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ASEAN DIGITAL MASTERPLAN 2025

VISION
• The next 5 years could see the ASEAN region make giant strides toward 

becoming both a digital economy and a digital society

A society in which 
everyone in ASEAN 
is using digital 
service to enhance 
daily lives – e.g
receive better 
education

ASEAN Member 
States economies in 
which businesses 
use digital services 
to be more 
productive

A more prosperous 
ASEAN region as 
digital services 
make trade with 
other AMS fast and 
frictionless 

An ASEAN economy able 
to recover more quickly 
from COVID-19 in line 
with ACRF and in a way 
which is greener, and 
more sustainable



ASEAN DECLARATION ON HRD 
FOR THE CHANGING WORLD OF WORK

• INCLUSIVITY OF EDUCATION & EMPLOYMENT
• Improving access to and quality of skills training & job opportunities

• PROMOTE POLICIES & INITIATIVES FOR LIFELONG LEARNING

• RESPONSIVENESS & COHESIVENESS OF LABOR, EDUCATIONAL & ECONOMIC POLICIES & 
INSTITUTIONAL FRAMEWORKS
• Competencies – Lifelong Learning, 21st Century Skills, digital literacy
• Reskilling, Upskilling & New Skills Acquisition
• Mutual Recognition of Skills (Mobility of Skilled Labor)

• Encourage Harmonization of TVET Competency Standards & Recognition in AMS

• Establish the ASEAN TVET Council  



ASEAN TVET COUNCIL
CROSS-SECTORAL BODY COMPOSED OF REPRESENTATIVES 

WITH RESPONSIBILITIES FOR TVET FROM:

Ministry of Education ASEAN Confederation of Employers
Ministry of Labor ASEAN Trade Union Council
Ministry of Commerce/Industry/Trade SEAMEO Secretariat
Other relevant Ministries ASEAN Future Workforce Council

Improved digital readiness, resilience to disruptions, 
and ability of TVET systems and TVET institutions to 
adapt and respond to emerging trends (Outcome 2, 
ATC Workplan, 2021-2030)



1st ATC Regional Policy Dialogue on TVET Governance in 
the Era of Digitalisation and Industry 4.0, June 2022

• The dialogue focused on the important role of 
TVET governance in shaping a well-qualified 
workforce.

• About 90 participants consisting of national 
policy makers, TVET experts and other 
relevant stakeholders from the ASEAN region 
and beyond, joined the event

• Key recommendations on improvement of 
TVET governance in ASEAN



DECLARATION ON DIGITAL TRANSFORMATION OF 
EDUCATION SYSTEMS IN ASEAN

• Cover all levels of Education (Basic Education , TVET and Higher Education)
• Focus on 

- Implementing appropriate digital pedagogies
- Fostering digital literacy & transferable skills
- Access to safe digital learning opportunities and shared repository of 

learning resources
- Access to quality digital learning resources– free and Open Access 

Learning
• Encourage and support Public and Private Partnerships – infrastructure and 

connectivity for e-learning.



REGIONAL COOPERATION FOR TVET IN ASEAN
(RECOTVET)

Deutsche Gesellschaft für Internationale Zusammenarbeit GmbH (GIZ)

2014-2017
PHASE 1: Regional TVET Teacher Standard & In-Company Trainer Standard

2017-2020
PHASE 2: ASEAN TVET Organizations, Private Sector Cooperation & TVET Personnel 

2020-2023
PHASE 3: Adaptation of TVET Systems to Digitalization



Innovative teaching and learning solutions for TVET

Regional In-Service Training Modules
"Fit for Industry 4.0"

Training of TVET multipliers in ASEAN

• Module 0: Action-Oriented Learning and Teaching

• Module 1: Industrial Revolution, Digitalisation, Disruption and

Employment

• Module 2: Professional Development Training for TVET Teachers in

Industry 4.0

• Module 3: Curriculum Design Industry 4.0 for Work Process

Hybrid Regional Training Programme on 
"Advisory Skills for Change Agents in Digital 

Transformation (DX) and Future Skill Requirements"

Objective: TVET multipliers are equipped with skills
to take on the role of Change Agents to provide
advice related to organizational DX & future skill
requirements

Progress:
• 20 trained multipliers in ASEAN; 10 are women
• Coaching for local knowledge application

Next Step:
2nd Batch Training is planned in 2023



THANK YOU


