at the system and institution level. This dialogue is a 
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platform to meet peers, share notes and experiences. As an outcome, the conference is expected 

to come up with a draft of joint Yangon Recommendations. 

THEMATIC SESSIONS 

PLENARY SESSION 1:  EXPERT INPUT “QUALITY DEVELOPMENT AS A PILLAR OF 

QUALITY IMPROVEMENT” 

Dr. Georg Spoettl kicked off the content 

discussion of the conference by a brief input 

on quality development (QD) and quality 

assurance (QA) in TVET. In this short input 

Dr. Spoettl addressed the trend and 

challenges that TVET centres face in shaping 

the quality of TVET delivery. He illustrated 

the gaps in TVET quality. Accordingly 

teaching and learning process is insufficiently 

emphasised. Quality is often perceived as an 

instant process of fulfilling requirement set 

by external agency. In fact, quality is subject to continuous improvement involving all 

personnel layer in a TVET institution. Quality development concept, according to Dr. Spoettl 

sets teaching and learning processes at the centre of quality work. Teaching staff becomes the 

main agent to contribute the most to the quality of training delivery. They need to be 

sufficiently included in the quality improvement works. Adequate capacity and 

professionalism of teacher are imperative. Instilling the quality culture at TVET institutes 

requires the ability of the institute to set up its own quality development framework, which 

provides a joint vision, mission and sets of quality criterion that are jointly developed and 

agreed by for all members. 
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PLENARY SESSION 2: QUALITY DEVELOPMENT AND QUALITY ASSURANCE IN TVET – 

EXPERIENCE FROM ASEAN AND BEYOND 

The plenary session 2 pivoted on national strategies and 

approaches to foster the development of quality culture 

at TVET centres. A presentation of a UNESCO study on 

emerging trend in QA in the Asia Pacific delivered by Ms. 

Andrea Bateman laid a foundation for a discussion 

round on the trend and challenges encountered by the 

countries in this region in improving their TVET quality. 

Findings from this study indicate that the countries are 

varied in terms of the implementation of QA arrangements. Many TVET centres embrace solely 

the quality model set up by the governments. Consistency of judgement, source of funding and 

robust data system is crucial of improvement to support adequate quality arrangement. Based 

on these findings, UNESCO has developed a guideline for the QA of TVET qualifications in the 

Asia-Pacific Region. The guideline offers a set of principles for the establishment of QA system. 

The study identified some key areas for improvement, e.g. linkage between National 

Qualification Framework (NQF) and QA, stakeholder’s engagement, support to recognition of 

prior learning and capacity of assessors.   

Following the presentation by Ms. Bateman, Mr. Bruce Poh 

from ITE Education Services, Singapore shared his 

experience on the journey of ITE towards achieving the 

quality recognition from the global level. Mr. Poh gave a 

picture on how ITE quality achievement has been made 

from time to time. He highlighted the various QA areas, 

approaches and steps taken by ITE to achieve the different 

levels achievement. He underlined the success factors to 

ensure adequate impact and training outcome: (1) Transformational Leadership & 

Governance; (2) Five-Yearly Roadmaps for Continual Improvements and (3) Aligned Quality 

Framework and Performance Measurement System. At the practical level, Mr. Poh addressed 

that quality is to be developed based on the understanding of both internal and external 

stakeholders and the measures of quality improvement should be taken based on knowledge. 

Moreover, strategic indicators should define clearly the outcome to be achieved within a 

certain period of time. 

Using the talk show format, Mr. Jost Wagner facilitated a discussion and exchange on the topic. 

On the question on how TVET system in ASEAN countries respond to the current trend of 

industry revolution 4.0. Ms. Maria Susan P. Dela Rama, the Executive Director of Certification 

Office, TESDA Philippines adduced that benchmark with advanced countries and the pursuit of 

certain quality award is one way to cultivate the quality culture. In case of Philippines a 5-year 

strategic plan with focus on industry revolution 4.0 has been developed to anticipate the need 

of future skills. Industry experience of teaching staff is among the components that are 

emphasized in the improvement process to enable teacher to cope with the industry 

requirement. This plan provides an orientation for the TVET system in Philippines to respond 

to different challenges at the implementation level. 
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In another part, Dr. Moe Kyaw Thu, 

the Deputy Director General of 

DTVET, Ministry of Education of 

Myanmar highlighted some of 

national policies and strategies to 

improve TVET quality. Capacity 

building measures of teachers in the 

field of ICT is among the main areas 

that is conducted through the 

integration of ICT module into the 

teacher education curriculum. The 

improvement of assessment 

procedure and mechanism is also 

administered. To implement these country strategies, different cooperation with other 

countries like the Australia has been undertaken. It aims, e.g. to support to development of QA 

framework and to set up quality standard at the provider level.   

