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ILO Just Transition Framework
/

In 2015, the ILO adopted the policy
guidelines for a just transition towards
environmentally sustainable economies

and societies for all.

-
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Key policy areas to address the
environmental, economic and social
sustainability.

-
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sustainable economies and

Guidelines for a just lr:lln
towards environmentally
societies for all

Skills development & ALMPs
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Green / greening economy

» The process of reconfiguring businesses and infrastructure to deliver
better returns on investments of natural, human and economic capital,
while at the same time reducing greenhouse gas emissions, extracting
and using fewer natural resources, creating less waste and reducing

social disparities. (UNEP)
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» Why are Green Jobs and a Just Transition important?

Challenges Opportunities

1 .2 billion The equivalent to 80 million
' jobs depend on services full-time jobs will be lostin 2030
] provided by the environment due to heat stress 1 o o
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Secretary-General’s Policy Brief Investing in Jobs and

Working on a warmer planet: The impact of heat Social Protection for Poverty Eradication and a
stress on labour productivity and decent work , 1LO, Sustainable Recovery, UN, 2021

2019
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NATURE HIRES: How Nature-based Solutions can power a
green jobs recovery, ILO, 2020



https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/publication/wcms_757823.pdf
https://www.un.org/sites/un2.un.org/files/sg_policy_brief_on_jobs_and_social_protection_sept_2021.pdf
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_711917/lang--en/index.htm

ILO definition of green jobs
» Green jobs are decent jobs in agriculture, manufacturing or services that:

Improve energy and raw materials efficiency ’

Decent jobs: Jobs which provide minimum

Limit greenhouse gas emissions ’ wages, safe working conditions, social
protection and promotes and respects
Minimize waste and pollution ’ social dialogue and worker rights.

Protect and restore ecosystems ’

JYEXL

Support adaptation to the effects of climate change
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Drivers of change in the green transition

/b Changing natural or built environments;

~

» Environmental / climate change policy and

regulation;
» Green technology and innovation;

» Markets for green industries and consumer habits

\

Kincreasing consumer demand for clean energy
(e.g. in the United States), energy-efficient
homes (e.g. in Australia) and more water-
efficient technology to respond to rising
consumption (e.g. in the United Arab Emirates)

» these demands are driving skills for green jobs

through training, development of technology

~

/

and policy incentives
Sources: ILO (2019), Skills for a Greener




Share of countries that mention capacity development

and skills training in their NDCs, and types of measure specified

. No training or capacity
development measures

Any training or capacity
development measures
Capacity building

- Training and skills
development

. Climate change education

Note: Sample =169 countries
Source: ILO (2019) Skills for a Greener Future. Data computed from NDC Explorer, Jan. 2019

» less than 40 % of NDCs globally include any plans for skills training to support
their implementation.

» over 20 % do not plan any human capital related activities at all...
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commitments and sectoral

mbitious national

priorities to implement

the Paris Agreement
underestimate the role of
skills development measures



Climate change

} Energy sustainability scenario, 2030

Potential job growth

Risk of job destruction Job creation potential

25

million
jobs

20
million
new jobs

need training

could absorb

destroyed if | reallocated laid-off workers

workers are | T
not reskilled need reskilling and upskilling

into new to reallocate within same occupations
occupations in growing industries

Sources: ILO (2019) & Skills for a Greener Future. Infographic (2019).
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} Circular economy scenario, 2030

Potential job growth

Risk of job destruction
|

Job creation potential

71 million

million jobs

jobs
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could be
destroyed if
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reskilled into new
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need training
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Gender Outlook in both global scenarios
Job change by gender
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Re-skilling measures required at all skill level

Low-skilled occupations
On-the-job learning or short
training and upskilling
programmes will be required.

Medium-skilled occupations
Short to longer upskilling and
re-skilling programmes, technical
and vocational education and
training courses will be required.