Responding to the same question, Cambodia that is represented by Mr. San Seng, the Director 

of Quality Assurance Department of the Ministry of Labor and Vocational Training shared 

about the human resource policy in Cambodia in response to the rapid technological change. 

The government has developed a quality manual consisting of a set of criteria on e.g. teacher 

development strategy and a guidance to strengthen the linkage of TVET with the industry. 

Cambodia focuses pretty much on human capacity improvement. In this context teacher 

improvement becomes central.  

At the end of the session, Ms. Bateman recommended to reduce the fragmentation of TVET 

system at the national level. In case of ASEAN, the member countries should have better view 

on strategy and direction of TVET to adequately respond to future challenges. An effective 

arrangement of TVET quality assurance should be in place with good interlinkages among 

sectoral groups. Having such strategy implemented will contribute to better recognition of 

TVET outcome among the ASEAN Member Countries.  

 

BREAKOUT SESSION 1: TVET QUALITY TO MEET NATIONAL STANDARD AND 

INDUSTRY REQUIREMENT 

Consisting of two sub-sessions, the breakout session 1 took a closer look at the implementation 

of national quality framework and standard at TVET centres. The extent to which the existing 

standards affect the quality of TVET graduates and contribute to the trust-building and better 

recognition from the labour market were the main subjects of discussion. 



 

 8 

BREAKOUT SESSION 1A: ENSURING ADEQUATE IMPLEMENTATION OF NATIONAL 

QUALITY STANDARD FOR BETTER LEARNING OUTCOMES 

Under the facilitation of Ms. Raihan Tahir, the participants were involved in the discussion and 

exchange on practices on the implementation of national quality assurance frameworks at the 

facility level.  

Dr. Wahid, the Councillor of UTHM Malaysia started the session with a presentation on 

Malaysia’s experience in developing a single QA System for TVET. By showing the Petronas 

twin tower symbol, Dr. Wahid depicted some options that Malaysia used to reform the QA 

system of TVET in the country. Upon multi-stakeholders consultation the Malaysia decided to 

opt for a single TVET QA system aiming to reduce the fragmentation between Ministry of 

Education and Ministry of Human Resources in term of quality 

management. In current transition phase towards the single system, 

QA is run cooperatively by the two agencies. Putting this new model 

under the Malaysian Qualifications Agency (MQA) the system allows 

to bridge training and general education, accommodate more people 

with more academic background and those with skill background. In 

the development process of this system, a variety of QA models have 

been referred. The RECOTVET regional QA model is one of the main 

references as it highly relevant (94%) with the expectation of 

industry stakeholders.  

Ms. Sabrina Loi, the Deputy Chief Executive Officer 

(Corporate), ITE Singapore shared some valuable practices on 

how ITE pursued for organizational excellence and improved 

its training quality. Ms. Loi presented a number of components 

of ITE’s quality framework and approaches that are applied to 

comply with the framework of Singapore Quality Award (SQA). 

Purposeful and transformational leadership with the ability to 

inspire, innovate, excel and engage poses an underlying component to achieve the quality 

mission of ITE. Students are in the centre of the learning process. Learning is organized with 

emphasis on the slogan “hi-tech”, “hi-touch” and “hi-trust”. The development of quality focuses 

very much on internal improvement with strong customer orientation. Moreover, staff is highly 

engaged in quality work. They develop themselves to make changes. To continuously enhance 

the personnel capacity, ITE also organizes annual joint learning circle such as corporate work 

plan seminar, innovation fiesta, etc. The implementation of an integrated knowledge 

management system allows the centre to conduct data analytics, benchmarking and 

monitoring of different components involved in the delivery of training.  
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Mr. Panya Chanthavong, the Director General of the Education Standard Quality Assurance 

Centre (EQAC) of Lao PDR introduced the current status of the development process of 

educational quality assurance framework in Lao PDR. 

Different regulatory frameworks haven been developed and 

enacted. At the institutional level, the government has 

introduced guideline and handbook on mechanism and 

procedure of internal and external QA measures. Some other 

instruments on program and qualification level are still in 

progress. Under Lao National Qualifications Framework, all 

programs and curriculum are required to shift from subjects-

based program to the learning outcome or competency-based program. At the regional level, 

Lao PDR takes different regional frameworks as reference. AQRF and the AQAF are the two 

references that the country is looking into.  

Fr. Jose Dindo Vitug, the Executive Director of Don Bosco – 

One TVET Philippines highlighted Don Bosco’s initiative to 

instituting QA across 18 Don Bosco TVET centres in the 

Philippines. At this occasion Mr. Vitug introduce the 

participant to a quality assurance tools developed under the 

initiative One TVET Philippines. Under this initiative it is the 

vision of Don Bosco to follow one network and one mission 

for marginalized youth and to assure the quality delivery of TVET. The QA tool covers 4 main 

pillars: governance and management, curriculum and instructional delivery, student services 

and performance measures. Under these pillar sets of quality indicators and criteria are 

defined aiming to ensure the compliance with government and Industry standards. It also aims 

to establish a Quality Management System (QMS) that determine the effectiveness of the 

Training delivery.  

BREAKOUT SESSION 1B: EMPOWERING TEACHING STAFF TO BE THE AGENT OF 

QUALITY IMPROVEMENT 

Using the fishbowl format, Mr. Jost Wagner moderated this session. Four country 

representatives from Indonesia, Myanmar, Cambodia and Thailand took part as resource 

person in this session.  

Ms. Idama Tiurria, the head of Programme Section of the 

directorate for teacher development of the ministry of 

Education Indonesia stated that geographical setting and the 

fragmented system of TVET are among the biggest challenges 

that Indonesia has to face. In response to these challenges the 

government has issued different regulatory instruments 

aiming improve the professionalism of TVET teachers. In 

addition, the president of Indonesia has issued an instruction for a revitalization programme 

in TVET. The instruction calls for a reform of Indonesian TVET system by emphasizing e.g. the 

improvement of teacher quality, enhancement of study programs relevance with the demands 

of industries and society, building bridges between school-based and workplace learning. To 
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prepare teacher for the future challenges the government has been working on some 

improvement measures with focus to teacher assessment and certification, teaching learning 

processes, and TVET governance. Teacher education curriculum should integrate more high 

order thinking skills (HOTS) concept.   

Dr. Than Zaw, the Principal of Technical Promotion Training Center (TPTC) Baelin under the 

Ministry of Education of Myanmar shared some experience on approaches to develop TVET 

teacher’s capacity at his institution. To 

strengthen the quality and relevance of TVET, 

TPTC has determine 5 thematic focuses as 

subject for continuous improvement:   

- Pedagogical and Technical Skills Training,  

- Capacity Development for TVET 

Management Staff,  

- TVET Curricula to meet local needs,  

- Dual Training Systems, Quality Assurance 

System 

At the facility level TPTC has established two new TVET teacher institutes that was initiated 

respectively under the cooperation with GIZ and KOICA. A national Vocational Education 

School Quality Assurance Standard Framework (VESQASF) has also been developed. It includes 

7 quality dimensions, 25 standards and 87 indicators. As an example, the dimension 5 covers 

the competencies of teachers and school leaders. In this context teachers should be suitably 

skilled and qualified for their role. Furthermore, the standard postulates that teachers have to 

acquire set of professional skills, maintain and upgrade it through various professional 

development measures.  

Dr. Yok Sothy, the director of National Technical Training Institute 

(NTTI), Ministry of Labour and Vocational Training of Cambodia 

stressed that the bottlenecks to successfully deliver competency-based 

training lays in the level of teacher’s competency. To allow teachers to 

take the role of efficient promoter and facilitator of learning NTTI has 

revised the curriculum of its pre-service teacher training program. 

Exposure to the real work at industry is much more emphasized in this 

curriculum. Good cooperation with industry is very essential for this kind of objective.  

Ms. Yoojeong Seo, a Programme Specialist of the Division of Educational Innovation and Skills 

(EISD), UNESCO Bangkok addressed the need 

for teacher upskilling approaches that puts 

more emphasis on the acquisition of adaptive 

and flexible skills, transferrable skills, 

innovative mind-set, digital skills, and 

communication skills. On the example of 

Korea, she introduced the career education 

programme as an approach to help individuals 

acquire and use the knowledge, skills, and 

attitudes necessary to make work a 
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meaningful, productive, and satisfying part of life. The concept focuses on the aptitudes, 

accommodates the interests and vision of individual student. To deliver this programme 

teachers were capacitated with support of government. Peer learning among teachers helps 

also increase better understanding on the programme. As an outcome there has been some 

remarkable improvement in term of Teachers’ attitudes to change towards entrepreneurship 

education and students’ career maturity get enhanced.  

In the discussion round participants had a vibrant exchange on the topic of presentation. 

Among the key points of discussion was the strategy to motivate teachers for more industrial 

exposure. The question revolved whether it should be regulated at the national policy level or 

be simply considered as part of lifelong learning and as a pathway for career development. An 

incentive mechanism might attract the willingness of teachers to upgrade their industry 

related competencies. Such a mechanism is expected to foster the learning and quality culture 

among teachers. However, the extent to which the industry is willing to provide adequate and 

systematic training and professional trainers constitute a challenge to overcome. 

BREAKOUT SESSION 2:  QUALITY DEVELOPMENT PRACTICES AT TVET CENTRES 

This session explored in detail different models and approaches applied at TVET centres to 

develop quality of training. The presenters of this session delivered exemplary explanations on 

how their institutions set up the quality frameworks, mobilize existing resources and the active 

role teaching staff in dealing with different challenges in order to continuously improve the 

training quality. 