High-skilled occupations
University degrees, longer upskilling
programmes and continuous
training programmes will be
required.
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. Energy transition scenario, 2030 (jobs in millions) .Circular economy scenario, 2030 (jobs in millions)
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Policy
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Comprehensive skills policies for greening
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Country case: France

» Collects, shares and coordinates information and analyses

» ldentifies and assesses: green economy - employment impact at macro and sectoral levels -
implications for jobs—> implications for recruitment, skills and training needs

» A shared diagnosis among all members:

» General Commission for Sustainable Development of the Ministry of the Environment,
National statistical agencies, PES, national financial, environmental and energy agencies,
CEREQ (Centre for Studies and Research on Employment and Qualifications ),

AFPA (association for adult vocational training),
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National Center for Territorial Public Service (CNFPT), OREFs (regional observaotries of
employment and training)
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Country case: Philippines
Philippines Green Jobs Act, 2016

» integration of promotion of green jobs in the national frameworks and
policies;

» legislation designed to generate, sustain and incentivize “green jobs” B pines
to develop an environmentally friendly economy; ‘ -

» strengthening social partners’ understanding of the need for the
transition;

» tasked the Department of Labour and Employment to formulate a
0ss National Green Jobs HRD Plan

503
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Country case: Philippines

National coordination body
related to skills for green jobs - TESDA

» Technical Education and Skills Development Authority (TESDA) is the
government agency tasked with managing and supervising TVET and
skills development;

» TESDA’s board members are drawn from a number of government
ministries and social partner organizations;

» activities include setting up a Green Technology Centre, orienting TESDA

regional offices on greening TVET, and starting the process of greening
training regulations;

» Developed a framework for greening the TVET system which has been
o238, institutionalized through a policy launch
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Country case: Cambodia and Thailand

ILO Technical assistance to green Green skills development/TVET
Who : TVET, social partners and environment stakeholders
» Policy makers and operational TVET school teams

What : Macro-Meso-Micro

Development national policy, operational guideline, action plan

v

Greening of Competency standards, curricula and training
packages

Greening of assessment packages (including RPL)
Training teachers and in company trainers

Training of 5,000 youth

Sensitizing employers and upskilling existing workers

vV v. v .Y

How : Applied capacity building

» Step by step coaching, learning by doing
» Long term tutoring/coaching
» Care sector, Construction, Garment, Hospitality and logistic
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Policy coherencg

Comprehensive and
coordinated
approaches

Anticipation
of skills needs

Social dialogue

SKILLS

~ and DEVELOPMENT
Onlnstlrutlonal MEASURES ENABLE A
evelopment JUST TRANSITION

Active
labour market

policies
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Adapting
curricula and
competency
standards

Adapting apprenticeship
training and vocational
education programmeg




Going green

H ow to in training

Developing and Assessment

G T\/ ET. implementing packages to suppo
re e n . greener learning

green curricula

A practical
gUIdanCe Towards a

greener
y \ campus

{/P A practical guidance tool for
greening TVET, competency
standards, curricula, training and
assessment to be piloted in six
countries this year and further
implemented in more countries
from 2022

Greening Greening the

TVET: an professional
) development of

overview teachers / in-
company

P Piloting countries (2021):
Cambodia, Ghana, Zimbabwe,

Mainstreaming:
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Zambia, Thailand and the from piloting to Sensitizing
Philippines the whole employers
\\ PP / 7Bl How to support
// greening of skills fo

the informal
economy
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For more information
ILO SKILLS - https://www.ilo.org/skills Q{D

Global KSP - https://www.skillsforemployment.org/skpEng

skills@ilo.org
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Skills for a Greener Anticipating skill needs in Renewable Energy

Future: A global S Super ke for green jobs: A practical
view VA guide

SKILLS FOR

Skills and Occupation Needp=
in Green Building O

PR 5 - Comparative analysis of

Ny Policy Brief: Challenges . methods of identification of

Jobs: A global view : »F:Eﬁ'r.':’nﬁ[: : and enabling factors to Fek skills needs on the labour
e ' market in transition to the low

carbon economy

Skills for Green

achieve a just transition
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