BREAKOUT SESSION 2A:  SHAPING QUALITY CULTURE FROM THE CLASSROOM – 

ENGAGING TEACHERS AND LEARNERS IN QUALITY DEVELOPMENT 

The session was organized in a highly participatory mode. Facilitated by Mr. Sebastian Gries 

from the EU SHARE, participants shared experience and discussed different cases at 3 

discussion stations. This session focused on practices in managing the quality of teaching-

learning activities in the classroom towards better learning output and outcome and discussed 

the opportunities as well as challenges that come up in optimizing classroom activities to make 

it the driving factor for quality improvement at TVET centres. 

Dr. Ade Setiawan, the Vice Principal of Batam 

Vocational School, Indonesia shared a training delivery 

model called industrial classroom. This model is 

intended to integrate more industry experiences into 

the learning process in the workshop and classroom. It 

is considered as a way to minimize the gap between 

industrial needs and school capability in providing 

skilled TVET’s Graduate. School and partner companies 

collaborate to deliver real-work oriented learning 

processes. Both parties work together in different stages of TVET delivery, from student 

admission process, setting up classroom and laboratory up to the certification of process. This 

cooperation contributes to the improvement of quality in terms of learning process, curriculum 

development with strong linkage to the industry needs and at the end to the employability of 
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students. Companies that sponsor this industrial class provides supports in the form of 

equipment and tutors. These companies enjoy substantial tax deduction for this supporting 

role to TVET.  

Mr. Phone Kyaw, the Principal of Industrial Training 

Centre (Sinde), Ministry of Industry, Myanmar shared 

his school’s experience on the implementation of 

quality management system (QMS) using ISO – 

9001:2015. The procedure of this QMS costs different 

steps, efforts and time. The first step to take was the 

establishment of a dedicated ISO implementation 

team. Subsequently, different capacity building 

measures were conducted to prepare this team for 

certification for next certification stages. Upon some documentation and review processes this 

ISO is concluded by main auditing and certification.  

Among the success factors to be ensured to get this ISO certification are the strong and 

committed leadership as well as dedicated and capable staff and teachers. An incentive 

mechanism is needed to get the buy in from staff and teachers. This incentive does not 

necessarily mean monetary. It could be some forms of appreciation which in many cases works 

out better. General to say, maintaining and sustaining the quality (adherence to ISO principles) 

require long time commitment and adequate resources.  

Mr. Htet Aung Myo, a manager at Swisscontact VET 

programme. He presented the experience of his VET 

project of Local Vocational Training (LVT) in 

Myanmar. Under the cooperation with the 

government and local partners, the programme has 

supported the delivering of vocational courses. 

These courses are conducted in several parts of 

Myanmar and cover some occupational fields such 

as masons and plumber. The design of the courses is driven by the skill needs that are identified 

through informal survey carried out once in every two-year. Closed cooperation with the 

private sector plays a very crucial role as the training is delivered by practitioners from the 

industry. A set of training manual was provided to help structure the training. Regular review 

is conducted to evaluate training progresses. However, there are some challenges to overcome:  

• Labour market requirements for occupational skills is different from those delivered at the 

regular school program;  

• Training delivery at schools is still traditional. Training material is limited, and the training 

is not competency based; and  

• Shortage of experience in delivering short courses.   
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BREAKOUT SESSION 2B: STUDENT-CENTRED AND SELF-RELIANT LEARNING IN TVET 

DELIVERY FOR BETTER OUTCOME 

This session explored in more detail the models and approaches applied at TVET centres to 

develop the quality of training. The speakers delivered exemplary explanations on how their 

institutions set up quality frameworks, mobilize existing resources and active teaching staff in 

dealing with different challenges to continuously improve the training quality. 

In the beginning of the presentation, Mr. 

Ngan Cheng Hwa from the German-

Malaysian Institute (GMI) explained the 

rationale of student-centered (SCL) and self-

reliant learning (SRL) approach. A paradigm 

shift from the traditional learning method to 

these approaches in TVET is crucially 

needed to enable effective learning and 

produce better learning outcomes. 

Paradigm shift as such is intended to create 

relevant talent with future-proof skills. In this context, the application of this SCR and SLR 

approaches targets the development holistic competence encompassing technical, social and 

learning competence as well as the 21st century skills. The current trend of rapid change in 

technology marked by the IR4.0 requires more proactive learners. Thus, there should be a shift 

of focus from teaching to learning with strong orientation to problem solving, project and 

production. Vocational education should be directed towards achieving the autonomy in 

thinking process and in work performance.  

Dr. Nay Zar Aung, the principal of the School of Industrial Training and Education (SITE), 

Ministry of Education, Myanmar pointed out the extent to which student-centred and self-

reliant learning approaches are integrated in the national TVET curriculum. In practice these 

learning approaches are characterised among other by strong consideration of students’ need 

and interest, flexibility of learning venue, teamwork and hands-on, high level of students’ 

participation and activating mode of learning.  An analysis to the national TVET curriculum 

shows that these components and characteristics are accommodated whether explicitly or 

implicitly. However, remarkable shortages are still encountered when it comes to the readiness 

of teaching staff. The improvement of skill and knowledge on these modern approaches are 

needed. Moreover, teachers need more autonomy and improved pedagogical skills to allow 

them to select and modify purpose fulfilling instructional methods in the classroom. 

In case of Lao PDR, Mr. Vongsa Chayavong, Head of 

planning and cooperation department of TVET school of 

Luang Namtha province stressed out the high percentage 

of practical oriented learning required by the national 

curriculum. Teachers are required to apply project-

based approaches, in which they put emphasis on high 

order thinking, relevance to the world of work and 

providing a context emulating the real world of working 

environment. However, there are some challenges remained to overcome including ICT and 



 

 14 

other infrastructure and teachers’ attitude towards integrating e-tools into teaching and 

learning.  

Ms. Phung Thi Nga from the Information Technology Department of Ba Ria-Vung Tau 

Vocational College, Viet Nam shared practices on the application of SRL in her college. Ms. Nga 

explained the role of teacher and student activities that take place at the different stages of 

learning using this SRL model. These stages range from problem identification, information 

gathering, prototype creation up to evaluation and communication. To optimize the process 

and ensure the quality outcome of SRL. Ms. Nga found area for improvement with regard to 

capacity of teacher, cooperation with business sector and learning infrastructure.   

 

 

PLENARY SESSION 3: INTRODUCTION OF TVET SYSTEM REVIEW OF MYANMAR 

A review to Myanmar’s TVET systems aims to analyse the status quo of the national TVET 

systems in its linkage to the social, economic and labour market context of the country. 

Eventually, the review come up with policy recommendations for further action to improve the 

TVET systems. Ms. Naing Yee Mar, the Deputy Head of the Promotion of TVET Programme in 

Myanmar implemented by GIZ shared this review along with a number of key TVET 

developments that have taken place in Myanmar. 

The review to Myanmar TVET system that was conducted in 2019 under the cooperation 

between MOE Myanmar, UNESCO and GIZ was driven by the need for a coherent policy 

framework and to support the development of rules and regulations, which provide guiding 

principles to TVET policymakers in the country. The review articulated key recommendations 

and identified priorities for action with alternative policy options. This initiative was also 

intended to enable Myanmar to be better prepared to respond to different global challenges. 

The review covers a number of areas related to TVET including labour market related topic, 

digitalization and financing.  The review suggests that:  

- the reform strategy specifically addresses the need to adapt the structure of TVET delivery 

to the need of the market economy 

- intermediary” institutions, that are independent of both the state and the private 

companies, need to be strengthened to regulate vocational qualifications  

- the government’s role can be further strengthened to provide an enable environment that 

supports public-private partnerships between government, private businesses, and 

labour unions. 
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In line with these findings the review also provides a set of 

policy recommendations on the establishment of TVET 

governance that allows it to ensure TVET relevance: The use 

of labour market information and intelligence for TVET 

policies; the development of occupational standards; 

qualifications and quality assurance frameworks and 

utilization of digital technology for the expansion of access 

and improvement of quality. 

BREAKOUT SESSION 3:  QUALITY IMPROVEMENT PRACTICES TOWARDS REGIONAL 

RECOGNITION 

The session addressed the practices at TVET centres to obtain quality recognition from the 

regional level. Participants were exposed to the different regional initiatives in ASEAN and 

beyond to support the quality improvement of TVET. Examples from the implementation 

project of quality instruments were shared to provide participants a general picture on 

opportunities and challenges to work on quality improvement at this level.  

BREAKOUT SESSION 3A:  TRANSFERRING REGIONAL QUALITY ASSURANCE 

FRAMEWORKS INTO THE QUALITY SYSTEM OF TVET CENTRES – QUALITY 

IMPROVEMENT FOR REGIONAL MOBILITY 

The discussion was facilitated by Dr Paryono, Deputy Director for Professional Affairs and 

Research Manager, SEAMEO VOCTECH. The session was opened with quick screening on 

participants’ familiarity with the different quality frameworks that exist in ASEAN.  

The opening was followed by a presentation from 

Prof. Zita Mohd Fahmi, the Former Secretary of 

ASEAN Quality Assurance Network (AQAN). Prof. 

Zita shared the result of her study on the Integration 

of TVET into ASEAN Quality Assurance Framework 

(AQAF). This study was carried out following the 

expansion of AQAN’s mandate to cover the quality 

assurance in TVET sector in addition to its core area 

of work, which is specialized in higher education. 

The presentation was started by highlighting the function, objective and content structure of 

AQAF. This framework consists of four quadrants that focus respectively on QA agency, 

external QA standards and process, internal QA and national qualification framework. The 

study to AQAF aims to identify the extent to which AQAN is compatible to TVET and to draw 

recommendation on approaches to proceed this integration. The study suggested an analysis 

to the principle of AQAF with the intention to identify gaps and prove clarity in guidance notes 

and sample of evidences. It also recommends the provision of separate guideline with TVET 

components that are set in complementary to the existing guideline of AQAF.  

Having TVET quality indicators integrated into AQAF will be beneficial for AQAN members. It 

will increase the relevancy and usefulness of AQAF, promote more trust and recognition. It 
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supports more mobility, employability, improve harmonisation and quality, promote more 

sharing of knowledge and practices, and may even influence QA in higher education e.g. 

through more evidences for better outcomes performance.  

Mr. Federico Monsada, the President of the 

Philippine Technological Council (PTC) gave an 

overview on the referencing process to regional 

quality frameworks. He started his inputs by outlining 

the different aspect of TESDA as a single national 

authority responsible for the provision and assurance 

of quality in TVET. PTC under TESDA has been 

working towards the vision of delivering quality TVET 

with global competitiveness and contribute to the 

sustainable inclusive growth. The outcome of this TVET system has been recognized at the 

international level, in which more 200.000 graduates got employed in different countries, 

especially in the Middle East. To achieve this recognition TESDA refers and applies various 

regional and international qualification and quality frameworks such as AQRF, AQAF, APACC, 

etc in its QA system. With regard to AQAF, Mr. Monsada is of the opinion that the integration of 

TVET into AQAF will be very beneficial for the member countries, especially the Philippines as 

the country fully implement the ladderized system of education.  

Ms. Therese Tan Lee a Faculty Specialist from the Colombo Plan Staff College presented in 

detail the implementation of the Asia Pacific Accreditation and Certification Commission 

(APACC) in ASEAN. This regional QA model applies a holistic quality cycle model of PDCA. 

Previously it only focused on process dimension of TVET delivery. The accreditation by APACC 

is voluntary, characterized by the openness and transparency principles, aiming at continuous 

improvement and it adds on to the national accreditation measure.  

APACC comprises of eight quality criteria in total, including 

e.g. governance and management, teaching learning, 

research and development up to student support. Among 

the ASEAN member countries, Malaysia and the Philippines 

are the two main countries implementing this model. On top 

of the regional recognition that the member TVET 

institution currently benefits, it is of the vision of APACC to 

facilitate regional credit transfer among its implementing 

members of TVET institution, support exchange of students and teachers and eventually 

become a quality benchmark for all TVET institutions in the region.       

Ms. Mazlinawati Mohamed, Director of the Standards Division of Malaysian Qualifications 

Agency (MQA), Ministry of Higher Education (MoHE), Malaysia concluded the session with a 

commentary and sharing of practices from Malaysian QA system. She stressed that the 

alignment to certain regional quality frameworks and collaboration with regional stakeholders 

are highly recommended to improve student mobility. In Malaysian case, MQA has been 

referring to some regional standards including the one that has been developed in cooperation 

with RECOTVET. The quality criteria of this model prove to be highly fit (94%) for purpose. 

With this reference MQA has developed 7 quality standards ranging from programme 
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development up to monitoring requirement. In her experience Ms. Mazlinawati pointed out the 

need to contextualize the (selected) regional frameworks into the national system before 

implementing it. 

 

BREAKOUT SESSION 3B: REGIONAL INITIATIVES TO DEVELOP TEACHERS’ CAPACITY 

ON QUALITY DEVELOPMENT AND QUALITY ASSURANCE 

Ms. Siriporn Parvikam from GIZ RECOTVET opened the session by introducing the speakers 

and objectives of the session, which is promoting regional initiatives to support quality of TVET 

providers.  

The first input in this session was delivered by Dr. 

Matthias Becker, the director of the Institute for 

Vocational Sciences of Metal Technology, University of 

Hannover, Germany. Prof. Becker addressed the 

importance of the Regional TVET Teacher Standard 

(RTTS) as a reference point for the development of 

teacher competencies and the optimization of teacher 

standards that exist at the country level. RTTS can 

provide a direction to define a qualified TVET teacher. 

In this context vocational is clearly accentuated in teacher quality. A holistic approach is to be 

applied to bring qualities together under the roof of vocational. It is often the case that 

vocational aspects are missing in teacher qualification. The core profiles of VET teacher as basis 

for definitions and standards are necessary. Vocational pedagogy, didactics (central area) and 

vocational disciplines are to be substantialized in a TVET teacher standard.  

Ms. Raihan Tahir, CEO of the Exzellent Profis Institute, Malaysia introduced the “Quality 

toolbox for better TVET delivery” as an instrument to better prepare TVET teachers to take on 

their profession in preparing skilled students for the future labour market. Addressing the 

concern on quality, the toolbox is promoting quality culture in TVET delivery and equips 

teachers with practical tools. Ms. Tahir briefly explained the structure and content of the 

toolbox. Accordingly, the toolbox focuses on six thematic areas including teaching and learning 

related topics, quality culture development and industry cooperation for better TVET delivery. 

The toolbox aims to also facilitate mutual learning among TVET practitioners in ASEAN.  
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The last input delivered by Dr. Athippatai Potang from OVEC, 

Thailand highlighted the Quality Development of TVET teacher 

in Thailand. He introduced different instruments and 

mechanism applied in Thailand to sustain the TVET quality, 

such as National TVET Qualifications Framework, internal 

(IQA) and external Quality Assurance Systems (EQA), National 

Education Testing for Vocational Education (V-NET) and the 

Professional Qualification Standard. To develop the Quality at TVET Institutions, the Thai 

government has set up a national quality standard covering the components of leaners and 

graduates, curriculum and teaching process, teachers and administrators, participants and 

basic infrastructure. Various in-service training programmes such as Professional Learning 

Community, Training Program in Industry, etc. are also conducted to continuously build up the 

capacity of teachers. Furthermore, at the regional level, Thailand has been working with 

different partners to support the improvement of quality. RECOTVET is among the partners, 

which OVEC cooperates with in the development of the regional in-service training modules fit 

for the industry 4.0. These modules covering different topics with focus on innovative teaching 

learning, professional development of TVET teachers, curriculum design, QA and QD and 

industry cooperation. In all of these measures, teachers are put in the centre as they are main 

component to shape the quality in our TVET systems.  

 

PLENARY SESSION 4: INNOVATIVE TVET DELIVERY FOR BETTER EMPLOYABILITY 

This session emphasized the different aspect related to the delivery of TVET. Some expert 

representing both the system and institutional level shared their experience on innovating the 

delivery of training.   

The inputs from key speakers, Dr. Loukas Zahilas, the Head 

of department for VET systems and institutions, CEDEFOP, 

which highlighted the trend of quality reform in TVET in the 

European region provided a context of the discussion on 

how to carry out and sustain the quality toward better 

employability of TVET outcome. Hereof, Dr. Zahilas 

presented the works of CEDEFOP on supporting the quality 

of TVET in the European region. CEDEFOP is part of the European Union commission that 

provides inputs on TVET. It is the main idea of the establishment of this agency to support the 

region with evidence and expertise on TVET. The agency operates in 3 working areas: (1) 

Shaping VET at system level, in which it focusses on quality assurance framework, credit 

transfer and other instruments to support the TVET in the region. (2) Valuing VET to support 
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the practices at the implementation level, such as apprenticeship system; and (3) Informing 

VET by collecting information from the labour market.  

A recent study of CEDEFOP indicated that at the policy level most of the European countries 

works predominantly on further development of QA approaches and self-assessment at TVET 

providers. Is becomes major policies of the countries as well to work continuously on various 

information to anticipate future training needs. In conjunction to this, Dr. Zahilas highlighted 

the 3 basic scenarios in TVET: special purpose VET, pluralistic VET and distinctive VET. No 

matter what the model is, it is clear that quality follows the different rules and it becomes the 

driving component. To maintain the quality Dr. Zahilas recommended TVET systems in the 

ASEAN member countries to open up and increase cooperation with as many partners as 

possible, to work together with different global players and collect references from the global 

community.  

After the inputs from CEDEFOP, Dr. Zahilas jointed 

Mr. Kyaw Kyaw Lwin, Director of Department of 

Labour, Ministry of Labour, Immigration and 

Population of Myanmar and Mr. Somwang 

Boonrakchareon, President of the Thai - German 

Institute (TGI), Thailand in a panel discussion 

facilitated by Mr. Jost Wagner. Mr. Somwang 

addressed the need of quality to be driven by 

customers and industry needs. For this purpose, a 

win-win situation with industry need to be ensured. Added to this point, Mr. Lwin stressed the 

need to institutionalize the industry in a joint committee to support the development of TVET 

quality. However, it has been a challenge in TVET provider in Myanmar to have the industry 

actively and adequately involved in TVET development.   

 

PLENARY SESSION 5: REFLECTION ON KEY TAKE-AWAYS 

At this session the ASEAN secretariat represented by Ms. Pitchanuch Supavanich, from the 

Labour and Civil Service Division Human Development Directorate, Mr. Miguel Roberto 

Borromeo from the Education, Youth and Sports Division and Ms. Tengku Iari Vehuliza 

Harmain from the ASEAN connectivity division addressed the following points based on their 

observation during the policy dialogue: 

- QA in TVET cannot be separated from the 

development of employability. In the ASEAN context 

it applies to all workers in ASEAN. The development 

of quality needs to take the fast-changing 

technological advances into consideration; 

- Doing quality should not start from scratch. Good 

initiatives are available and the 10th RPD allows to 

address these initiatives and the different issues 

more specifically; 
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- As a platform for knowledge sharing the 10th policy dialogues are very important to 

provide evidence of what works, what is good and what have been done. It inspires people 

in ASEAN for further action in TVET quality; 

- RPD is a good momentum for regional initiatives on TVET. It brings closer to the 

establishing the ASEAN TVET council as a coordination platform for TVET at the regional 

level; 

- The problem that the people in ASEAN is facing is a complexity. Learning from each other 

helps all to conquer these complex issues and transfer the solutions to the national system. 

PLENARY SESSION 6: PRESENTATION OF JOINT YANGON RECOMMENDATIONS 

The 10th RPD ended up with the Yangon Recommendations. The 5 recommendations were 

presented respectively by the representatives of the ASEAN member states:  

Recommendation 1 was presented by 

Prof. T. Basaruddin from Indonesia: 

Provide strong leadership and 

allocate adequate resources to further 

advance quality assurance and quality 

development of TVET – at the systemic 

and at the institutional level. 

Recommendation 2 was presented by 

Dr. Moe Kyaw Thu from Myanmar: 

Advance the cause of quality of TVET 

through strong linkages and 

cooperation of TVET institutions with business and industry in planning, curricula 

development and TVET delivery. This involves improving the framework conditions and 

advancing the standards of in-company training to promote and improve work-based learning 

(apprenticeships, internships, re-skilling and life-long learning programmes). 

Recommendation 3 was presented by Mr Panya Chanthavong from Lao PDR: Qualify staff in 

TVET systems on quality assurance and quality development. This involves the further 

qualification of assessors for quality assurance. It involves also the further empowerment of 

managers of TVET institutions and of TVET teachers on the quality improvement process and 

instruments at their disposal to organise student-centred learning processes for better teaching 

outcomes. 

Recommendation 4 was presented by Dr. Athippatai Potang from Thailand: Revise the 

approach to in-service training for TVET teachers. This involves adequate resources and 

better programmes as well as incentives to promote the uptake of existing programmes. The 

potentials of digital media should be explored more fully. TVET teachers are the main agents for 

quality development and change of TVET. Noting re-skilling needs in ASEAN economies and 

dynamic changes in society they need to be qualified to play this role actively and successfully.   

Recommendation 5 was presented by Ms. Maria Susan P. Dela Rama from the Philippines: 

Advance regional exchange and cooperation on the quality of TVET and to support 

initiatives for referencing and mutual recognition of qualifications in ASEAN. For this 
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purpose, the topic of “quality of TVET” should receive continued attention and be firmly rooted 

in relevant ASEAN 5-year plans as well as overarching strategy documents. 

The presentation was concluded with a joint photo session of all key representatives of the 10 

ASEAN member countries. It symbolized a joint acknowledgment and agreement to the Yangon 

Recommendation. 

 

CLOSING SESSION 

In his closing remarks, Dr. Aye Myint expressed the hope that the 10th RPD can contribute 

positively to the advancement of TVET quality in the ASEAN region. Dr. Aye Myint also 

addressed the need to strengthen the cooperation among regional TVET players and 

stakeholders as quality assurance become a main agenda of all countries as stated in the ASEAN 

work plan on education. He concluded his remark by thanking all parties that have contribute 

to the event.  

Ms. Marianna Knirsch, Head of development cooperation 

from German Embassy to Myanmar highlighted the sharing 

on good practices on the development of quality culture at 

TVET centres and the different quality improvement 

products, such as the quality toolbox as an essential part of 

the conference that can contribute positively to the quality 

improvement of TVET in the ASEAN countries. Furthermore, 

the Yangon Recommendations constitutes a key outcome of the event that offers TVET players 

in ASEAN an orientation for future work on quality improvement. Ms. Knirsch expressed her 

gratitude to all participants, and she looks forwards to further cooperation in the region.  

Mr. Ingo Imhoff underlined the emergence of a 

communities of practice on quality in ASEAN as an 

important initiative, providing a platform for continuous 

exchange of experience and expertise. He believed that 

the participatory approach applied in the RPD effectively 

support the exchange and mutual learning very much 

among participants, who come from the ASEAN 

countries, Mongolia, Australia, the European Union, and 

from different cooperation agencies. He expressed his gratitude to the host country of 

Myanmar for the contribution as well as to all speakers and moderators of the event. 
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